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DRUM, FRUM, and ELRUM are organ-
izactionc of and for the super-
exploited: over-worked; last-
hired, first-fired; sick-and-
tired Black workers of Detroit.
These organizations are dedicat-
ed to the development of unified
disciplined, and effective act-
ion by Blacks acting in their
own interests. We believe that
this can best be accomplished
through a LEAGUE of REVOLUTION-
ARY BLACK WORKERS. |

. The movement to -establish
thé LEAGUE of REVOLUTIONARY BLA-
CK WORKERS has begun, each copy
of SPEAR placed into the hands
of a Black worker is an extens-
ion of that movement. Those Bro-
thers and Sisters who are inter-
ested in a truly militant organ-
ization that is dedicated to the
cause of Black labor and Black
liberation should contact the
LEAGUE of REVOLUTIONARY BLACK
WORKERS now,

ang must b“iﬁ “}h.ead and di.s-
cuss the igsuesprésented in our

- publication, ﬂ% in order to
find out nlore a&beout the real

cn'ititiﬂn of Blaek labor in the
plants and faetoriaa in Detroit,
and what we, a& Black workers,

must do to change our condition.
Pass the wosd wuntil the idea of -
the LEAGUE of REVOLUTIONARY BLA-
CK WORKERS has spread throughout
your plant.’ See to it that a
copy of SPES JHII placed in the
hands of every Black worker in
your department and plant. Est-

ablish contact with Brothers and
Sisters on other shifts and at

other plants.

Our movement has begun and
it will not be stopped. VICTORY
1S INEVITABLE! Withithese thou-
ghts in mind, let's get it on
help organize the LEAGUE of REV
OLUTIONARY BLACK WORKERS.
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<ou caﬁhwﬁelp it to grow
-1 Olig b;‘f the Fqllﬂwing actions:
Keep 1In CO.tact with the
embers of your v i, |
/. Establish & a.it of the
BAGUE. of REVOL TONARY BLACK
JORKERS at your Pl‘aca of employ-
nent, if none existis,
7« Turn in all news to the re-
porter in your unitz
4. Contribute articles and li-
terature for publication and he-
1p build a Black Wo rkers Library
5¢ Read the liteature issued
by our movement an¢ other revol-
stionary publications.
5. Attend our political educa-
tion classes. 'l
/ Be alert wo conditions in
_the plants and %n the community.

TOIN THE LEAGUEOF REVOLUTIONARY £

3LACK WORKERS NPW!!! :

WE WILL WIN!!!

Organize!!!

Every working day, Black
Brothers are confronted with do-
zens of examples of the honky's
intention to extract every poss-
ible bit of - vitality, youth and
energy from our bodies. And ev-
ery working day we are confront-
ed with examples of the unwill-
ingness o0f the weak-kneed racist
honky~-dominated unions to pro-
tect us. '

We s2e that white so-called
wsorkers are given preferential
reatment. in regards to hiring,
‘ob-placement, promotion, devel-

-ment of scority, etc. Still
lack Rr-others, catching hell

f @ beth the company and the
un on, are expected to pay their

m .thly dues tec support a worht-

'2ss, spineless, racist umion
pureacracy that is working hand
in-hand with the company.

Many of our Brothers have

been sucked in by the "Black and
white, unite and fight" rhetoric
but most of us-and all the thin-
king Brothers-know that neither
- the company, the unions nor the
iy so-called white workers give a
;j damn about the Black worker, and
¥ that each is concerned only with
&,~ thir own selfish interests.
’ The company wants to extr-
act bigger profits out of the
backs of Black workers through
speed-up and automation (nigger-
mation); Lhe union bureaucrats
want a stable company-union rel-
ationship so that the company
will continue to support their
position of privilege; and the
so-called white workers want to
maintain their position of petty
privilege which was acquired by
virtue of their being born with'
'white' skins.

As for the union bureaucr-
ats, just so long as they are
permitted to maintain their pos-
ition of privilege and at the
same time continue to be paid---
AND PAID WELL---for déing noth-
ing, then nothing is exactly
what they will do. Black workers
are abused by management on a
day-to-day, hour-by-hour basis
and the uions are either unwil-
ling or unable (and perhaps both)
to correct this condition.

A classic example of union-
conpany collusion, and the fail-
ure of the union to act in the
interest~: of Black workers was
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fllustrated in gn incident where
on Brother, a Chryslexr worker,
went cn sick~leave and upon re-
trrning to his jol was agppreach-
ed by hic shop-steward., The ste-
ward said that the foreman had
asked him to talk to the Brother
about laying off so much. This
was ridiculous, expecially so,
because the Brother had present-
ed a legitimate wmedical excuse
to the company. What actually
happened in this case was that
the union bureaucrat (shop-stew-
ard) acted as a representative

of the company by bringing a fl'

Furhter, most of the young-
er Brothers don't even know who
their shop~-steward is, or what
he is 'supposed'! to do--mot that
it makes any great difference,

because anytime we have a prob-

lem there's no one to tell but
the Brother ar Sister nest to us
and he, or she, already has the
sane problem. Strangely enough,
it often does more good to tell
the foreman that he's piling too
much work on you than to tell
the union 'rep'. At least the
foreman just might bring you a.
new pair of gloves or something.
Until now, we as a body did
not feel that we had the means
to bring the racist-inspired ab-
use of Black workers to a scree-
ching halt, but this was mainly-
because we undersetimated the

real strenght and of Black work-

ers, and our failure to under-
stand our strategic position in
relation to industry. The real-
ity of the situation is that the
industrial might of Chrysler,
Ford, G.M., and the rest of U.S.
i1 dustry is dependent wupon the
cé ‘k-breaking labor of exploited
Bl -k men and wome: who are swe-

ating away their yout
ing under the inhumany cont it e
of honky-owned industyfies in the
U.S. andelsewhere.

We are now, and falways have
been, in a powerful f position in
this country and thfe reason that
this is true is th@t although we
perform the most { objectionable
jobs in industry, #hses jobs that
are unacceptable tc® the so-call-
ed working-class wvhite are also
the most essential jobs in the
honky's system, 3

The only thing ithat preven-
ted us, in the past, [rom exerc-
ising our power fro the benefit
of our Black Brnthersx.and Sist-
ers was the lack of orgranization
this is why the company and the
unions have Lkept us hung<up in
this 'Black and white, unijte and
fight' nonsense. Historidcally,
whenever Blacks and whit/ies have
united for whatever the ‘eason,
the whites have daminatfd and
used the organization for the
benefit of whites and the subju-
gation of Blacks.

Recognizing the necd for
independent Black labor o-'ganiz-
ations controlled by and for the
benéfit of Black workers we have
taken the 1initial step this
direction. We intend to v i{lize
to the fullest our, until 10w,
latent strength and powe:r with
apologies to none. We de¢ ™ot
fear being labeled "reverse ic-
ists", in fact, the term i:i a
welcome alternative to some of
the labels that have been assig-
ned to us during more than five
centuries of exploitation land
oppression in this barbaric land

WE WILL WIN!!!
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. smmore information, contacts:
jm of REVOLUTIONARY BLACK

49 OAKLAND TR +3-2550
TROIT, MICHIGAN 48211



