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. I shouid 1like to expa.nd one of the points in my report on
Japan that deals with Zenshin's attltude toward the vanguard party, The
context in which I wlsa tc discuss this point is the original, unique"‘
and, at the same time, profoundly Marxist nature--that 1s to say, thé
type of Marxism that has never lef go of the hlstoric continulty with
the worke of Marx himself--of our theoretical contiibutlons over the
past 25 yeara, (It ls exactly a quarter of a cemntury since I completed
the first study of the Five Year Plans and the nature not only of the
Russlan economy but the new stage of SWw world economic development.)

_ The latest pamphlet that Zenshin has now transiated of -
our works 1s & combination of the Afro-isian Revolutions pamphlet
the .varlous essays on the Humanism of Marxism--Marx's Humanism in

D frioa. an iAfrican Socialism; The Theory of ‘Allenation: Marx'e Debt

tgﬂgese].'-.'and ‘HMarx's Humanism Today, When you relate this to the’

¥ - pamphlet t.hey wore. impelled to translate on The Law of Value and:t

have theeg?_tuq_
rob exs- the Js ‘

‘problem. et.e:r.e gaplt
a S8erious thneoretical

Wi L
etioe.l development --=gnd none will- a.dvanoe much wlthout collab
ith us, standing on our shoulders!

And yet, and yet
They have the organlization, We do not,

Nor caun this be blamed on the "objective" eituation.‘;l
d _,ubt no other tendenocy llves in the most affluent and milltaristie ‘:‘
‘ociety. and none had to confront so retrogressionist a phenomenon 'as -
“McCarthylem as late as the 1950's when even in a totalitarian land like
qut -dermany workers rose apontaneously to put an end to the myth of
'8telin's invineibllity.And many, many more instances could be cited that:
‘more favorable to theory than to organizationel growth., But that
would be searchiug for excuses and, though good ones, they amount to
1ittle more than rationalizations for fallures to grow.&

- 8o I repest, they have the organizatlon; we do not, And -
this 1a the reason, in fact, that I frankly gave them when I s8ald that

my insistence that the 1903 Leninist concept of the party 1ls dead bud
mmburied only becsunse the Stalinists and Trotskylsts, for different
reasons but with the same results, want to paint their ellitist, ruling
olaess concept of “party to lead” with Leninist colors, embroidered with :
revolutionary phraseology, Which does not mesn that either the Afriocan’
Revolutions which based themselves on eome vanguardist concept of party {
even while engaged in spontaneous revoli, or the revolutlonary anti-. I
Stalinist movement that 1s not seeking for power but for new roundatione |
for human relations, have no valid causes for thelr insistence on

the quintessential need for "bullding the revolutionary Party,"

In a word, I wish to diacussa the question, without
elther fetlshisms fox or totally against,"the Party," Bullding the
Marxist Party without' theory will get them nowhere,it 1s true, and
nene proved that more conclusively thafl Trotsky vrho had spent G
the 13 years between his expulslon by Stalln till hig death to bulld
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"- %he vanguard party" only to have it end up the stillbirth 1t was at the
‘\end of WW II ~-and, since his death, has become but the leftwing white-
wesh of Communism, Russian and Ghinese.

On the other hand, none kmow bstter than ourselves that theory
cannot be separated from practice by some unbridgeable gulf, 8o let us
put our oconcept of the unlty of theory and practice to work in the .con-

slderation of whet Zenshin has achleved by clinging to one or anotheYr
form of vanguardlism,

The most lmpresasive fact, to me, was the serlousness with
whioh, both in theory &nd practice, they live by the concept of
professional revolutionary", that is to say, the indispensabllity.of = B
Toup ;i ple who;’ 1literally, haye uo other problem taking up t Ax;
ent ;s Ing!lt,; iThey no doubt have more'than.' 8
letima.workers:for the movement, Don't’:tell.mé.

rganlzation and: ven afford i
thegcenter but. ineadh’ locality,

‘thatal ty, ‘the;¥ve very: first poin

, _upport'.at deast oné . who

‘years sohooli.ng is up,s‘bu
i, . where ‘elther:a scholarship oria p
ing"(any -time:some comes along’ it n
] day.out atfalr;<in a word more or less limitéd to -
atfbmtimes retes ) reate for the student the time 'ho cont.i.nu
' or=the' movenen 1n and out of eehool. “

B And when they rinally do 5ra.duate, it is not thé ~aoa.demlc
. ca.reer they gearch for, but how to become an organlzar for the Marxist
" movement by either .directly giving it full tige, or workimg within
. trade union, or organizaing on a side, It is nothing at all to piek
yourself up and go anywhere at any time the organlzatlon asks because
it ls the other locallty that is of importance to the class Btrussle :
_or the a.nti-war movement or internmatiopal relations,

S The -other 1a the organizational sense that permeates. .
: eve thi.n one does. For example, take a c¢lass in Marxismy Whether
that 18 held for workers or students, these who attend kpnow that itms
is not kmowledge per se , not even when 1t 1s the hlastory of the
working class movement or of Marxism that one does not get in school
and gets only from such ¢ se8, Rather, 1t becomes the means --not
Just g method of analysls/Bther events, but the method of igolving
a gonorete problem®, Or, to put it differently, every student knows
that at the end of the class he will know something the avergge worker ;
- does not ¥now and he can therefore help the wther worker to organlze !
his shop, or direct a strike, or participate in o demonstratlion in a l
way that would rebound to this anti-Stalinlst movement --and not to
that., 8o that organizationsl consclousness goes with a pride in
organization that 18 not easily persuaded that"marching under a differ- [
ent flas" in the E?e demonstration 1s one and the same ting, -

flfﬂé‘n rter for our discussions, and I don't
mean waiting for convewtion discussions, but each local discussing

this problem pow, the polnts of full-time workers for the movement, r
and ways of transmitting organizational consciousness to those outs ]
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