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VOTE NO TO STOP RIZZO'S POWER ERAS!
THOBANDS HGHT GHARTER G-ANCE

by JOE LEWANDOWSKI

All of the polls show that Rizzo%
attempt to seek a third term is in trouble.
They all predict that voters will reject a
change in the two-term limit for mayor
by a three to one margin.

Polls are not the same as election day
tallies, however. The final tabulations on
November 7th will depend on one thing~
which side gets its voters to the polls. The
Democratic City Committee is organizing
for the Charter change which would allow
Rizzo to run again in ‘79. The Charter
change amendment is being opposed by a
number o f civic, community and labor or-
ganizations.

The Party machinery has tradition-
ally been aformidable foe but the recent
election of Controller Klenk and D A.
Rends!! over Rizzo% opposition indicates
the party may no longer be the power-
house it once was. Are the odds tilting to
the anti-Rizzo forces this time? Can the
people beat the machine? These are the
questions we will be examining in thefol-
lowing articles.

Opposition to a third term for Frank
Rizzo is coming from every quarter. Most
of the heavyweights in the city’s banking
and business community, with the excep-
tion of First Pennsylvania Bank chairman
John Bunting, have lined up against Rizzo
by opposing the Charter change. They
have formed a “Charter Defense Commit-
tee” with a proposed quarter-million dol-
lar budget to wage a media campaign
defending the two-term limit for mayors.

These business leaders have their own
reason for opposing Rizzo at this point.
They fear the “strong mayor” form of
government which the City Charter estab-
lished could give the mayor too much
power if it were not checked by a two-
term limit.

Their opposition is tempered by the
fact that the pro-business Rizzo admini-
stration generally carried out the bidding
of corporate leaders quite well. But
Rizzo’s strong arm tactics, his racist rhe-
toric, and his shady buddies have become
a big liability in the eyes of the Main Line

gang.

Philadelphia is gaining a national rep-
utation for police brutality and corrup-
tion in municipal government. That kind
of rep is bad for business and economic
growth in an already depressed economy.
The bluebloods also fear an escalation in
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race and class conflicts in a third Rizzo
administration. They prefer racism and
union busting in a lower key.

The liberals, too, have their own
reasons for opposing Rizzo. Prior to the
Rizzo administration, liberals were an
influential minority in the Democratic
Party machinery. When Rizzo came to
power he vowed to crush the liberals and
overpower the elements in the old ma-
chine which threatened his absolute rule.
By his second term, Rizzo was more or
less successful in consolidating his hold
on the Democratic Party machinery.

The setbacks suffered by the old line
liberals, most of whom came out of the
Clark and Dilworth “reform” administra-
tions of the fifties and early sixties, coin-
cided with the ascendance of a new gen-
eration of liberal activists from the stu-
dent and civil rights movements.

Schooled in the presidential cam-
paigns of McCarthy and McGovern, the
new young leaders of the Americans for
Democratic Action (ADA) have used

(continued on page 11)

TEACHERS SET FOR LONG STRIKE

by RON WHITEHORNE

It may be a long time before Phila-
delphia school kids see the inside of a
classroom again. Frank Rizzo has sworn
that the teachers won’t get “a dime
more”, no matter how long they strike.

The teachers, for their part have no
alternative but to walk. The School
Board wants to throw out the results of
years of collective bargaining. Their pro-
posal, besides offering no wage increase
whatsoever, would eliminate health and
welfare benefits, seniority and transfer
rights and all provisions which give teach-
ers a share in determining education po-
licy and working conditions.

WHAT THE TEACHERS WANT
In the winter of 1972-3 the teach-

ers struck for 11 weeks. In spite of in-
junctions. the jailing of union leadership,

and the arrest of hundreds of rank and
filers, the teachers, witlr the backing of
the city’s labor movement, won the
strike. The new contract provided for
five periods of preparatory time per week
and limited class size to 33 pupils. These
gains meant better working conditions
and more job security for teachers. They
also meant an improvement in the
quality of education. Common sense as
well as scientific studies have shown that
well-prepared teachers with smaller class-
es do a better job.

It is these issues that .are at the heart
of the present impasse between the Board
and the Philadelphia Federation of Teach-
ers (PFT). The Board's position is simple.
To make up its deficit, 1700 teachers
have already been laid off. Class size will
be jacked up to 37 students and prejr
time eliminated. Fewer teachers will do

more work and students will get less at-
tention. The Board’s plan strikes at job
security, working conditions, and the
quality of education.

Not only does the Board want to
raise class size. It wants to eliminate class
size as a contractual issue and take com-
plete control over this area. If the Board
succeeds, future increases in class size are
practically inevitable. In Baltimore, for
example, where school management de-
termines class size, there are forty stu-
dents per teacher. In other cities, where
the figure is determined by union con-
tract , it is low (32 in New York).

On top of this the Board is hold-
ing fast to it's no salary increase posi-
tion. With rising inflation the teachers
are, in effect, being asked to work more

(continued on page 5)



Join the

UNITED PEOPLES CAMPAIGN
AGAINST
APARTHEID AND RACISM

in a protest against Provident Bank

Provident Bank is one of four Phila-
delphia banks which invests in South Af-
rica, sending our dollars to support apart-
heid. Provident also has the worst record
.of any Philadelphia bank for red-lining.

Join UPCAAR at informational
picketlines at two busy Provident offices
to encourage working people not to bank
on racism and to let Provident know it
can’t hide.

Germantown Office, Chelten and Wayne
Friday, Sept. 15, from 4 PM until 6 PM

No. Philadelphia Office, Broad and Tioga
Friday, Sept. 22, from 4PM to 6 PM

Paul

Robeson

Gets His Star

There are a lot of things that make
Hollywood different from other cities,
but one of the most visible is that Holly-
wood Boulevard, the main drag, has pink
sidewalks and gold stars on every other
square. Inside these squares are the
names of famous movie personalities--
John Wayne, Lassie, etc. You may see the
names of many people you have never
heard of, or people you would like to
forget.

Recently, the stars on the sidewalk
became the battle ground for a longstand-
ing political controversy in Hollywood—
what rank in Hollywood history should
Paul Robeson hold? Robeson, who died
two years ago, was perhaps the greatest
Black actor of the century, one of the

TRADE UNIONS
TNE RAJUK AND FILE

most widely known American singers in
Europe, Africa and the socialist countries,
and an outspoken social critic and, last
but not least, a Communist.

The powers that be in Hollywood
tried desperately to keep Robeson’s name
off the sidewalk, just as they tried to
bury his movies and erase his name during
the McCarthy period. A coalition of
Black and progressive citizens fought, and
won, the right of tribute for this great
artist, Black liberation fighter and com-
munist. Robeson’s star has been placed,
among the names of many who stood as
rabid anti-communists against him, but
rightfully, where average people can see
his name when they walk down the street.
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ing class and all oppressed people to build
a new world on the ashes of the old.
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_abor Round-up

Workers Win Discrimination Suit Against
US Steel at Fairless Hills

Kansas City steelworkers after the 1956 strike. Black workers are consistently discriminated against in hiring. They are
consentrated in the least skilled positions -- where the work is hard and dirty, and the wages are low. In addition, they
are discriminated against in other areas: upgrading and promotions, discipline and discharges, layoffs and transfers.

A few years ago a new law was
passed by the federal" Congress that was
publicized as the Guaranteed Pension
Act. Workers would no longer have to
worry that their pensions would be
messed with if their plant were to go
bankrupt. We were all protected by those
wonderful public servants in Washington.
Well, start worrying.

| used to work at the Alan Wood
Steel Company. Under the terms of our
contract, if a person’sjob was eliminated
due to a plant shutdown and they were
covered by an age plus years service
clause, AW employees could get a pension
plus a $230 a month additive. This condi-
tion was put into the contract to protect
people who were forced to go into retire-
ment due to a shut-down, but didn’t have
enough years with the company to get a
decent pension (about 30 years). A lot of
workers who fall into this group are in
their mid-50’s, had 20 or so years with
the company, and are now having a hard
time finding jobs . The pension money is
important to make ends meet.

Well, the people in Washington who
administer the pension law feel that this
$230 monthly additive is “fat” and as of
August 1st, that $230 is gone from the
pension checks. Some asshole sitting in
Washington decided that since the govern-
ment is taking over the AW pension fund,
they didn’t have to pay the $230 under
the “Guaranteed Pension Law”, and they
aren’t. This means that someone who
now gets $480 a month pension will now
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only get $250 a month. That is one hell
of a drop. This is on top of the fact that
pensioners have to now pay their own
Blue Cross, Blue Shield and life insurance.
Bankruptcy Court ended the company’s

payments to this contractual com-
mitment.
Also, under the “Guaranteed

Pension Law”, the feds have the power to
further reduce the pensions. They can go
back five years from plant shutdown, and
give you 100% of the pension then, and
then 20% of increases in pension for
every year after that. For AW workers, if
the feds do this, it would mean another
large cut in the pension. There is no word
now whether or not the government is
going to use this part of the “Guaranteed
Pension Law.”

The government also said that if you
weren’t in the pension program by June
5th, 1978, then you were out of luck
until age 62. Let’s say that someone
needed another month, as of June 5th to
have his age and service add up to get into
the pension program. Let’s say he is 55
years old. Now, instead of getting a
month pension starting, in July, he
doesn’t get anything until he is 62. That’s
seven years of not getting what, by the
contract, he was supposed to get.

True, the new federal law on pen-
sions puts us better than where we were
before, when plants went bankrupt and
workers would get nothing. But, as we
AW workers are finding out, under the
Guaranteed Pension Law”, we don’t get
much more than nothing.

example
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After five years, a federal judge
found US Steel’s Fairless Hills plant in
Bucks County guilty of discrimination
against Black workers in their apprentice-
ship “program and certain promotions.
The suit was brought by Black produc-
tion and maintenance workers at the
plant.

The judge ruled that the company
had intentionally discriminated in its ap-
prenticeship testing program, but “unin-
tentionally” discriminated in failing to
promote Black workers to foremen. The
case involved 140 workers who should
have been in skilled trades for nine years
and 50 who should have been promoted
eight years ago.

However, the court dismissed charges
that the company discriminated in initial
assignments to undesirable jobs and in
transfers to new facilities. And a year ago,
the judge dismissed discrimination
charges in several other areas: discipline
and discharges, layoffs and transfers,
claiming there was “insufficient evi-
dence.” Another discrimination suit from
that plant has been filed and is now
pending.

It’s almost certain that all charges
against the steel company were valid.
What judges call “sufficient evidence” is
statistics that take a research team years
to compile. Fairless Hills is just another
example of how discrimination and not
“reverse discrimination” is the law of the
land.

LNS/CPF

Germantown Speakout

On August 12th at Germantown and
Chelten Avenues, the Germantown STOP
R1ZZO Committee and the School Em-
ployees Action Caucus of the Philadel-
phia Federation of Teachers held com-
munity actions on the closely connected
issues of the charter change referendum
and the upcoming school employees’
strike.

The Germantown STOP RIZZO
Committee had tables set up to register
people to vote, and to get signatures on a
petition to nominate the Consumer Party
ticket in order to secure poll watchers to
insure a fair vote when the charter change
question is voted on in November. The
Committee registered 100 people and
secured 500 signatures on the petition.
The Committee is connected with the
STOP RIZZO Caoalition, a city-wide coali-
tion of community organizations against
the charter change and Rizzo’s re-elec-
tion. The Coalition is planning on going
door-to-door to register people to vote.

The STOP RIZZO Coalition is form-
ing committees in all the different wards
in the city. If you are interested in getting
involved, call 1.03-0636.

At the speakout sponsored by SEAC
one teacher spoke about the increase in
class size and elimination of prep time
that the School Board and city are pro-

posing, and how it would affect the quali-
ty of education for the city’s children.
Another teacher pointed out how the
Rizzo administration has one-half billion
to spend on a commuter tunnel, but
nothing for our children’s education.
Parents Yvonne Hutchins from the Par-
ents Union, and Eversly Vaughn from the
Northwest Task Force also spoke of how
the quality of education of our children
is at stake during this strike.

SEAC, in a leaflet put out for the
Speakout, pointed out the role of racism
in the cutbacks;how the fact that 68% of
the school population is Black, Puerto
Rican and other national minorities had
a lot to do with why there was no money
for schools. But also how this hurt white
school children as well and how unity was
needed to stop the cutbacks and get real
quality education.

Following the Speakout in German-
town, a motorcade went to 52nd and Bal-
timore Avenues, and 50th and Market
Streets, where people spoke as well. The
caucus is planning on continuing these
community speakouts with the aim of
building a united community-union coali-
tion that can fight together for demands
that will both insure quality education
for all of Philadelphia’s children and a
decent salary for school employees.

Organizer, August-September ‘78, page 3
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Thousands March Against Rizzo
and Police Brutality

by JIM GRIFFIN

They came from the north, the west
and the south, their ranks swelled by
shoppers and passerbys. They chanted:
“We’re all fired up, ain’t gonna take it no
more” and “Four more years, hell no,
Frank Rizzo got to go.” By 12:30 some-
where between two and five thousand
predominantly Black marchers had con-
verged on City Hall. It was the most mas-
sive and militant demonstration locally in
recent years, signalling the resurgence of
the Black people’s movement in the face
of sharpening attacks by the Rizzo
administration.

STOP RI1ZZO THE THEME

It was the police beating of an
unarmed Delbert Africa following the
MOVE shootout that ignited the long
smoldering resentment of police abuse
defended and encouraged by the Mayor.
But the focus of the rally was not on
MOVE. It was an across the board attack
on Rizzo and his racist policies. Signs,
slogans and speeches singled out Rizzo’s
“white rights” campaign and his bid for a
third term via the charter change.

Both state representative Dave Rich-
ardson and community activist Milton
Street, two of the march- organizers,
focused on the task of registering and
getting out the No vote to defeat Rizzo’s
third term bid this November. This theme
was echoed by countless other speakers.
There was also a call to boycott the First
Pennsylvania Bank and the Gallery. First
Pennslyvania is headed up by John
Bunting who is actively backing the
charter change. The bank had redlined
Black neighborhoods, invested in South
Africa and has been instrumental in
bleeding the city’s school system. The
Gallery, the ultra modern downtown

Rizzo’s
The following is the text of a leaflet
distributed by the STOP R1ZZO COALI-
TION at the massive August 17th rally

protesting police brutality and a third
term for Rizzo.

The STOP RIZZO COALITION adds
its voice to the hundreds demonstrating
today against the repressive and racist
policies of the Rizzo administration sym-
bolized most recently by the handling of
the MOVE crisis.

Frank _Rizzo is using the MOVE
incident to help pull off his power grab
for a third term. Once again we have
Frank Rizzo, the man on horseback, the
law and order advocate, who will rescue

shopping mall, symbolized the priorities
of city planners who neglect the neigh-
borhoods in favor of expensive center
city projects.

Another theme of the rally was the
need for Black unity to defeat Rizzo’s
attacks. This unity was reflected in the
broad spectrum of political forces pres-
ent. There was also clearly some division
in the attitude of the demonstrators
toward MOVE. While all united in
condemning the police beating of Delbert
Africa, many booed when a MOVE repre-
sentative began quoting the thoughts of
John Africa. And while speakers refrained
from directly criticizing MOVE, there was
a clear intention to keep the focus on the
broader questions. MOVE’Smuddled phil-

* osophy with its emphasis on the rejection
of technology and an outlandish life style

Lie on the

us from lawless revolutionaries, permis-
sive liberals and the media which alleg-
edly panders to them. Rizzo is the guy
who will pull the switch on the whole
bunch.

Rizzo aims his message at white
working people who are afraid of street
crime and the decline of their neighbor-
hoods. The truth is that Rizzo is no
friend of the “rowhouse people.” Rizzo is
a spokesman for the very interests whom
are responsible for the decay of our city.
Rizzo’s policies hurt both Black and
white working people and benefit only
big business. Rizzo wants to pit one set of
victims against another. This is why he
constantly fans the flames of racism. His
actions and statements in relation to the

\Y

offers the masses of people, who are

struggling to improve their living condi-

tions, nothing. Furthermore, MOVE’Sall
or nothing, no compromise stand in rela-
tion to the city is not “revolutionary”
but in fact only plays into the hands of
Rizzo. Black unity in the face of Rizzo-
ism is important, but it cannot and
should not be a cover for refusing to crit-
icize actions and trends which are harm-
ful to the Black Liberation Movement.

THE TASKS AHEAD

Stopping Rizzo is a big task. The
massive mobilization at City Hall and the
call for voter registration are important
ingredients of the recipe to beat Rizzo. It
is also going to be important to build the
broadest unity of all anti-Rizzo forces
and to the degree possible, coordinate the
campaign for a no-vote. Presently, the
anti-Rizzo movement is fragmented into

several groupings who could and should
be working much more closely. Even
more important, beating Rizzo is not
simply a matter of organization. The
political orientation of the movement will
determine whether it can fully mobilize
the potential anti-Rizzo vote while under-
cutting and neutralizing much of Rizzo’s
support.

This means the movement must
expose what Rizzo stands for. We have to
bring home to the masses that Rizzo is
the enemy of all working people and the
friend of the most reactionary sectors of
big business. We have to do this on the
basis of the issues that affect the lives of
the masses of Philadelphians. These polit-
ical tasks are part and parcel of both the
work in the wards and the city-wide
actions. If we do all these things Rizzo’s
political coffin will be sealed.

MOVE Shoot-Out

MOVE incident is only the most recent
example.

To Black and Puerto Rican people
Rizzo has another message. Simply put,
he says “keep your place.” When minor-
ities demand equality Rizzo says they
want special favors. When the Black or
Puerto Rican communities protest police
brutality Rizzo says there is no such
thingr

After the MOVE shootout Frank
Rizzo said in effect: One policeman is
dead, no MOVE members are dead, there-
fore there is no such thing as police bru-
tality. This was news to the families of
Jose Reyes, Winston Hood and countless
other victims of police terror. This was

MOVE members surrender; Delbert Africa being beaten by the police Rizzo praised for their “restraint.”

Organizer, August-September ‘78, page 4

news to the several hundred people in
Powelton who were roughly dispersed
with numerous beatings and arrests fol-
lowing the MOVE incident. And it was
certainly news to the millions of people
who saw newspaper pictures of an
unarmed Delbert Africa being beaten to a
pulp by the same police Frank Rizzo
praised for their “restraint.”

Some so-called leaders say this bru-
tality was “understandable” because a
cop had just been Killed. But these same
leaders did not think it was “understand-
able” when Blacks rose up in rebellion
against oppressive conditions in Watts,
Detroit and Newark. They don’t think it
is “understandable” when workers fight-
ing for better conditions defy strike
injunctions. For these leaders it is
“deplorable” when ordinary people break
the law, but “understandable” when cops
do so. No *“circumstances” excuse the
police behavior. The wrongdoers should
be immediately suspended and fully pros-
ecuted.

Many questions remain surrounding
the MOVE events. How can we believe
the official version when we have been
lied to so often by Rizzo and company.
How can we believe it when we see Com-
missioner O’Neil telling us Delbert Africa
came out of the MOVE, compound
armed. The answer is we can’t. The Rizzo
administration has a vested interest in
covering up the facts. The only way to
get to the bottom of what really occurred
is through the creation of an indepen-
dent investigation by a commission com-
posed of people who genuinely have the
confidence of the community.

JOIN THE STOP RIZZO MOVEMENT
VOTE NO ON CHARTER CHANGE

organizer graphic



Teacher’s
Strike

(continued from page 1)

for less money. Having settled with the
cops and firemen for 9% and non-uni-
formed city workers for 7%, the Rizzo
administration has the gall to offer the
teachers 0%.

Are the teachers overpaid as Rizzo
claims? The maximum salary for a teach-
er with a BA degree is $19,909, good
money to be sure. However, only 52% of
the teachers actually make this much and
on average it takes ten years to reach this
level. Starting pay is low at less that
$12,000 per year.

Philadelphia teachers rank some-
where in the middle in comparison to
teachers in other big cities. The salary
average in Philadelphia is $18,600 com-
pared to a high of $20,150 in New York
and a low of $14,243 in Dallas. Teachers
aren’t driving around in limousines on
these salaries. What’s more, 99% of them
more than earn their pay — putting in
extra hours at home and working hard to
help our children learn.

At stake in the confrontation be-
tween the teachers and the Board is the
very survival of the teacher’s union. Un-
der state law the schools cannot be a
closed shop —that is, union membership
is not a condition of employment. Any
union which accepted the kind of pack-
age the Board is offering would lose its
bargaining strength and the confidence
of its membership. The PFT would be
finished as a force in the school system.

BLACKMAIL BY THE BANKS

“0. K., but where’s the money going
to come from?”, some might ask. The
fact is that the schools have been the
stepchild of the Rizzo administration. In
1976 Rizzo raised taxes to the tune of
$195 million. Only five million of this
revenue went to the schools. While Rizzo
cries that the botton of the barrel has
been scraped clean, it turns out his
administration deliberately built some
“fat” into the city budget which is now
being used to pay the costs of the settle-
ments with the uniformed and non-uni-
formed city workers.

For example, an extra $2 million was
appropriated for pension funding and an-
other $3 million for police overtime.
These funds were never spent and were
available last year when the schools were
forced to borrow $50 million from the
banks. Rizzo’s starvation of the school
system, which has an enrollment 68%
Black and Spanish-speaking, is
another example of his administra-
tion’s racist indifference to the needs
of minority communities.

More fundamentally, the city's
financial crisis grows out of the adminis-
tration tax and fiscal policies. While rais-
ing taxes on wage earners and small pro-
perty owners, the Rizzo administration si-
multaneously eliminated the net corpor-
ate income tax. More revenue is needed
to fund necessary services, but it should
come from taxation on the wealthy and
the corporations.

The other central fact underlying the
money shortage is the hold of the banks
over the school system. Over the years
the schools have gone deeper in hock to
the banks, financing capital programs
through bond sales and meeting ever lar-
ger deficits with bank loans. Last year the
banks, in the person of First Pennsyl-
vania’s John Bunting, stepped in to pro-
tect their very profitable investment.

As a condition for a S50 million
loan, the' banks imposed a 7% ceiling on
annual budget increases. This means the
banks are really running the city’s school
system, determining how much can be
spent and thus forcing cutbacks in
school programs.

The Philadelphia school system pays
$24.1 million a year in interest to the
banks and other financial institutions.
The total cost of the first year of the con-
tract settlement outlined by the state
fact-finder (and rejected by the Board )

comes to $30 million. Yet we do not hear
Mayor Rizzo saying “not a dime more”
for the banks. If the teachers are greedy
for wanting to keep their jobs and make a
half decent living in exchange for their
labor, what does this make John Bunting?
How much does he make a year and what
does he do for it?

To solve the school crisis would take
a reorganization of the city’s finances,
shifting the tax burden to the rich and
ending the dependence on the banks. Na-
turally Rizzo and the Chamber of Com-
merce crowd dont want to travel this
route. Their solution is to cutback school,
programs, lay off teachers and generally
starve the school system.

TEACHER-COMMUNITY
ALLIANCE NEEDED

A long strike will impose real hard-
ships on children and parents alike. The
Philadelphia Parent’s Union and Clergy
United to Save Our Schools have been
working to bring about a settlement and
avert a walk-out. Numerous community
groups are planning to set up independent
schools for the duration of the strike.

Unfortunately, many of these
forces blame the union and the Board
equally for the impasse.

Much of this sentiment comes from
the PFT’s historical failure to deal square-
ly with the question of racism. Philadel-
phia schools are for the most part separ-
ate and unequal. The PFT has failed to
champion the cause of desegregated,
quality education. The PFT leadership
has generally ignored and sometimes out-
right opposed community grievances
that focus on racist practices in the
schools. The result is widespread distrust
of the union in the Black and Puerto
Rican communities.

If the union is to undercut this senti-
ment, it must reach out to the commun-
ity. Some progressive teachers have been
urging the creation of strike schools
staffed by union teachers during the
strike.  Such  schools could help
parents and students while simultaneous-
ly educating the community about the
issues and building support.

Parents and students need to under-
stand that the union, in spite of its real
shortcomings, is not the enemy. The
union is fighting for demands that are
vital to quality education. Ending the

1973: The laststrike in Philadelphia

strike as quickly as possible in order to
get the kids back to school is, of course,
important. But we can’t be shortsighted.

The strike should be settled on terms
that protect the quality of education and
are fair to the teachers. Community acti-
vists should come out clearly for the
teachers just demands and join them on
the picket lines. We should be putting
the blame where it belongs —on Rizzo
and the Board.

If the union moves to build solidarity
with the community and community
forces support the strike, the result will
be a powerful and a victory for all con-
cerned. The alternative will be a divisive
struggle that will strengthen the hand of
the Rizzo administration and continue
the downward slide of the school system.

Frank Rizzo has his own game plan.
He wants to split the teachers and the
community. He figures his re-election
drive will get a big shot in the arm if he
can project himself as the guardian of the
interests of parents, school kids and tax-
payers against the “greedy” teachers.
Divide and Conquer has always been
Rizzo’s ace in the hole. But the odds
are that he has played this hand once too
often in the city of Philadelphia.

SCHOOL DESEGREGATION - DELAYED AGAIN

“We dont think it will be necessary to
put a hammer (forced busing) over some-
ones head and say... 1fyou dontdo this
(voluntary desegregation), this is whats
going to happen... Give the people of
Philadelphia a chance to succeed. ”
— Martin  Horowitz, School
Board lawyer, testifying for the
:voluntary  desegregation  plan-
before  Commonwealth Court:
June, 1977.

‘1 don't want to delude the public. Right
now the budget has zero dollars for deseg-
regation. ™
—Michael Marcase, School Sup-
erintendent, April, 1978

If the people of Philadelphia are get-
ting “a chance to succeed” in obtaining
quality educaiton, it’s going to take a
reincarnation of Houdini to see how. In
a classic example of racist priorities,
School Superintendent Michael Marcase

announced the “delay” of the voluntary
desegregation plan and the restoration of
varsity sports in the same memo this

spring.

For a public already facing more
deleted programs and the projected layoff
of 3000 school employees, the stalled de-
segregation plan is yet another slap in the
face. It is ironic that the stated reason for
the delay is....... racism! The Department
of Health, Education and Welfare has
refused to release needed federal dollars
because of long-standing racial segrega-
tion of Philadelphia’s public school
teachers.

The same racism which has segrega-
ted our teachers has allowed our 62%
minority school system to deteriorate.
The same racism which has lead a dismal
sucession of School Boards, School Sup-
erintendents and city administrations to
actively oppose desegregation.

As recent events show, Marcase and
company are taking every opportunity to
delay and destroy even the token deseg-
regation of their “voluntary” plan. Many
of the alternative programs on which the
plan was based have been among the first
victims of two years of massive budget
cuts. School Board officials admitted pri-
vately earlier this summer that the Board
has done little to publicize the remaining
programs. And now this latest delay pre-
cipitated by the racist assignment of
teachers.

When we look at the police budget;-
business oriented projects like the Com-
muter Tunnel; and raises for itself, we can
clearly see that for this administration the
problem is NOT money; it is racism and a
callous disregard for the education of all
the children of working people in Phila-
delphia. It is equally clear that it is up to
us to make the changes necessary to
sweep the racists out of city hall and off
the School Board.

Organizer, August-September ‘78, page 5



City Sends Out

Lay-O ff Slips

by JIM GRIFFIN

Job security has always been the
main virtue of working for the city. After
all, people always need city services. They
still do, but that has not prevented the
Rizzo administration from eliminating
over 1,350 city jobs. City workers are no
longer secure. Because layoffs have hit
some departments harder than others,
and because many job categories have
been eliminated entirely, workers with
many years seniority are finding them-
selves on the streets.

While the full impact of the cutbacks
is not yet clear, the layoffs are definitely
going to dramatically affect the quality of
city services. They reflect the priorities of
the Rizzo administration.

The city I?as ignored its pledge that
the layoffs would be across the board and
affect all departments more or less equal-
ly. No police have been laid off. 75 rook-
ies from the police academy were fur-
loughed but then they were all picked up
by SEPTA as a holding action until they
can be rehired by the city.

By way of contrast the category of
home health aide”, whose service is criti-
cal to the city’s sick and elderly popula-
tion, has been completely eliminated and
all these workers laid off. The libraries
have also been hard hit. After Labor Day
all neighborhood branches will be closed
on weekends and in the evening, when
most people use them. 1

Patronage employees, who are typi-
cally high-paid, do-nothing drones, have
been spared the ax. AFSCME District
Council 47 has brought suit claiming the
layoffs are illegal because of discrimina-
tion in favor of the patronage employees.

s Ma Bell

by SUSAN COHEN

Job security provisions are important
to workers. With the official unemploy-
ment rate over 6%, and technology and
inflation'pushing it higher, job protection
is fast becoming more important than a
wage increase.

Some unions have no-layoff clauses
in their contracts already. Postal workers
are protected by a no-layoff clause. Other

Legal or illegal, the layoffs are for
real. City workers still on the job are al-
ready feeling the pinch in the form of
speed-up. The rest of jus are going to find
already inadequate city services slipping
even further.

The layoffs grow out of the settle-
ment between the city and American Fe-
deration of State, Country, and Municipal
Employees  Districts 33 and 47.
(AFSCME) following an eight day strike
in July. The number one demand of the
city workers was no layoffs. The Rizzo
administration said it would have to lay
off thousands of city workers to pay the
9% settlement with police and firemen.

City workers refused to roll over and
play dead. They walked, demanding par-
ity with uniformed employees and a guar-
antee that they would still be on the job
after the strike. They failed to win either
demand. Instead they got a two year
agreement giving them a wage increase of
7% in the first year.

EARL STOUT:
TRAITOR TO WORKERS

The treachery of DC 33 leader Earl
Stout (33 is the blue-collar district en-
compassing most of the non-uniformed
workers) was a major factor in the defeat
of the strike. Stout, for some years now
a Rizzo ally, talked out of both sides of
his mouth, first pledging a militant fight
against any layoffs, and then turning
around and trying to sell an agreement
that offered no protection whatsoever.

During the strike Stout made no ef-
fort to organize systematic mass picket-

Researchin

workers have attempted to win job pro-
tection clauses recently, but have so far
been unsuccessful. In fact, in most recent
contract negotiations, employers have
tried to take back job security clauses
already existing.

Telephone workers are among those
who have failed to win meaningful job
security .clauses. In the recent contract,
union negotiators not only failed to win a
no-layoff clause, but agreed to mandatory

Operators using the new DAS/M (Directory Assistance System/Microfilm) Console.
Although technical advances could be beneficial, without job protection these

machines could replace many workers.
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ing to stop scabbing, and offered no real
resistance to the injunction threat. Clear-
ly, his whole leadership aimed at soften-
ing up the ranks and breaking morale so
that a sweetheart agreement could be
pushed through.

Finally, Stout misled many workers
by mysteriously proclaiming, after the
tentative agreement was signed, that there
would be no layoffs.

Stout acted like he had a rabbit in his
hat. He pulled it out a week later and it
smelled so bad no one would touch it.
Stout pledged to forego wage increases
in return for a City pledge to halt the
layoffs, providing that police and fire-

g You Out

overtime. These unions will lose thousands
of members to cutbacks over the next
contract period. New and more advanced
equipment is fast replacing many tele-
phone workers.

RESEARCH FOR WHOM?

AT&T owns one of the most ad-
vanced research laboratories in the world.
Bell Telephone Laboratories are chartered
to “do research of possible value” as
well as “develop practical systems.” They
employ about 17,000 workers and oper-
ate on abudget of $780 million annually.

Technological change under capital-
ism does not always have the best inter-
ests of the workers at heart. The motive
for these changes is profit, so if the
workers benefit it is accidental. Bell Labs
is no exception.

Some Bell scientists are currently
perfecting a talking computer. By punch-
ing a person’s name on a push button
phone, a customer will soon be able to
receive that person’s phone number by
recording. In the near future, almost all
directory assistance calls will be handled
this way.

Bell Labs are also responsible for a
new electronic switching system, ESS,
used in transmitting calls. This new
system is already eliminating jobs in plant
departments throughout the country.

Telephone workers are now clearly
in danger of losing their jobs. There have
been layoffs of operators in Philadelphia
already.

Technological advances could benefit
workers. Most directory assistance opera-
tors find their jobs to be boring, monoto-
nous and repititious. If the job can be

men would agree to an identical wage
moratorium.  Naturally the cops and
firemen passed this one up, so Stout
was spared the job of selling this bit of
statesmanship to his own rank and file.

Dissatisfaction with Stout’s leader-
ship is running high in the ranks. John
Dykes, a business agent for the sanitation
workers who opposed the settlement, ap-
pears likely to challenge Stout come elec-
tion time. The rank and file should send
Stout into retirement. Maybe Frank
Rizzo, who we can expect to retire in
1980, will have a job for him up on the
Chestnut Hill plantation. Thefe are some
doorknobs that are going to need
polishing.

of a Job?

mechanized, it could eliminate work
which no one wants to do anyway. How-
ever, operators can support this change
oniy if their jobs are protected. The com-
pany must guarantee placement in anoth-
er department.

AT&T is one of the largest compan-
ies in the world. They are the richest
company in the world. This wealth is pro-
duced by their workers and for their
work these people deserve at least the
security of a permanent job.

SPEED UP MATHEMATICS

Bell
despicable research also, research that has
no benefit at all for the worker. For ex-
ample, mathematicians at the Labs work
to schedule operators so that at every 15
minute interval precisely, the right num-
ber of operators are working. Operators
are scheduled so that they are kept work-
ing absolutely non-stop. There are no
time intervals between calls.

These mathematicians do not allow
time in their scheduling for trips to the
bathroom, time to take an aspirin or even
moments to say hello'to the worker next
to you. This kind of research is.purely for
profit, is harmful to the workers and is in-
human. It is this type of technological
change which is most common under cap-
italism. In a socialist system, where work-
ers are in control of the work they pro-
duce, this would not exist.

The job before the union leaders and
the rank and file worker then, is to devel-
op immediate plans for protecting exist-
ing jobs. Layoffs have already begun
because the union negotiators failed to
take adequate steps in the last contract.
Now this issue is the most important
facing workers today.

Labs is responsible for more'



_abor Law Reform Bill Dead

. by DUANE CALHOUN

The Labor Law Reform Bill, the
number one legislative priority of the
labor movement for 1978, was killed by
the US Senate in July. The bill would
have made laws governing union organiz-
ing somewhat less favorable to the em-
ployers. Some of the reforms in the bill
would have required companies who fire
workers for union activity to pay one-
and-a-half times back wages, cancelled
government contracts held by these com-
panies, and required union representation
elections to be held within three weeks
of a request (rather than the eight months
or more allowed under present law). Both
the AFL-CIO and the UAW saw this bill
as a key part of a successful drive to or-
ganize the unorganized, especially in the
South. In 1977, the percentage of union
members in the work force dropped to
23%, the lowest number since the early
1930’s.

ANOTHER POINT FOR
NEW RIGHT

Right-wing senators organized a
month-long filibuster against the bill ( a
filibuster is a means of preventing a vote
on a bill; opponents make long speeches
for weeks and months on end, and refuse
to close debate and vote on the bill.
While a bill needs only a majority vote
to pass, a motion to close debate takes
two-thirds). After six attempts by sup-
porters of the bill to close debate, all
of which failed, the bill was sent back to
a sub-committee on June 22. Several
“compromise” versions were drafted in
this committee, but even these watered-
down laws were too favorable to the
working class for such powerful reaction-
aries as Democratic Senator Russell Long
of Louisiana, and none of them have yet
made it back to the full Senate. Business
Week magazine concludes that the bill
“isall but dead inthe US Senate.” If a
compromise does get back to the Senate
floor, it will have all of its teeth pulled
and so be of little use to the labor move-
ment.

The defeat of the Labor Law Reform
was only the latest in a string of offen-
sives by the “New Right”, a recently re-
vived coalition of reactionaries made up
of  Republicans,  Democrats, and
conservative independents. The “New
Right” has been leading the opposition to
everything from the Equal Rights Amend-
ment for women, to the Panama Canal
treaty, to minority group hiring and
school admission quotas.

Their successful assault on Labor
Law Reform was the first example of
open cooperation between the “New
Right” and the leaders of America’s
giant corporations. For the first time in

De

many years, the Board Chairmen and
lobbyists of GM, US Steel, Goodyear,
Searf, and the Chase Manhattan Bank, as
well as big business organizations like the
National Association of Manufacturers
and the Business Roundtable openly join-
ed forces with such “New Right” groups
as the National Right to Work Committee
(whose goal is to outlaw the union shop)
and the Committee for a Union-free
Environment.

Before now, these groups drew their
main support from small and medium-
sized businesses, while the corporate gi-
ants felt they could afford to cultivate a
“liberal” image. This change is one more

sign that today’s right turn in American
politics comes mainly from a move to the
right by the capitalist class, and not from
a more conservative mood among the
working people.

-“THE FRIENDS OF LABOR”

Once again, the Democratic Party
showed its true colors as friend of big
business, rather than the party of the
common people that it (and its apologists
in union office) claims to be. Sixty votes
were needed to shut off debate and bring
the Labor Law Reform bill to a vote.
While a number of Republicans (including
Heinz and Schweiker of Pennsylvania)
voted to end debate, and while there are
61 Democrats in the Senate, the “friends
of labor” still could not muster the
needed 60 votes.

Although the “New Right”/ big
business alliance fought hard and dirty

eN0S
Ine

When 190,000 people marched on the Capitol on July 9 demanding an extension
for the ERA, they were given little chance of succeeding. Yet, last month the House
of Representatives extended the ratification deadline from March 22, ‘78 to ‘81.

While the extension faces an uphill battle in the Senate, its passage in the House can
be seen as a major victory for women and for all who oppose reaction and strive for
democracy and equality. It was clearly the mass action of thousands upon thous-
ands of Americans that pressured Congress into action.

Forces of reaction also lost out as the legislators refused to sanction the “change of
mind” of those states who, having already voted for ratification, later tried to with-
draw support. While some call the deadline extension a change of rules in the mid-

dle of the game, the fact is that the US Constitution sets no limit on the ratification

period.

AN

)n order to turn the tide of reaction that is attempting to “Stop the ERA.” the
women's movement must unite with the workers' movement and oppressed nation-
alities. The extension gives all democratic-minded people the time to organize a
strong united m-cvement to fight for equal rights.

against the bill, spending millions of dol-
lars, spreading outrageous lies in the press
about what was in the bill, and bringing
thousands of businessmen to Washington,
organized labor followed its usual strate-
gy of trusting its liberal Democratic
“friends” to carry the ball. The only mo-
bilization of the millions of rank and file
union members was to urge them to write
letters to their Senators.

Doris Hardesty, a top AFL-CIO
staff person, told the Guardian newspaper
that at the last mass action organized by
the AFL-CIO (the 1975 March for Jobs in
Washington) “radical elements” had
taken over the stage. “That’s the kind of
thing that deters us from that type of

tactics” Hardesty said. At that demon-
stration, the union bureaucrats were terr-
ified when thousands of angry rank and
filers got fed up with empty promises and
booed Hubert Humphrey off the stage,
then rushed the podium chanting “JOBS
NOW”.

Even though such mass mobilizations
are a much more powerful and effective
form of pressure than lobbying or letter
writing, its more important to the labor
bureaucrats to keep their rank and file
safely under control than it is to win the
fight for labor’s demands.

FRASER VS. KIRKLAND

The union leadership has responded
in two somewhat different ways to the
defeat of their number one priority. On
July 19, Doug Fraser, president of the
UAW, resigned in bitterness from the
Labor-Management Group, a semi-govern-

mental body whose purpose was to foster
peaceful labor-management cooperation.
The group is chaired by former Secretary
of Labor John Dunlop, and included
eight big business executives and eight
top labor leaders.

Fraser’s letter of resignation said that
big business was waging a “class war”
against working people, and went on to
explain, “My message should be very
clear: if corporations like GM want con-
frontation, they cannot expect coopera-
tion in return from labor.” Fraser also
came very close to telling it like it is
about-the Democratic Party: “The Re-
publican Party remains controlled by and
the Democratic Party heavily influenced
by business interests. The reality is that
both are weak and ineffective as parties,
with no visible, clear-cut ideological
differences between them, because of
business domination. .. ”

Fraser acknowledged the growing
demands from the ranks for formation
of a labor party, but stopped short of
endorsing such a complete break with the
Democrats. He argued instead for rebuild-
ing the “links with those who believe in
struggle”, and forming a coalition within
the Democratic Party of labor, women,
minorities, the unemployed, the poor and
farmers. Given Fraser’s past record of
support for “labor peace”, rank and filers
have reason to be skeptical about his new-
found class consciousness.

But its clear that Fraser’s move does
make an opening for workers who have
been against class co-operation all along.
It’s up to these workers to demand that
Fraser turn talk into action, by proposing
to the UAW leadership concrete plans for
action against the employers and their
political house servants.

The AFL-CIO leadership, however, is
unwilling to take even this half-step away
from their partners in the corporate
boardrooms. As the bill was about to die,
Federation  Secretary-Treasurer  Lane
Kirkland begged a group of business
leaders meeting in New York to back off,
reminding them that “management is sin-
gularly fortunate in this country. The
American worker is uniquely free of class
consciousness. His organizations and
spokesmen are not plotting the national-
ization of your enterprises.” But this re-
minder of how faithfully Kirkland and his
fellow traitors and chair-warmers have
served the employers fell on deaf ears;
business leaders went on to torpedo the
Labor Law Reform Bill anyway.

As usual, its up to the rank and file
and honest local officials to draw the
right conclusions from this whipping, and
force their gun-shy union leadership to
either fight back or step,aside. If we leave
it up to our present crop of top union
leadership, who knows what rights we’ll
lose next?

Hundreds of thousands march on Washington, D.C. in July, in support of equal

rights for women. -
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by JEAN CARSON

Six hundred thousand postal workers
are about to vote on a tentative agree-
ment reached in July between union offi-
cials and the government. And the result
of the vote and the possible strike follow-
ing it will affect all workers, not just
postal workers.

CARTER’S DOMINO THEORY

The Carter Administration is attemp-
ting to start an anti-inflation drive with
these negotiations. He has openly stated
that he is determined to keep postal
workers’ wages down to set an example
for upcoming negotiations, with the
Teamsters for example. Why is it, we have
to ask. that postal and other workers are
expected to take wage cuts, layoffs and
speedup to fight inflation when busines-
ses are not asked to put any controls on
higher prices, or take any cuts in profits?

Well, rank and file postal workers do
not see that they are the ones to make
sacrifices. On July 12th, before the tenta-
tive agreement was reached. 3,000 postal
workers from the Northeast demon-
strated in Washington for just that reason.
The President of the New York branch of
the American Postal Workers Union said,
“We are here to demonstrate that our
,demands are just demands, our rights as
American workers.” Another member of
APWU said, “We have had to.come out
today because the President of the US is
throwing the weight of his office behind
management. The government wants to
make an example of us. They think we’ll
make an easier place to start than the
miners or steelworkers.”

But more and more it’s looking like
the postal workers are not “an easier
place to start.” Despite the fact that the
top leadership of the three major postal
unions, APWU, National Association of
Letter Carriers, and Laborers Interna-
tional, have sold out, urging the member-
ship to accept a bad contract and refusing
to sanction a strike, the rank and file are
preparing to fight it.

Immediately following the tentative
agreement, postal workers in Jersey City,
N.J. and Richmond, California wildcatted
in opposition to the contract. The wild-
cats were broken with injunctions and the
firing of 120 people, but other protests
followed. Over 100 locals taking voice
votes, voted “NO” to the contract. New
York City has been key in opposing the
contract. Leaders of the city’s two largest
union locals attempted to take a strike
vote, but were blocked by a federal judge.
Locals across the country are waiting tor
N.Y. to take the lead in starting a nation-
al strike. Also the advisory committee of
the APWU, opposing the President of the
union, voted 29-15 to reject thd contract.
And at the national convention of the
NACL, 8000 representatives voted almost
unanimously to reject the contract.

CONTRACT ISSUES

Postal workers are asking for a
modest wage increase of 14% over two
years and a continuation of a cost of
living clause. What they’ve been offered is
19.5% over three years with a cap on the
cost of living, when inflation is expected
to be between 24% and 34%. “So at best
we’d be 5% behind and possibly as bad as
14%,™ said one worker. And the raise
would not be across the board as deman-
ded, but by percent.

Carter is determined to keep postal workers’ wages down and hours long to set an
example for future negotiations with other unions. Not falling for this logic, 3,000
postal workers march at service headquarters in Washington on July 12.

The issue of speedup is even more
important to workers than wages. The
union did win the retention of the no-
layoff clause that the Postal Service
wanted to eliminate so badly so they
could close offices and mail centers, and
begin large scale automation. But the
Service has already found loopholes in
the clause. Over 70,000 workers who
have left in the last period have not been
replaced while mail volume has increased
by 6% during the same period: An impor-
tant issue which the union failed to win is
eliminating mandatory overtime which
has forced postal workers to work rou-
tinely 60 hours a week. There is also no
mention-of route lengths for letter carri-
ers whose routes have been extended to
force them to work faster. Because of this
speedup, accidents at mail centers have
increased to the point that they have the
highest accident rate of any federal
agency. Finally, the union failed to win
revisions in the grievance procedure
which would strengthen it.

The rank and file’s opinion is that
the union leadership sold out, buckling
under government pressure to hold down
the cost of a settlement. At first, con-
scious of rank and file discontent, the
leadership said they would strike July 21
if no contract was reached. No doubt

Michigan Consumers
Score Health Care Costs

The following article was sent to us
by the Detroit Socialist Collective. While
it deals with rising health care costs in
Michigan, it could just as well be Penn-
sylvania or any other state.
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In Michigan health care costs have
been soaring at the rate of 16% per year.

Thus a year ago, when Blue Cross/Blue
Shield and the Michigan Hospital Asso-

ciation (MHA) came up with an agree-
ment to hold hospital budgets to increas-

es of 13%, the measure was ballyhooed
as a big step forward in the fight against
inflation.

In public hearings before the state
insurance commission Don Jacot of
People’s Health Action burst the Blue
CrosssMHA bubble. First Jacot express-
ed disbelief that the 13% figure was at all
realistic, noting that the agreement makes
no provision for the inclusion of capital
costs (construction, material, and equip-
ment), the single greatest source of
hospital inflation.

they were remembering 1970 when one
third of the postal workers walked out
without the leadership and won. But
during  negotiations  the leadership
dropped all demands but two: the contin-
uation of the no-layoff and cost of living
clauses. And they undercut the issues,
only winning one, by signalling in
advance that they would not strike to win
those demands. And now, despite mount-
ing opposition, the leadership is urging
the membership to ratify the contract on
August 24th.

More than two dozen rank and file
caucuses have formed in various big cities
over the last period around the issues at
stake here. And they are gaining strength
as a result of the proposed sellout con-
tract. While it is clear that there is wide-
spread dissatisfaction with the contract in
the big city post offices and bulk mail
centers, the rural and suburban centers
are less likely to vote “NO” since the
union will not sanction a strike.

So caucuses are holding meetings,
leafletting and having other actions to
gain more support for a “NO” vote. And
added to the demands now is the rein-
statement with no punishment for the
120 wildcats.

Jacot also pointed out that the
agreement left the door open for cut-
backs in services. Jacot argued that what
is really needed is the expansion of
preventive medicine, something ignored
by the cost containment measure.

Finally, Jacot questioned billing a
13% increase as ‘“cost containment”.
Even if the hospitals stuck to this figure,
it was hardly acceptable to already bur-
dened health care consumers. These cri-
ticisms were echoed by witnesses from
the Michigan Citizens’ Lobby, the Michi-
gan Health Action, Citizens for Better
Care, Coalition for Better Health Care
and the United Auto Workers.

CONSUMERS GET SHORT END

Underlying the MHA/Blues plan is
the assumption that the consumer’s inter-
est is subordinate to the profit drive of
the health care industry giants. Hospital
administrators and the insurance compan-
ies take it as given that the rising costs
of hospital construction, medical equip-
ment and drugs must simply be passed
along to the consumer.

Consumers are excluded from the
important decisions concerning health
care. Financing is in the hands of the ad-
ministrators and corporate interests. The
MHA/Blue Cross agreement continues
this exclusion. The agreement creates
boards to which a particular hospital
may appeal if its projected budget is
rejected. These appeal boards are com-
pletely dominated by MHA and Blue
Cross.

During the hearings both MHA and
Blue Cross argued that the so-called “ad-
versary” relationship between hospital
management and the insurance compan-
ies serves the interest of the consumer.



LAY-OFFS HIT SUN SHIP

Another wave of heavy layoffs is
now hitting the work force at Sun Ship in
Chester, Pa., adding hundreds more to the
over 1000 already on layoff.

SHORTAGE OF WORK OR
APPROACHING CONTRACT?

Why have these massive layoffs come
down? Why at this time? The company’s
reason for the layoffs is a shortage of
work. The scarcity of work on hand is
apparent to anyone who looks around the
yard, but when the company got a new
contract for a container ship six months
ago, most, people thought that the yard
would be booming by now. If the
company had begun construction on the
container ship months ago when they
could have, work on it, together with the
two tankers and repair work could have
had the yard going full blast around
contract time. Why the stall? It’s obvious
that the company is making plans for the
contract struggle."They don’t want the
pressure of a tight production deadline
when they make their contract offer. Sun
Ship president Pete Hepp, despite all his
talk about changing attitudes, teamwork
and a new spirit of cooperation between
labor and management, is sticking with
the time honored Sun practice of putting
as many people as possible on the street
before the contract runs out.

It’s also no accident that layoffs have
struck hardest in the predominantly
Black welding department and other
departments with large numbers of Blacks
and are now virtually wiping out the
Black population in the shops where
Black workers have low seniority because
of years of discrimination in hiring. The
company simply doesn’t want likely
sources of resistance to a bad contract,
young and Black workers, around at con-
tract time.

The company’s tactics have been
effective in the past because they’ve been
the only really organized force during the
bargaining and strike. Past leadership of
Local 802, Boilermakers, has consistently
failed to organize to fight for agood con-

State interference or regulation would
only disrupt the “natural” checks and
balances of the market place, their re-
presentatives maintained. They held
forward their agreement as an example
of the fruits to be harvested by leaving
the regulation of health care to the
private sector.

As for “consumer input”, Blue
Cross trotted out its two house “con-
sumers” to testify that they heartily
approved of the cost agreement. Not
to be outdone, the MHA announced
that they were planning a grievance meet-
ing where consumers could “get their
complaints off their chests”. Consumers
don’t need MHA to get their complaints
off their chests. What they want is to get
the burden of rising health care costs off
their backs. And here MHA is unable to
be of any help.

Leaving the control of costs to hos-
pital administrators and insurance com-
panies is leaving the fox to guard the
chicken coop. Year after year, we have
seen what their control means: spiralling
costs and the decline of sendees. In the
United States, the richest country in the
world, working people pay more and get
less to maintain their health.

Only a socialist US can take health
care out of the marketplace and guaran-
tee the well-being of all. Short of that,
some reforms can better the situation —
such as the passage of the Dellums Bill,
the National Health Service Act, and the
nationalize , n of the insurance compan-

ies. Moie .mediately, consumers need
to fight pen all Blue Cross board
meetings the public, freeze Blue
Cross su. ::on  rates, roll back all
medicaid medicare rate hikes and
co-payme.. and establish provisions
that insure ::s* cutting won’t mean cuts

in the quantity or quality of services.

tract or win a strike. They didn't try to
involve the rank and file in the bargaining
process or try to prepare and mobilize
them for a strike. They struck only to
diffuse rank and file militancy and anger,
and tried to get people back to work as
soon as possible without using the strike
to wring further concessions from the
company.

After the -last contract was voted
down 3-1, the union leadership held a
second vote on the same contract, with-
out going back to the bargaining table or
notifying most of the members of the
vote. They still had to stuff the ballot
box to get it to pass. An unorganized
rank and file was unable to jforce the
union leadership to fight for a good con-
tract or to take matters into their own
hands when the union leadership sold
out.

UNION’S RESPONSE

What about the current union leader-
ship? They have taken a defeatist role
around the layoffs on the one hand and a
passive role around the contract on the
other. They have accepted the company’s
explanation for the layoffs and have done
nothing to draw out suggestions and
involvement from the rank and file as to
what should be in the next contract.
What the union leadership has done has
been to list its accomplishments over the
past year and pat itself on the back.

Some of these actions have been pos-
itive and a definite improvement over the
last gang that was in office, but none of
these  “accomplishments” have been
taken far enough. On the whole, the pres-
ent union leadership has failed to provide
the “militant” leadership it promised
when it was running for election over a
year ago. And the rank andfile is acutely
aware of thisfact! Unfortunately, this has
resulted in defeatism and cynicism among
many rank and file workers.

What the union leadership must do
over the next few months if it is to regain
the confidence and support of the rank

and file and win a good contract is to quit
pretending Pete Hepp and his flunkies are
interested in the welfare of the workers.
All they are interested in is one thing-
PRODUCTION! The union leadership
must expose Hepp’s “Safety Program”
for the fraud that it is and begin closing
down unsafe jobs. The union leadership
must expose and fight the company’s
racist hiring and upgrading policies, which
have for so long meant the exclusion of
most Black workers from the more skilled
crafts and kept the rank and file divided.
They must begin involving the rank and
file actively and democratically in the
running of their own union and the strug-
gle for a decent wage and working condi-
tions. The union leadership must immedi-
ately begin preparing the rank and file for
a lohg, tough strike, which will undoubt-
edly be necessary to win a decent
contract.

What the rank and file must do now
is throw off this shroud of defeatism and
cynicism and go after the good contract
they deserve. They should talk with
fellow workers about the contract; decide
what should be in the new contract; go to
the union meetings and demand the lead-
ership fight for the issues they feel are im-
portant. And if the leadership doesn’t
respond, the rank and file must organize
to force them to either represent the
workers or take a walk. In short, the rank
and file must begin to play an active role
in the struggle for their own contract.
The other alternative is to rely on the
generosity of Sun Ship. The choice seems
clear from here.

A TRIBUTE TO STEVE

UNITED PEOPLE'S

CAMPAIGN

AGAINST APARTHEID AND RACISM

UPCAAR

presents

"Survival

A play written and performed by actors from

Soweto, South Africa.

SUNDAY, SEPTEMBER 24
7:45 PM (Doors open 7:15)

MITTEN HALL
TEMPLE CAMPUS
BROAD AND BERK ST.

$3.00 -- tickets can be purchased at door

Quality Childcare Provided

SPEAKER from United Electrical, Radio
and Machine Workers of America (UE)

BIKO

The leader of the Black consciousness move-
ment of South Africa. Murdered one year ago

while apoliticafprisoner in South Africa.
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Why the Tide Is Turning
Against Rizzo

by JOE LEWANDOWSKI

Most Philadelphia “voters already
know how they feel about four more
years of Frank Rizzo. Two polls conduct-
ed by the Bulletin and at least three oth-
ers which were privately conducted all
showed the same results: by a 3 to 1 mar-
gin, Philadelphians are turning thumbs
down on a City Charter change which
would allow Rizzo to seek a third term.

The Bulletin poll, taken in June,
shows 71% opposed to a change in the
two term limit for mayors, 22% in favor
of such a change, and 7% undecided. A
Bulletin poll taken a year earlier showed
similar results.

In the most recent poll voters were
also asked if they would vote for Rizzo if
he were allowed to seek a third term.
More than 50% said they would not vote
for Rizzo and only 25% said that they
favored him. These figures seem to indi-
cate that voters’ views on the Charter
change proposal are largely shaped by
how they feel about Frank Rizzo.

Why public sentiment has turned
against Rizzo is not difficult to under-
stand. The Rizzo record speaks for itself.
Vital services, especially public health
care, have been drastically reduced during
the Rizzo years. Over 1000 city workers
have already gotten the ax and as many as
4500 may quickly follow in the next few
months.

Although Rizzo would like to style
himself a champion of the tax revolt, his

record plainly shows otherwise. After
promising to hold the line on taxes during
his bid for a second term, it only took
Frank a few months to push through the
biggest single tax increase in city history:
a revolting 30% increase in city wage
taxes and a 29% increase in property
taxes. To show who his real friends are,
Rizzo eliminated the city’s corporate
earnings tax and cut assessments on Cen-
ter City commercial real estate.

THE RI1ZZO RECORD

Under the Rizzo administration
neighborhoods have continued to deter-
iorate. Some of them, like Spring Garden
and parts of North Philadelphia, have
been earmarked by city planners for “re-
cycling”, and are being disrupted or de-
stroyed to make way for real estate
speculation.

Rizzo has also opposed the construc-
tion of all low-income housing despite the
thousands of people on Philadelphia
Housing Authority waiting lists in need of
a home, and nearly every neighborhood
in the city has suffered as a result of
Rizzo’s policy gf funneling millions of
taxpayer dollars into commercial Center
City projects such as the commuter
tunnel, Franklintown, and Market East.

During the Rizzo administration Phil-
adelphia has become nationally famous
for unrestricted police terror against its
citizens. Rizzo, first as police commis-

er and later as mayor, has opposed every
measure aimed at making police more
accountable.

With Rizzo’s blessings Philadelphia
police have been able to harrass, beat, and
even kill without fear of punishment.
Most recently a Black man in handcuffs
was shot and killed by a cop in full view
of neighbors. The murder was declared
“justified” by the Police Department.

Despite Rizzo’s characterization of
himself as a “man from the neighbor-
hoods, a friend of working people”, as
mayor Rizzo has been the bitter foe of
non-uniformed city workers, teachers,
and SEPTA workers. His attempts to
weaken and cripple the city workers
union and the teachers’ union threaten
labor throughout the city.

As Rizzo made clear in his now
famous “white rights” speech, the thread
that runs through almost all of these
policies is racism. Rizzo has consistently
opposed desegregation, affirmative ac-
tion, and anything else that would give a
measure of equality to minorities. He has
deliberately pursued a policy of pitting
whites against minorities in order to fur-
ther his own political career.

These are the policies which have
made Frank Rizzo the real issue in the
campaign to lift the two term limit for
mayors from the City Charter.

The Rizzo administration means pc
increased city wage and property taxe

people” is a lie.

It’s the Pits

change proposal

ity Council:

Hearings railroad charter

by JIM GRIFFIN

Nobody’s ever had any illusions that
Philadelphia’s City Council is one of the
world’s great parliamentary bodies. It’s
always been the refuge of political hacks
and scoundrels. Who can forget Francis
O’Donnell, whose record in Council was
so undistinguished that when he died, the
voters failed to notice and re-elected him
anyway?

Or how about Isadore Beilis, who in
a profitable career in and around City
Hall stole everything that wasn’t nailed
down? But last month during the hearings
on the proposed Charter amendments,
Council descended to a new low. As one
observer in the galleries put it —“This is
the pits.”

It’s no secret that the sole purpose of
the Charter change is to prolong the poli-
tical career of Frank Rizzo. Yet City
Council President George Schwartz got
things going by announcing that no testi-
mony pertaining to the Mayor would be
allowed. Rizzo was not the issue,
Schwartz said. This was news to the se-
veral hundred passionate Rizzoites who

sat in the galleries with bumper stickers
plastered to their foreheads, reading,
“Rizzo - Four More Years”. It w&s also
news to the hundreds picketing outside
demanding no third term for Mayor
Rizzo.

There were only two kinds of wit-
nesses at the hearings - those who sup-
ported Rizzo and thus favored the charter
change, and those who opposed Rizzo
and thus were against the change. Since
no one was allowed to discuss the true
basis of their attitude toward the amend-
ments the testimony necessarily took on
an air of unreality.

Witnesses on both sides of the issue
sounded like they were giving a high
school civics class lecture rather than pre-
senting views on a very practical and im-
mediate question.

RIZZOITES POSE AS
DEMOCRATS

The line of the pro-charter change
forces soon became clear. “Let the people

decide’; was their slogan. A whole series
of witnesses argued* that the people
should have the right to elect anyone
they want as often as they want. Further-
more, the Council had an obligation to let
the people have their say on the Charter
change by putting the question on the
ballot in November.

This line of reasoning met with the
approval of the Rizzo forces in Council
who naturally want the Charter changed
but want to obscure the fact that the
revision is a Rizzo power grab. Council
members who for avariety of reasons op-
pose the change but lack the political
courage to come out against putting it
on the ballot, also found a convenient
out in these arguments.

With the exception of an occasion-
al polite question from Republican Bea-
trice Chemock, the Rizzoite argument
went unchallenged. The Rizzo opposi-
tion, such as it is, was either absent or
silent. Joe Coleman and Ethel Allen
figured this was a good time to go on
vacation. Lucien Blackwell squirmed in
his chair but kept his thoughts to himself.
Cecil Moore, while voting against the
Charter change going on the ballot, con-
sistently argued the Rizzo line during the
hearings.

The kid glove treatment for pro-
Rizzo witnesses was in sharp contrast to
the rough handling given to those who
spoke against the Charter change. Francis
Rafferty, the ex-prize fighter from Gray’s
Ferry, Earl Vann, the one Black apolo-
gist for Rizzo in Council, and Cecil
Moore, the old civil rights war horse who
seems to have lost his bearings, teamed up
to organize this inquisition. Witnesses
were badgered, harassed, insulted, and in
one case physically expelled from the
hearings.

PUTTING WITNESSES ON TRIAL

Things got rolling when a nervous
young woman from the League of Wo-
men Voters got up to deliver the views of
her organization. Simply put, the League
opposes the revision because it tips the

balance of power in the city government
too far in the direction of an already
strong executive. Council’s self-appointed
truth squad ignored these arguments and
centered in on the vital question of how
many terms the LWV allows its president.
When the flustered witness confessed
that she wasn’t sure what the policy was,
Francis Rafferty blustered, “Who are
you, coming here telling us what to do
when you don’t even know your own
by-laws.”

The same tack was used against Flo-
rence Cohen, speaking as President of the
Ogontz Neighbors Association. Earl Vann
thought he scored big when he got Mrs.
Cohen to admit to having served several
terms as president of the association.
“I've discredited this witness”, crowed
VannT'Even George Schwartz was com-
pelled to point out that discrediting the
witnesses was not the purpose of the
hearing.

Another tactic was to sound out the
witnesses on their attitude toward their
relatives. Florence Cohen was persistently
asked whether or not she favored limiting
the term of office for state representa-
tives, since her son is a legislator in Harris-
burg. Lenora Berson, testifying as chair of
the Americans for Democratic Action,
was quizzed as to what she thought of her
husband, Norman Berson, also state
representative, serving more than two
terms. Both of these women were treated
as appendages to the male members of
their families rather than as important
witnesses in their own right.

Francis Rafferty established himself
as City Council’s leading know-nothing in
the course of the hearings. When Bill
Crawford came forward as the represen-
tative of the Communist Party USA,
Rafferty interrupted him and sheered,
“You’re not from the United States,
you’re from Moscow.” When Crawford
angrily replied that he was the grandson
of a runaway slave, Rafferty was not im-
pressed. “Ah, go on, you’re from
Moscow, go back where ya came from.”
With the Rizzo galleries yelling “hang the
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police have been able to harrass, beat, and
even Kkill without fear of punishment.
Most recently a Black man in handcuffs
was shot and killed by a cop in full view
of neighbors. The murder was declared
“justified” by the Police Department.

Despite Rizzo’s characterization of
himself as a “man from the neighbor-
hoods, a friend of working people”, as
mayor Rizzo has been the bitter foe of
non-uniformed city workers, teachers,
and SEPTA workers. His attempts to
weaken and cripple the city workers
union and the teachers’ union threaten
labor throughout the city.

As Rizzo made clear in his now
famous “white rights” speech, the thread
that runs through almost all of these
policies is racism. Rizzo has consistently
opposed desegregation, affirmative ac”
tion, and anything else that would give a
measure of equality to minorities. He has
deliberately pursued a policy of pitting
whites against minorities in order to fur-
ther his own political career.

These are the policies which have
made Frank Rizzo the real issue in the
campaign to lift the two term limit for
mayors from the City Charter.

The Rizzo administration means police terror, racism, neglect of schools,
increased city wage and property taxes. That Rizzo is a “friend of the working
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members who for a variety of reasons op-
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courage to come out against putting it
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out in these arguments.

With the exception of an occasion-
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trice Chemock, the Rizzoite argument
went unchallenged. The Rizzo opposi-
tion, such as it is, was either absent or
silent. Joe Coleman and Ethel Allen
figured this was a good time to go on
vacation. Lucien Blackwell squirmed in
his chair but kept his thoughts to himself.
Cecil Moore, while voting against the
Charter change going on the ballot, con-
sistently argued the Rizzo line during the
hearings.

The kid glove treatment for pro-
Rizzo witnesses was in sharp contrast to
the rough handling given to those who
spoke against the Charter change. Francis
Rafferty, the ex-prize fighter from Gray’s
Ferry, Earl Vann, the one Black apolo-
gist for Rizzo in Council, and Cecil
Moore, the old civil rights war horse who
seems to have lost his bearings, teamed up
to organize this inquisition. Witnesses
were badgered, harassed, insulted, and in
one case physically expelled from the
hearings.

PUTTING WITNESSES ON TRIAL

Things got rolling when a nervous
young woman from the League of Wo-
men Voters got up to deliver the views of
her organization. Simply put, the League
opposes the revision because it tips the

balance of power in the city government
too far in the direction of an already
strong executive. Council’s self-appointed
truth squad ignored these arguments and
centered in on the vital question of how
many terms the LWV allows its president.
When the flustered witness confessed
that she wasn’t sure what the policy was,
Francis Rafferty blustered, “Who are
you, coming here telling us what to do
when you don’t even know your own
by-laws.”

The same tack was used against Flo-
rence Cohen, speaking as President of the
Ogontz Neighbors Association. Earl Vann
thought he scored big when he got Mrs.
Cohen to admit to having served several
terms as president of the association.
“I've discredited this witness”, crowed
Vann™Even George Schwartz was com-
pelled to point out that discrediting the
witnesses was not the purpose of the
hearing.

Another tactic was to sound out the
witnesses on their attitude toward their
relatives. Florence Cohen was persistently
asked whether or not she favored limiting
the term of office for state representa-
tives, since her son is a legislator in Harris-
burg. Lenora Berson, testifying as chair of
the Americans for Democratic Action,
was quizzed as to what she thought of her
husband, Norman Berson, also state
representative, serving more than two
terms. Both of these women were treated
as appendages to the male members of
their families rather than as important
witnesses in their own right.

Francis Rafferty established himself
as City Council’s leading know-nothing in
the course of the hearings. When Bill
Crawford came forward as the represen-
tative of the Communist Party USA,
Rafferty interrupted him and snheered,
“You’re not from the United States,
you’re from Moscow.” When Crawford
angrily replied that he was the grandson
of a runaway slave, Rafferty was not im-
pressed. “Ah, go on, you’re from
Moscow, go back where ya came from.”
With the Rizzo galleries yelling “hang the

commie”. Crawford was hooted out of
the chambers.

Rafferty was far from done. When
Father Kakalec, the Roman Catholic
priest who heads up the Council of Neigh-
borhood Organizations, testified, Raffer-
ty accused him of being a “fraud and a
phoney.” When Black activist Milton
Street protested the ejection of Consumer
Party witness Lee Frissell from the hear-
ings, Rafferty came at Street, calling him
a “faggot” and trying to attack him.

Rafferty’s performance was rivaled
by that of Cecil Moore. Moore attacked
the character of almost every anti-change
witness and pursued irrelevant lines of
questioning. Significantly, Moore had no
barbs to spare for pro-Rizzo witnesses.
Moore saved his sharpest attack for Al-
fonso Deal, head of the NAACP action
branch. Moore insisted on knowing why
Deal had voted for Henry Wallace in
1948. He dragged out his own rivalry
with Deal in the NAACP and challenged
his right to speak for the organization.

Moore was quick to climb on the
Rizzo bandwagon, attacking foes of the
charter revision as “limousine liberals”
and hypocrites. He accused Florence
Cohen of opposing desegregation in the
early ’60’s when the facts are quite the
opposite. A Penn student was called an
“impudent snob”, apparently because he
goes to the University of Pennsylvania.
By the end of the day Moore had become
a favorite of sorts with the pro-Rizzo
galleries.

So intent was Moore on demolishing
the witnesses that he didn’t even bother
to listen to what they had to say. At one
point Moore attacked John Bunting for
opposing the charter change when in fact
Bunting testified in favor of the revision.
When Council President Schwartz pointed
this out, Moore smiled and said, “Oh, |
guess 1made a boo-boo.” Moore’s whole
performance was a “boo-boo” and many
of his constituents will not forget it come
election time.

George Schwartz heads up this sorry
outfit of “parliamentarians”. With the
exception of an occasional rap of the
gavel or a gentle admonition to his col-
leagues to get on with it, Schwartz allow-
ed it all to go on. While at times he ap-
peared embarassed by the antics of some
feilow Council members, Schwartz lacked
the guts to do anything about it.

(continued on page 18)

(continued from page 1)

their organizing skills to rebuild a liberal
presence in and around the edges of the
Democratic Party. The ADA group has to
defeat Rizzo’s third term plans in order
to carry out their own ambitions within
the Democratic Party.

In response to the Charter change
threat, the ADA and other liberal forces
have formed the Committee to Protect
the Charter (CPC). The CPC is basically
an attempt to build the organization that
was created in the 1976 recall campaign.
The Recall Rizzo movement was a phen-
omenally  successful grassroots effort
which was able to gather over 220,000
signatures of voters willing to oust Rizzo.
The recall movement drew its support
from every area of the city and was par-
ticularly strong in Black and Hispanic
neighborhoods.

Yet, the recall organization was best
organized in the more affluent and tradi-
tionally liberal areas of Center City, West
Philadelphia, the Northeast and the
Northwest. The liberals were weakest in
the predominantly working-class and
poor neighborhoods of the city.

The Committee to Protect the Char-
ter will be an important force in this elec-
tion because of its past electoral experi-
ence and because it will be built upon the
proven abilities of recall organizers.

The CPC, however, is handicapped
by its political stance. Like the Charter
Defense Committee, the CPC places em-
phasis on the good government issue
with its slogan “Two Terms is Enough”.
Unlike the big business coalition, the
CPC is explicitly opposing Rizzo, but this
opposition is likely to be of a limited
character. In the recall campaign the lib-
erals emphasized corruption and mis-
management and shied away from hitting
at the racist, anti-working class policies of
the Rizzo administration. Given this poli-
tical outlook, the CPC is unlikely to
really mobilize the Black and Puerto
Rican communities or win away support
for Rizzo from among white working
people.

The Stop Rizzo Coalition includes a
range of political organizations, commun-
ity groups, rank and file caucuses and
professional associations. It is actively
working to build unity between white,
Black and Puerto Rican forces, promote

riZzQ’s
a limosine

For months, Rizzo supporters have
been predicting a groundswell of support
for the Charter change. They’ve had a lit-
tle trouble though, proving that such a
groundswell really does exist.

Charter change advocates had to
collect 20,000 signatures of registered vo-
ters to get their proposed amendment on
the November ballot. They claimed to
have well over 200,000 signatures when
they presented petitions bearing only
54,000 names to City Council for verifi-
cation. The required number of signatures
were verified, but the petitions allegedly
bearing more than 150,000 names were
never produced. Obviously the same “sin-
ister force” which erased Nixon’s tapes
was again at work gobbling up Rizzo’s
petitions.

Charter change opponents, many of
whom directed the movement to recall
Rizzo two years ago, say that the petition
gathering effort of the Charter change
organizers reveals the ,weaknesses of the
Rizzo forces. According to an Americans
for Democratic Action study, the Charter
change petitions actually bore 10,000
fewer names than the Rizzo backers had
claimed. In comparison, the Recall Rizzo
movement gathered five times as many
petitions (over 220,000 signatures) in
half the time.
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Democratic Party. The ADA group has to
defeat Rizzo’s third term plans in order
to carry out their own ambitions within
the Democratic Party.

In response to the Charter change
threat, the ADA and other liberal forces
have formed the Committee to Protect
the Charter (CPC). The CPC is basically
an attempt to build the organization that
was created in the 1976 recall campaign.
The Recall Rizzo movement was a phen-
omenally successful grassroots effort
which was able to gather over 220,000
signatures of voters willing to oust Rizzo.
The recall movement drew its support
from every area of the city and was par-
ticularly strong in Black and Hispanic
neighborhoods.

Yet, the recall organization was best
organized in the more affluent and tradi-
tionally liberal areas of Center City, West
Philadelphia, the Northeast and the
Northwest. The liberals were weakest in
the predominantly working-class and
poor neighborhoods of the city.

The Committee to Protect the Char-
ter will be an important force in this elec-
tion because of its past electoral experi-
ence and because it will be built upon the
proven abilities of recall organizers.

The CPC, however, is handicapped
by its political stance. Like the Charter
Defense Committee, the CPC places em-
phasis on the good government issue
with its slogan “Two Terms is Enough”.
Unlike the big business coalition, the
CPC is explicitly opposing Rizzo, but this
opposition is likely to be of a limited
character. In the recall campaign the lib-
erals emphasized corruption and mis-
management and shied away from hitting
at the racist, anti-working class policies of
the Rizzo administration. Given this poli-
tical outlook, the CPC is unlikely to
really mobilize the Black and Puerto
Rican communities or win away support
for Rizzo from among white working
people.

The Stop Rizzo Coalition includes a
range of political organizations, commun-
ity groups, rank and file caucuses and
professional associations. It is actively
working to build unity between white,
Black and Puerto Rican forces, promote

the struggle in the trade unions and estab-
lish grassroots organization in the wards.
There is a working agreement between
the Stop Rizzo Coalition and the Com-
mittee to Protect the Charter to develop
single committees and coordinators at the
ward level to avoid confusion and dupli-
cation of effort.

The Stop Rizzo Coalition has been
the most active so far, holding a demon-
stration at the City Council hearings, a
city-wide mass meeting and launching
local committees in Germantown, Ken-
sington, and North and West Philadelphia.
On this basis the coalition has attracted a
sizeable number of volunteers and activ-
ists. Yet at this point the coalition has
not gained the active involvement of
many key organizations in the Black and
Puerto Rican communities. It remains too
narrow to effectively serve as the center
of the movement. The Coalition’s leader-
ship realizes this and is making a concert-
ed effort 'to broadenythe Coalition.

Standing for the most part outside
the various coalitions are the anti-Rizzo
Black political leaders. Organized as the

Black Public Officials Association, they
called the largest anti-Rizzo demonstra-
tion at City Hall on August 17th, and are
organizing a voter registration drive. Of
all the anti-Rizzo forces it is this grouping
which commands the broadest influence,
as the City Hall demonstration illustrated.

The forces in the Stop Rizzo Coali-
tion and the more independent Black po-
litical leadership, such as Dave Richard-
son and Milton Street, share much
common ground. Street’s North Philadel-
phia Block Corporation has been active in
the Stop Rizzo Coalition.

Over the next few months the SRC
will concentrate its efforts on a voter re-
gistration drive, particularly in minority
and poor communities. Through a variety
of means, including demonstrations
throughout the city, the coalition plans
to educate voters about what Frank
Rizzo has meant for Philadelphia. It, as
well as the Committee to Protect the

Charter, will organize ward by ward to
get the voters to the polls.

rNzzo’s machine:

a limosine or a clunker ?

For months, Rizzo supporters have
been predicting a groundswell of support
for the Charter change. They’ve had a lit-
tle trouble though, proving that such a
groundswell really does exist.

Charter change advocates had to
collect 20,000 signatures of registered vo-
ters to get their proposed amendment on
the November ballot. They claimed to
have well over 200,000 signatures when
they presented petitions bearing only
54,000 names to City Council for verifi-
cation. The required number of signatures
were verified, but the petitions allegedly
bearing more than 150,000 names were
never produced. Obviously the same “sin-
ister force” which erased Nixon’s tapes
was again at work gobbling up Rizzo’s
petitions.

Charter change opponents, many of
whom directed the movement to recall
Rizzo two years ago, say that the petition
gathering effort of the Charter change
organizers reveals the .weaknesses of the
Rizzo forces. According to an Americans
for Democratic Action study, the Charter
change petitions actually bore 10,000
fewer names than the Rizzo backers had
claimed. In comparison, the Recall Rizzo
movement gathered five times as many
petitions (over 220,000 signatures) in
half the time.

Despite claims that the Charter
change amendment is the spontaneous
effort of civic-minded citizens throughout
the city, the ADA study showed that 74%
of the petitions were circulated by
patronage workers and Democratic com-
mittee persons — the same old Rizzo
crowd.

Who is in the Rizzo crowd and just
how much kick do they have left? The
Committee to Reform the Charter is now
the primary organization which is direct-
ing the campaign to eliminate the two-
term mayoral limit. It is being directed by
Rizzo’s good buddy, City Council mem-
ber Al Pearlman, who is fast becoming
the rising political star in Rizzo’s camp.
The number two man is Dominic Colo-
simo, the Democratic Party treasurer and
the major weapons supplier for the police
department.

Pearlman will be relying on the party
machine to get the vote out on election
day. Rizzo’s machine includes those
members of the Democratic City Com-
mittee who are loyal to him, hundreds of
patronage workers, thousands of police
and firemen, the support of some ethnic
fraternal organizations and lodges, and
backing from the leadership of the con-
struction trades unions and a handful of
other unions.

This “machine” is usually good for
tens of thousands of votes just counting 1
the family and friends of these Rizzo sup-
porters. Thousands of votes are also rou-
tinely added by Democratic Party “mir-
acle workers” - the dead come back to
life to vote, the crippled walk again, and
whole identities materialize from thin air.
But can the “machine” produce enough
votes to overcome the overwhelmingly
anti-Rizzo sentiment of the voters?

You can bet that Rizzo will be giving
this election his full attention, especially
after the poor performance of the ma-
chine in the Controller and DA races a
year ago. There will be plenty of arm-
twisting to get the party regulars in line
and out on the street on election day.

Yet the cracks are already beginning
to show in Rizzo’s organization. A num-
ber of past and present Rizzo supporters
have their own ideas about taking Rizzo’s
job and they can’t be counted on to give
Frank their all on November 7. A group
of six ward leaders in the Northwest has
formed a Northwest Political Action
Committee to register voters in opposi-
tion to the charter change. There are
sure to be other defections as the move-
ment to end Rizzo’s reign gains
momentum.
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by SARA MURPHY

My niece just got married. She’ only
ten years younger than | am, butyoud
think she was raised on another planet!
Not only did she and Tom live together
for two years without the benefit of
clergy — but now that she is married,
she still wants to use her maiden name.

In my day | was proud to become a
Mrs., but with these young womens lib-
bers its Ms. And her father, my brother,
he was crushed when she said he wasn*
to give her away at the ceremony. She
wouldnt be given away like a cow, she
says.

But | must say, the ceremony was
nice. A little hippyish for my taste —
love, honor and obey was good enough
for me — but they wrote their own
vows, and were very sincere about them.
Really, theres no reason why the woman
should”promise to obey him, but not the
other way around. It%pretty confusing -
I dont understand what they really want
out o f marriage these days.

It is confusing. Today all kinds of at-
titudes about marriage exist in our socie-
ty. Alongside the traditional church cere-
monies, we hear about open marriage
contracts. Young couples live openly to-
gether. Women become mothers when
they’re not married, and are perfectly
unashamed of the fact.

While these situations are far from
being the norm in our society, there is no
doubt that there is a widespread and pro-
found questioning of the traditional views
of marriage. Is marriage old-fashioned? If
so, does that mean that love and respect
and intimacy are old-fashioned? Is
marriage oppressive to women? If so, how
do you explain that most women want it?

If there were no such thing as mar-
riage, what would take it’s place? Does
women’s liberation mean doing away,
with marriage? Does communism mean
doing away with marriage?

TWO SIDES TO MARRIAGE

We live in a capitalist society, a soci-
ety in which private ownership of the
means of production and the exploitation
of labor are the dominant facts of life.
Capita.Js.-1 has its own logic which influ-
ences hi the institutions in society, often
in ways that are not apparent on the sur-
face. Marriage is no exception. A marriage
is not simply a matter of the intentions of
the participants. It will reflect the pres-
sures of social and economic forces
beyond the control of the individuals
involved.
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There are many positive reasons why
people choose to marry. Two people care
deeply about each other and want to
build a life together. They want the emo-
tional satisfaction that can only come
from a durable relationship that is based
on a deep committment. They want to
raise children. In its best expression mar-
riage represents a committment to these
aspirations. And many marriages succeed
in realizing them to at least some degree.
The best marriages provide stability and
emotional support for both partners and
for their children.

These positive aspects of marriage are
real but they are not the whole story. To
see only this positive side is to romanti-
cize marriage, which is precisely what the
capitalist controlled culture does - we are
all familiar with the “happy family” of
the Dick and Jane reader we used in
school, of countless TV shows from
Father Knows Best to Eight is Enough,
and thousands of commercials and ads
which picture cheery Moms and Dads
going about the business of doing the
laundry, baking cakes and mopping the
floors (with the cheery Mom doing most
of the work).

This empty, sentimental view of the
institution of marriage flies in the face of
life as we know it. It contradicts the real-
ity that 2 out of 5 marriages end in di-
vorce and countless others that survive
are filled with conflict and unhappiness.

Marriage has an oppressive side,
based on the social inequality between
man and woman, an inequality symbo-
lized by the marriage itself which calls
only on the woman to “obey.” In its
worst expression, marriage means isola-
ting the woman in the home with little
contact with the broader life of society.
The woman is economically dependent
on the man and this economic depen-
dence means that she is in a poor position
to insist that the decisions of family be
made equally by husband and wife.

Typically she will assume the burden
of housework and the lion share of the
responsibility for raising the children, not
out of choice or agreement between
equals, but because she is powerless to do
anything else. Over the years the woman
is driven down, denied an opportunity to
develop her own ability to contribute to
society beyond the home, denied inde-
pendence and the self-confidence that
goes with it. The man and woman live
separate, parallel lives. They grow apart
with little to discuss at the breakfast table
except the bills. She’s the housekeeper,
He’s the breadwinner.

Marriage is supposed to be based on
love and the desire to share a life togeth-
er. This ideal conflicts with reality. There
are powerful economic and social forces
that push us toward the altar and act to
keep us married afterwards, particularly
for women.

A good education and a decent job
are harder to come by if you’re a woman.
This is even more true for working class
women and triply true for opressed nat-
ionality women. These restricted options
naturally act as a pressure to marry and
stay married. Women who resist this pres-
sure face the difficult task of surviving in
jobs that are treated as “pin money” or
a second income by the employers. Many
are forced onto the welfare rolls. Thus,
for most women, the decision not to
marry or to leave a failed marriage is not
an easy one. It is not a simple matter of
Do I love him, or not.

Added to these economic pressures
are the various stigmas that are attached
to remaining single in this society - the

“unwed mother”, the “old maid” and the
“Mama’s boy.” Those of us who for
whatever reason choose to remain single
are made to feel incomplet. inferior or
weird.

At the same time the economic real-
ities of capitalist society generate pres-
sures towards marriage, the logic of capi-
talism also tears marriages apart. Family
life is in crisis because capitalism provides
no basis for a stable marriage relationship.

The inequality within the home is a
constant source of conflict and instabil-
ity. For working class families, the simple
business of trying to make ends meet,
often with both husband and wife work-
ing, is a huge burden on the marriage.

Husbands and wives fight over
money. Where did the paycheck go? Why
dontyou work more overtime? Work less
overtime? Cant you save more? Get a
job. Get a better job. Don't get a job,
because who will make sure the kids stay
out of trouble?

The Black family is the clearest vic-
tim of capitalism’s assault on family life.
While the Black people have struggled for
a stable family life since the times of slav-
ery, the racist economic forces of this
society have torn the Black family apart.
Today, one out of every three Black fam-
ilies is headed by a woman. Marriages
break up because the man leaves to find
work, because the welfare system won’t
support children if a man lives at home,

because poverty and drugs and alcohol
take their toll, because the criminal jus-
tice system imprisons the poor while the
rich rob us every day.

While the oppressive features of mar-
riage fall most directly on women, this
situation does not come about because
men want to lord it over women and
reduce their wives to an inferior position
in the family. It is true that men are
taught and constantly encouraged to keep
their wives “in their place”... to “wear
the pants” and generally maintain a dom-
inant position in the family. Naturally,
the prevalence of these ideas strengthens
and reinforces inequality. But these ideas
are not the root of the problem. They are
themselves reflections of forces generated
by capitalist society. And even when men
are free of these ideas, the economics of
capitalism promote inequality.

To understand this thoroughly we
have to analyze the origins of the mar-
riage institution.

HOW MARRIAGE LAWS
ORIGINATED

Thousands of years ago, in primitive
societies, the people lived communally. In
some parts of the world, it’s only been a
few hundred years since the old com-
munal ways have broken up. In these
primitive societies, everyone shared the
wealth of their clan or tribe equally. No-
body owned property, nobody worked
for anybody else, nobody was rich at the
expense of their neighbor.

Marriage in the sense that we know it
did not exist in these societies. Families
were based on a complex system of des-
cent through the mother. But within the
clan were couples who lived together, had
a stable relationship with one another,
were equal members of their society, and
had children together.

Men and women had different kinds
of tasks, but one was not seen as inferior
to the other. Caring for the children and
the household was seen as equal to the
men’s work of hunting. However, as
wealth built up and the communal soci-
ety began to break up into class society.
it was men who owned the newfound
wealth. For it was not in the household
that the wealth was to be gathered, but in
the domestication of animals formerly
hunted, and in the trading of animals not
needed for food, and eventually in the
capture of slaves.

It did not happen overnight, but over
(continued on next page)



WOMEN: Second Class
Members of the UAW

by S. BUNTING

Women have played an important
role in the UAW (United Auto Workers)
from the Flint Sit-Down in 1937 to the
Essex strike in 1977. In most places and
at most times, however, UAW women
have been second class members, despite
the UAWS official supportfor equality in
employment. The UAW was weakest in
support of its women members at the end
of World War I, and the effects are still
felt today.

At the end of WWII, .there was no
question whether or not women could do
traditional men’s work; it was rather a
question of whether they should do it.
During the war, millions of women
entered the factories. About 75% moved
to industry from low-paying, traditional
women’s jobs, not from their kitchens, as
myth has it.

Although big business employed
women during the war, it did not want
them to feel they were equal to men
workers. The corporations knew quite
well that there would not be enough jobs
to go around once the war ended, so they
laid the ground work for eliminating
women, for sending them back to low
paid “women’s jobs”, at the same time
that they brought them into the factories.
The last thing big business wanted after
the war was a united movement of men
and women for full employment, or
demands for equal pay for “women’s
work.”

Separate seniority lists were estab-
lished, and men were given automatic
seniority, even without previous employ-
ment at a company. Some jobs were
classified “female” and others “male”,
with lower wage rates for “female” . After
the war, some were re-classified “male”
to force out women workers. Black
women were especially hurt, as their trad-
itional employment was the lowest
paying of all.

Daycare, funded by the government,
not union contracts, ended in 1946 when
the “war emergency” was over. This
forced many women to leave their jobs.
Almost three million left industrial em-
ployment in the post-war demobilization
but 80% continued to work at low paying
clerical and service jobs.

UAW; PREACHING EQUALITY...

The UAW, with much of its member-
ship in war industries, was about one-
third women— between 300 and 400

Marriage----

(continued from previous page)

the years a situation developed where
some!- members of the community were
rich, others impoverished. The poor were
forced to work for the rich, who became
richer. War and trade and slavery were
instituted. Class society was born.

What does all this have to do with
marriage? Marriage was born at .the same
time. Since the new wealth of the family
was held in private by certain men, and
not communally as before, there was a
need for strict inheritance laws, so that
these wealthy men could pass their prop-
erty on to their sons. Marriage laws were
instituted to insure these inheritance
rights.

So, within the marriage relationship,
the woman was dependent on the individ-
ual man for her living. She was subordi-
nate to him in every way. Strict laws of
chastity bound her, while the man could
do whatever he pleased. The double stan-
dard was born, and so was the concept of
“legitimate” and “illigitimate” children —
those born of the marriage were the legal
heirs, others were outcasts with no claim
to the family or its property.

In this new institution of marriage,
the wife was little more than a piece of
property. In ancient Rome, for example,

thousand members. However, women
never played the leadership role that their
numbers would imply. There were two
reasons for this- the "lack of attention by
the union to the special problems of
women workers, including child care,
transportation and the burden of a
double role as homemaker and worker;
and support for, or failure to oppose bla-

tantly  discriminatory  practices by
companies.
In 1944, the UAW organized a

Women’s Bureau as an investigative and
advisory body to the International Execu-
tive Board. At the first conference of
UAW women, the charge was made that:
“... management is engaging in a vicious
and deliberate campaign to induce
women to quit by transfering them from
one department to another, assigning
women the least desirable jobs, and by
an unceasing psychological drive to harass
women out of the plants.

At the UAW Convention in 1946 in
Atlantic City, a resolution entitled
“Protection of Women’s Rights in the
Auto Industry” noted:

“Whereas International Officers... and
Local Union Officers... have in too many
instances tolerated and even approved
this discrimination in defiance of the
mandates of our conventions and the
principles of our Constitution; and...
“Whereas, as a result of this situation
thousands o f UA W-CIO women members,
and especially our Negro women, are un-
employed and have no prospects of a
job;....”

The resolution further called for mat-
ernity leave clauses, an end to separate
seniority lists and increased attention to
the status of women workers.

During WWII women moved from low-paying jobs into heavy industry where jobs
were traditionally reserved for men. After the war women were driven out of these
jobs and replaced by men. The UAW did not actively oppose this discrimination.

a “patriarch” or father, had the power of
life and death over his wife, children and
other slaves. In fact, the modern word
“family” originates from “familus” the
Latin word for “slave” - the original fam-
ily being a “household of slaves” under
the rule of the father or “patriarch.”

Surely the status of women and the
institution of marriage have come a long
way from this ancient time. However, we
still have with us many of the aspects of
the “patriarchal family.” We too, live in a
class society and the laws, including the
marriage laws, are based on a system of
private ownership.

Capitalism requires and thus perpetu-
ates marriage based on inequality. The
capitalist class wants free labor in the
home to raise up a new generation of
workers. It wants women in a dependent
position in the home in order to utilize
them as a reserve army of labor, compel-
led to work for lower wages. The position
of women in marriage and the economic
forces that undermine family life are not
“natural” or inevitable. They are the
product of a definite social system and
will disappear with it.

MARRIAGE AND SOCIALISM

This points in the direction of the

solution. It is not a matter of getting rid
of marriage.

Mdrriage can be and in many instan-
ces is a source of strength and fulfillment
even in the present society. There may be
more “ideal” forms of human relation-
ships, butxthis is a matter of remote spec-
ulation that has little to do with the aspir-
ations of the present generation of hu-
manity.

The task is not to throw out marriage
and the family, but to eliminate its op-
pressive feature's and strengthen its posi-
tive side. The marriage institution must
be democratized. The inequality between
man and woman within marriage and the
economic compulsions that this inequali-
ty rest on must be removed. Marriage
must become a free union between two
equals.

Many of the struggles in our society
today have real bearing on the character
of marriage. Any victory for women’s
equality, whether it be opening up job
oppurtunities, winning equal pay for
equal work or affirmative action in educa-
tion, puts women in a stronger position in
relation to marriage. It means that
women have more independence and thus
are under less pressure to marry or stay

..... PRACTICING
DISCRIMINATION

A few examples of actual UAW
practice show that the resolution and
advice of the Women’s Bureau were not
vigorously supported by either the Inter-

national or Local leadership.

~—A 1944 contract with the Federal
Mogul Corporation (which has since run
away to the South and required massive,
years-long organizing drive) stated:

“There shall be separate seniority
lists for men and women; provided that
all female employees hired subsequent to
July 1, 1942 shall be considered male
replacements... their tenure of employ-
ment shall be limited to the duration of
the war, or as soon as they can be
replaced by former male employees or
other male applicants. ”

—In 1948, four women of Local 666
were assigned to a male job and given
women’s pay. Rather than process their
grievance, filed within minutes of their
assignment, the local suspended them for
working the job at less than standard pay!
A letter to International Secretary-Treas-
urer George Addes produced no results.

—1In 1952, GM Local 206 passed a
1motion calling for the resignation of any
woman employee who married. The
International let the decision stand.

—In 1952, Hudson Motor Car Co.
laid off eight women when their jobs
were reclassified male. The Local Execu-
tive Board let the decision stand, and
refused to discipline a Chief Steward
accused by the women of sexual
harrassment.

The heritage of this practice in the
UAW today is the lack of participation of
women in the union. Low pay and bene-
fits in the small parts sector, where com-
panies like Essex and Federal Mogul
employ thousands of women, undermine
wage scales and job security throughout
the industry. The fight for full employ-
ment js divided, because women’s rights
to work are not recognized.

Perhaps most important, because the
union has not given full attention to the
needs of women workers, they are not as
interested in joining the union. “Organize
the Unorganized” cannot be a real slogan
without a commitment to first class
union membership for women workers.

married because of economic compulsion.

The struggle for publically support-
ed, readily available childcare, for more
progressive laws, for the right to abor-
tion... all these and other reforms are
steps toward freeing marriage of its sexist
features.

At the same time, as long as capital-
ism exists, the forces that make for une-
qual marriages and destroy family life will
continue to wreak havoc. Only the aboli-
tion of capitalism and the construction of
a socialist society can provide a teal and
durable foundation for marriage based on
freedom and equality. Only with social-
ism can family life develop free of the de-
structive influenned of poverty, racism
and male supremacy.

It is no accident that generally speak-
ing, in socialist societies where there is
not the economic compulsion to marry
and divorce is easy to obtain, the actual
number of broken marriages is far fewer
than in capitalist societies. Freedom to
choose and conditions that maximize the
chances of a marriage working out go
hand in hand.

While socialism represents a Step
forward, it is not some paradise free of

(continued on page 18)
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A New Round inthe Arms Race.nu.
Are the Russians

Coming ?

by JENNY QUINN

The recent wave of cold war fever
has brought the question of “Are the
Russians going to get us?” back out of
the closet. The word “detente” hardly
ever comes up any more, phrases like
“playing the China Card” do. The old
“military spending equals jobs” line has
been pulled out again, and right-wingers
like California’s'Jarvis are bandstanding
for cutting all non-defense spending to
the bone. Military spending, we are told,
is more important than education and
health services. Why? Because of course,
the Russians are coming.

Finding out where the truth lies on
US/Soviet military capabilities is no easy
task. For example, Les Aspen, a Demo-
crat from Wisconsin, complained that
“Official intelligence estimates of Soviet
ship production have been grossly inac-
curate, misleading both the executive
branch and Congress about the extent of
the threat that our ship-building program
must counter.”

After doing a detailed study, he said
that Pentagon projections on what the
Soviets were doing with their navy “over-
estimated their capacities a good 57% of'
the time. We are being asked to spend bil-
lions on real ships to counter Russian
ghost ships- a vast red fleet that sails only
in the Pentagon’s filing cabinets.”

Aspen said that the only area in
which Pentagon data was accurate was on
the production of Soviet diesel subma-
rines - something that the US hasn’t built

Military Spending

One of the most commonly held
myths around is that military spending
equals jobs and that war is good for the
economy. Philadelphians have particular
reasons to shake off this myth. Military
spending- from direct government expen-
ditures to military contracts at GE and
other companies has increased steadily
over the years. At the same time, a com-
bination of big layoffs when projects
were over, and a greater swing to the
types of military spending which mean
big profits for GE but very few jobs, add
up to a situation in which increased mili-
tary spending has gone hand in hand with

in years. The diesel example takes us to
the heart-of the misinformation we are
fed about the Soviets and the logic that
lies behind it. If the only accurate infor-
mation a congressman can get about
Soviet military build-up is on an item that
companies here are not planning to pro-
duce, then it logically follows that misin-
formation comes from folks with an eco-
nomic interest in building military
hardware.

The billions spent on studies of new
technology and on lobbying in Washing-
ton by the major military producers isn’t
for nothing. Boeing, Lockheed, Dow
Chemical, Rockwell International, GE
and others all have a stake in selling their
goods to the various branches of the US
military. Admiral Hyman J. Ricover of
the US Navy once said that “the great dif-
ficulty in doing business is that most of
the top officials come from industry. Ajid
they naturally have an industrial view-
point.

AN “INDUSTRIAL VIEWPOINT”

An “industrial viewpoint” means
profits first. As the cases of Chile, Iran
and the Phillipines show, moral principles
have little to do with whom the US weap-
ons dealers do business. Patriotism and
the “national interest” take a back seat
when there is money to be made. General
Electric was not above peddling goods to
Adolph Hitler’s war machine. The profit
drive even transcends the logic of the cold
war. Boeing and Lockheed have both
applied to the US government for export
licenses to sell their hardware to the Sovi-

et Union. The Bank of America has pres-

a lower proportion of jobs per dollar each
year. n

There are two factors that make jobs
which are based on military spending un-
likely to be secure. One is that a better
deal for the government in another city
has meant rapid layoffs, and another is
that directs US projects, like the Frank-
fort Arsenal, have caved in after each war
the US has been involved in.

Recently, some progressive anti-mili-
tary groups and unions have pushed for
conversion-turning defunct military in-

In 1977 the US government spent $1,424 per household on military expendi-
tures and $31 per household on health research.

sured for extended rights to loan money
to the USSR because of their “excellent
credit record in recent years.”

When we look at the matter from
the vantage point of the capitalist class as

In Philadelphia

stallations to civilian use. As this paper
goes to press, a conversion plan for the
Frankfort Arsenal has been announced,
but this is yet to be seen what this will
really look like.

A recent booklet by Robert K. Musil
called The Pentagon in Philadelphia has a
lot of interesting information on just
what companies are up to what in Philly.
It is available from—SANE, 1411 Walnut
St.,Phila.,PA 19102, at $1.50.

The following chart is reprinted from
that booklet:

Major Military Contracts, Philadelphia, 1977

General Electric Co.

— Research and Development for Mark

—for Missile Part for LGM-30 Minuteman.
—Design Analysis and Fabrication of A-

coustic Sensors for use in Advanced Bal-

—$77,345,070.

12A Re-entry Vehicle.
—$12,822,000.
— $2,679,279.

listic Re-entry System Program.
- $ 141.818.

— for USA Ballistic Missle Defense
System Command.

(This is a partial listing of GE contracts.)

University of Pennsylvania —$860,230.

University City Science Center

Action Manufacturing Co.

Franklin Institute

Boeing Co.

Source:

for 15 separate contracts.

— For Ballistic Drives for M48/M60
Tanks to be shipped to a “classified

—For “Full Scale Development” of un-

—For *“qualification of Fiberglass Rotor
Blades for CH -47D Helicopter.”

- $55,000 —Human Behavior Research
$10,704,500.
country.”
- $21,000.
specified article.
—$3,504,178.
—$1,123,039.

— For “Retrofit Logistic Support Re-
quirements.”

DMS Contract Quarterly, Greenwich, CT.

a whole, as opposed to that of a particu-
lar firm, political as well as economic
considerations come to the fore.

Other forms of economic agreements
with foreign countries are closely tied to
military support. Zaire’s dictator Mobutu
for example, stays in power on the
strength of his military support from the
US and other western powers, but he also
relies on the steady supply of technology
and consumer goods exported from these
same countries. So it stands to reason
that US companies which export non-mil-
itary items, along with companies with
investments in foreign factories, mines
and businesses, would also stand to bene-
fit from US military “insurance.”

On the political front, there is the
basic question of containing communism
and halting national liberation move-
ments. The USSR has supported libera-
tion struggles, Vietnam and Angola being
the most famous examples. In both cases,
right-wing politicians in L—US have been
more outspoken against the USSR as a
supporter of these movements in Asia and
Africa than they have condemned it as a
nuclear threat. Goldwater’s willingness to
spark a nuclear war over Vietnam a few
years ago showed where his priorities lay.

A third factor in the renewed cold
war is what Brezinski calls “the China
card.” The Carter administration seemed
to be split a few months ago between
advisors who favored a more open rela-
tionship with the Soviet Union while
others thought that the time was really
ripe to exploit the differences between
China and the Soviet Union. Ever since
China began openly declaring that the
Soviet Union was the main enemy of the
world’s people, it seemed logical that the
time would come for more open relations
between China and the US on military
affairs as well as on cultural and trade
agreements.

Nixon’s visit to China in 1972 began
a process which has led us to the current
position of the US government being
“soft on China” in order to take a harder
line against the Soviet Union in order to
weaken it. Hostilities between socialist
China and the USSR give the US greater
maneuverability in big power politics-and
what better way to make a test of US
strength than on its right to maintain the
number one position in the nuclear arms
race?

(continued on page 17)
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Health Care
IN the People’s

Republic ...

The Barefoot
DOCTOrS Of ChINA oo et oo oo o 1

by STEVE SHINSKI

Medical care in the US is a billion
dollar industry, a big business motivated
by the pursuit of profits. In the US the
medical profession is an elite fraternity.
It is the highest paid profession and
insures that it will remain so by restrict-
ing the numbers of doctors that come out
of the medical schools. They mystify
medicine to keep the masses of people
ignorant of its workings. For the most
part, patients are merely a commodity to
be traded in, a fee to be deposited in the
bank or a payment on a $100,000 house
on the Main Line. Medical care is expen-
sive and purposefully so—the collusion
between the medical profession and the
drug industry is responsible for the rapid
inflation in medical costs. It is capitalism
in one of its uglier faces- where often life
or death is dependent on whether or not
the people can afford the fee.

But there is another side to medical
care, the experience of the socialist
countries, which is largely ignored by the
medical industry and capitalist media.

CHINA- BEFORE AND
AFTER LIBERATION

The People’s Republic of China is the
largest country in the world with a popu-

lation of over 800 million people. Thirty
years ago there was no health care to
speak of for the masses of workers and
peasants in China. Health care was avail-
able only to the wealthy. The effects of
this lack of medical care can be seen from
this observation by a Canadian who lived
in pre-liberation Shanghai and who,
returning to China in 1965 remarked: “I
searched for scurvy headed children, lice-
ridden children, children -with inflamed
red eyes, with bleeding gums. | looked for
children covered with horrible sores upon
which flies feasted... for children having a
bowel movement, which after much
strain, would only eject tapeworms.” He
searched without finding. In socialist
China these unhealthy conditions are
non-existent today. How has this come
about?

In 1950, after liberation, the first
National Health congress established four
principles to guide their work. Health
care should serve the workers and
peasants. The main emphasis should be
on preventative medicine. Conduct mass
campaigns to involve all the people in
combatting poor health. Unite traditional
and western medicine.

The Chinese combine traditional and western medicine. Above, an instructor
explains the use of an herbal anesthetic to aclass of barefoot doctors.

emphasis is on preventative medicine.

With health care in the countryside
lagging behind that in the cities and a lack
of doctors to meet the needs of all the
people, the Chinese began to train the
peasants themselves to deliver health care
and(at the same time participate in pro-
duction. These health workers became
known as “barefoot doctors.”

Before we get misled by this term we
should understand that in Chinese
barefoot emphasizes that the person is a
peasant, which in China is not a degrading
term and does not mean that the person
has no shoes. The Chinese describe a bare-
foot doctor as “a peasant who has had
basic medical training and gives treatment
without leaving productive work. They
get the name because in the South
peasants work barefooted in the rice
paddies.

PEOPLE’S DOCTORS

The barefoot doctors are agricultural
workers first, and medical workers
second. A barefoot doctor trainee is
chosen by the people who they will
serve. Political outlook, commitment to
serve the people and the desire to care for
others determine who will be chosen. The
training period is usually for a three to
four month period and is similar to that
of a physician’s assistant in the US. They
are trained in a hospital, doing both theo-
retical and practical work, followed by
on-the-job training and guidance. Trainees
then spend one day a week to one day a
month working with doctors in the
commune health center and hospital.

The barefoot doctors are responsible
for a great many things in the day to day
health care in their area. They have
responsibility for environmental sanita-
tion, health education, immunizations,
first aid and post-illness followup. They
direct campaigns against flies, cock-
roaches, fleas and other pests. They
handle medical emergencies in the fields
where they work, and along with the
health workers who assist them, dispense
medications for headaches, colds and
fever, and apply dressings to minor
injuries.

The knowledge of barefoot doctors
of the medications they deal with is
remarkably detailed and comparable to

.any doctors’1 They educate commune'

members in family planning and provide
them with contraceptives. There are mid-
wives who have similar training and hold
equal status. They provide pre-natal care
and health education and do normal
delivery of babies. They also specialize in
birth control and give special emphasis to
this area.

THE COMMUNE AND
COUNTY HOSPITALS

The duties and responsibilities of the
barefoot doctors do not operate in a
vacuum of medical care. They are a part
of an overall health care plan for all of
China. They work in cooperation with
local clinics and hospitals all over China.
There are over one million “barefoot
doctors” active in China today providing
health care on a day to day basis. They
work within a multi-level system of
health care in every stage of community
organization.

A group of barefoot doctors may
tend to the needs of a few thousand
members of a commune brigade backed
up by mobile medical teams of doctors
and nurses. They are then hooked into
the local health clinic with a fairly com-
plete staff. These clinics refer their
patients to the commune hospitals. The
commune hospitals average about 30
beds. The Ma Chiao Commune outside
Shanghai has a 30 bed hospital to serve its
35,000 members. The China-Rumania
Friendship people’s'commune also has a
30 bed hospital with a staff of 59, who
incidently do all the cleaning collectively
to serve 46,000 commune members.

They provide a practically complete
range of medical care from surgery to
radiology and internal medicine with its
own factory that produces medicines and
a supply service. The commune hospitals
are in turn served by the county hospit-
als. Each of China’s 2,000 or so counties
has a well equipped and staffed general
hospital with from 100 to 300 beds and
trained graduates of medical and phar-
maceutical schools.

PEOPLE VS. PROFITS

While the health care system in China
may not be as advanced technologically
as in the US, they have made tremendous
strides towards establishing ’a modern
health care system. China has shown that
when the welfare of the people is given
top priority, there are no obstacles that
cannot be overcome. The emphasis on
preventative medicine and primary health
care has turned China from what was
known as “The sick man of Asia” into a
healthy and productive society. Quality
health care is accessible to all at a mini-
mal cost; there is no crisis in health care
costs and no one would ever be denied
needed health care services for lack of
payment.

For workers and poor people here in
the US it is important to understand the
differences between China and the US. If
we were to compare the technology of
medicine in the two countries, we would
be missing the point, for having the tech-
nology does not mean having access to it.
In China, the main concern is to deliver
quality health care services to all. The)'
do not close hospitals like PGH, because
there is no money to keep it open.

Health care is provided in the rural
areas on a wide scale because it is needed
there—in the US it is not profitable for
doctors and medical institutions to locate
in the countryside on the level it is
needed, so people have to travel great dis-
tances to get medical care. In China there
is a conscious policy to involve everyone
possible in gaining the knowledge neces-
sary to maintain good health. There is no
aura of mystery surrounding health care,
no limiting of medical knowledge to a
professional elite.

In just 29 years, China has trans-
formed its medical system from one that
served mainly the rich capitalists and
landowners to one where service to the
people is an everyday reality. Through
socialism and working class determination
China has become an example to the
people of the world of how health care
can be a right and not a privilege.
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Myths about Africa

can Africans
Govern
Themselves?

by S. BUNTING

A recent conference in Brussels of in-
ternational bankers and diplomats with
officials of the government of Zaire gave
the bankers as much control over the eco-
nomy of Zaire as Danny Ozark has over
the Phillies line-up. While the western po-
wers involved officially deny that Zaire’s
independence has been compromised,
more openly racist and right-wing politi-
cians are using the conference another
way. They interpret it to back up another
of their oldest myths — that Africans
cannot govern themselves, and need
European, that s, white, guidance.

1 South Africa, its supporters in this
country, and American corporations with
vested interests in Africa never tire of
pointing out examples of African incom-
petence — the corrupt dictatorships of
Amin and Mobutu, the starvation and
lack of development in west and central
African states, the enormous foreign
debt of most countries, the frequent
coups and assassinations, and the inter-
nal wars.

If you listened only to their descrip-
tion, you might be tempted to agree and
also agree to their solution — that
western diplomats and western corpora-
tions manage their economies to get them
back on their feet.

WHO IS RESPONSIBLE?

The catch is, of course, that it was
the imperialist governments which put
those countries in the hole to begin with,
and that when a coup overturns a govern-
ment that has set it sites on economic
independence from the US, France, or
Britain,“you can bet the CIA had a hand
in it.

During the colonial period, African
economies were crippled and made com-
pletely dependent on those of the colon-
ial powers. (See article in the June Organ-
izer) Since the fifties,, however, many
African countries have made strong at-
tempts to develop their economies, im-
prove their standards of living, and to end
their dependence on, and exploitation by,
their former colonial masters.

While the imperialists may lament
the corruption of a neo-colonial regime
which requires massive western loans and
investment to keep it afloat, these are the
governments which produce profit and
which are supported politically and diplo-
matically. Those states which seek genu-
ine independence and development are,
on the other hand, attacked and destroy-
ed if possible. It is precisely examples of
successful, honest, independent develop-
ment which frighten the policy-makers of
Washington, London and Paris.

Let’s look at a few examples. The
first African country to gain indepen-
dence after World War 2 was Ghana, for-,
merly the British Gold Coast, in 1957.
Headed by Kwame Nkrumah, one of the
first practical advocates of Fan-African-
ism, Ghana sought to develop along so-
cialist lines, freeing its economy from
British control.

While laying the foundation for in-
dustrialization internally, Ghana also
spoke out internationally. Nkrumah was
outspoken in opposition to the US
aggression in Vietnam.

In 1966, while Nkrumah was on a
state visit to China, police and army
units, advised by British agents, seized
power. They appealed to those bureau-
crats who had had privileges under colon-
ialism for support. Thus Africa’s most
progressive country at that time, an

initiator of the Organization of African
Unity (OAU) was turned back towards
colonialism.

Ghana’s current military leadership
has led it to economic chaos and politi-
cal instability.

In 3960 France gave independence to
all of its African colonies and offered the
opportunity to remain within the “Franc
zone” a special currency and customs
union. This severely compromised the
independence of these countries, and
allowed the colonial administrations to
become on paper the sovereign govern-
ments. French troops remained stationed
in these countries to protect both French
and African elite interests.

As a result, the conditions of the
masses of people in French West Africa
have changed little. The former French
colonies also make up a conservative bloc,
with the lvory Coast and Senegal leading
the way to collaboration with South
Africa, support for Morocco’s aggression
against the Sahara, and in opposition to
the People’s Republic of Angola.

GUINEA REJECTS
NEO—COLONIALISM

Only one former colony, the Repub-
lic of Guinea, rejected the “Franc zone”
in favor of economic independence ra-

The people of Mozambique participate in the government of their country. Above, a political meeting in the spring of

1975. Samora Machel, the President of Mozambique, is seated center, without glass.
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ther than simply a new flag. It found it-
self the victim of a blockade as tight as
the one the US put on Cuba.

Although Guinea has not made the
economic strides it hoped for, the better
distribution of wealth prevented the mass
starvation due to drought which plagued
its neighbors, it has been a staunch ally
of the liberation struggle in southern
Africa, and there are no French troops on
its soil.

While Guinea, like Angola, is often
attacked in the western press as a one-
party state, Senegal, the Ivory Coast,
Sierra Leone and many others have only
one party each— and they are parties of
the elite, not of the people, as in Guinea
and Angola.

“Zaire in Crisis”, in the July Organ-
izer, explained how Zaire was “rescued”
from its anti-imperialist, popularly elect-
ed leaders and turned over to the puppet
Mobutu by the CIA and Belgium. The
clearest example of tooth and nail oppo-
sition of the West to genuine indepen-
dence in Africa is the opposition to the
independence of Angola and
Mozambique.

In Angola, the US continues indirect
support for the FNLA and Unita, anti-go-
vernment terrorists with dose ties to Mo-
butu and South Africa, despite the mas-
sive achievements of Angola in economic
reconstruction, food distribution, educa-
tion and health care.

Angola celebrated its first annivers-
ary, in November 1977, by noting the
establishment of 17 medical schools, the
vaccination of 1.35 million children
against polio, and the new' enrollment of
one million children in primary school.

The US is not impressed that this is
responsible government. Mobutu, who
can match none of these accomplish-
ments after 13 years of despotism, con-
tinues to receive massive aid.

Mozambique has made even greater
strides in health care and education, with
the entire country immunized against
polio and smallpox. Both former colonies
have democratic governments, with
elected councils from the village to the
national level. All these gains, further-
more, have been made in the face of con-
tinuing aggression by Rhodesian and
South African troops and terrorists, and
in addition to providing support for tens
of thousands of refugees from South
Africa, Rhodesia, Namibia and Zaire.

That the US does not consider this
“responsible government” can only be
for one reason. It is responsible enough to
the peoples of Angola and Mozambique
to forbid their exploitation by US capital.
Competence in government, in imperial-
ist language, means paying off bank loans
(and taking out new ones!) not meeting
the needs of African peoples.



Letter on Silber - Newlin Debate

The following letter comes from a
Guardian suStainer and was sent to both
the Guardian and the Organizer. We are
printing it as a contribution to a princi-
pled clarification of our differences with
the Guardian on party-building.'

Comrade Silber’s performance in the
recent debate with Comrade Newlin on
party-building tasks at least had the merit
of clearing up what the Guardian had pre-
viously left murky- where it stands on
the next steps in party-building.

First, on the question of the main
danger to party-building, Silber down-
played the struggle against the “left”
opportunist line in our tendency, and
made the critique of “right economism.”
and the “fusion strategy” our primary
task.

But the fusion approach is the only
real safeguard we have against the pre-
dominant “leftism” of the new commu-
nist movement, and without this per-
spective, groups like the Guardian Clubs,
the Tuscon Marxist-Leninist Collective
(TMLC), and the Proletarian Unity
League (PUL) have all been unable to
break thoroughly with “leftism” on
building line. That the Guardian contin-
ues to put forward a voluntarist formula-
tion on the process of building the new
communist party- leaving their position
at “political line is primary”- demon-
strates as clearly as anything else the
danger of directing our main blows
against “rightism” in a period whose
central character is that we have not yet
dealt fully with the manifestations or
sources of ultra-“leftism”, the isolation of
theory from practice and the petty-
bourgeois character of our forces and
much of our activity.

Second, Silber is guilty of sloganeer-
ing- the manipulation of contentless ab-
stractions. He failed even to make a
gesture at explaining what is meant by
such phrases as “political line is primary”
or “theoretical work is primary.”

The practical results of this are two-
fold: | and many of my comrades had
great difficulty following Silber’s train of
thought and found him piling vague gen-

Arms Race

(continued from page 14)

But what about the other side of the
coin? Is the Soviet Union really building
up its military at the rate of Nazi Ger-
many in the thirties as many Pentagon
officials claim? Congressman Aspen spoke
to this question too. He seems to be a
man for detailed studies, and his compar-
ison of Nazi Germany and the Soviet
Union today was one of the most detail-
ed. He showed that while the Nazis had
skyrocket proportions in the growth of
their military, the Soviet Union has been
very steady in the proportion of its
budget used for military development
over the past several years. They have a
large budget, but it hasn’t increased
dramatically at all.

Just as in the US, the daily lives of
average working people are hurt by a high
military budget. When it comes right
down to it, social services and military
budgets compete in both societies. But

Man does not live by bread alone

eralities on top of one another. By the
end of his speech, some of his points were
obscure and we were not sure by what
reasoning he had arrived at others. At the
extreme, Silber tends toward demagog-
uery, making rhetorical” flourishes as
though he had vanquished his opponent
by raising his voice and using important
sounding phrases.

SILBER PROVIDES NO PLAN

Silber’s comments presented no-
plan which would point to the resolution
of concrete problems in such a way as to
give us guidance on where to go next,
other than to say that the Guardian
would not be a part of the Organizing
Committee for the Ideological Center,
and thus objectively opposing strength-
ening the only common forum for carry-
ing on ideological debate amongst all our
forces. The ldeological Center strategy is
correct precisely because it is the only
means we have for the construction and
verification of political line for our move-
ment. Silber apparently believes that we
need no plan to centralize and guide the
ideological struggle over line.

By omitting clear strategic thinking
on this score, he proposes that we con-
tinue to debate line questions from the
current basis- the partial, subjective ex-
periences of several localities and national
currents. Silber’s outlook insures that we
will continue to take up questions hap-
hazardly, divorced from the needs of the
class struggle and without any means of
focusing on the most pressing problems
for theoretical clarification. The repeated
invocation, the near chanting of the need
for “a correct general political line”
cannot exorcize the necessity for pointing
out the best means to struggle for such.

Third, Silber continues to evade the
matter of where a correct political line
comes from. By implication, he makes
the discussion among revolutionary theor-
eticians sufficient on their own to estab-
lish a correct orientation for the struggle
of the working class against capitalism. In
fact, he denies that practical work and es-
pecially the process of winning the

both the mechanics of the relationships
and the historical reasons behind military
build-up in the two societies are very
different.

MILITARY SPENDING
HERE AND THERE

In the capitalist economy of the US
military spending is a means of promoting
economic stability. Ever since the depres-
sion years of the 1930’s the US economy
has been like a junkie, more and more
dependent on the “fix” of military
production. Since war production fuels
inflation and causes economic disloca-
tions of all kinds, this “stability” has
carried a steep price tag for the working
class.

Furthermore, to survive, US capital
must constantly expand its markets and
must dominate the economic life of
other, less powerful countries. The eco-
nomic logic of imperialism leads to the
necessity of a big military machine. In
short, while military spending and the
threat of war are burdens for the US
people, the US rulers cannot afford
peace and disarmament.

By way of contrast the Soviet Union
has a planned economy that does not

advanced elements in the mass move-
ments to communism play any role in
party-building now. We must wait, he
says, until a correct political line drops
full-blown from the skies and the party
forms around this line.

In a nutshell, Silber mechanically
separates theory from practice. He does
not oppose the involvement of Marxist-
Leninists in the spontaneous mass move-
ments, as some comrades have charged.
Silber is right that this charge is prepos-
terous. He “merely” says that, on the par-
ticular task of party-building, practice
now has no special significance. In
Silber’s logic, theoretical work to develop
general political line must be lifted out of
the context of the class struggle, lest we
make economist errors! He does not say
“stop practice” (although he says that for
two years it must take a back seat). Nev-
ertheless, he makes a voluntarist case by
relating theory and practice in an idealist
manner. “Theoretical work”, he argues, is
the key link to party-building in the
present period; practical work does not
cease but it plays no role in party-
building. This approach is an affront to
materialists; it sunders the dialectical in-
terconnection  between theory and
practice. In every kind of period, party-
building must express a particular unity
of theory and practice. We cannot be
idealists in the pre-party period and
materialists when we have built a party.

MATERIALISM VS. IDEALISM

In slandering the fusion perspective
as aiming simply at the integration of
communists into spontaneous economist
struggles, Silber shows that his idealism
blinds him to the necessity for formula-
ting an answer to the problem of where
correct line comes from. Fusion directs
our theoretical work in such a manner
that we take up questions so as to win a
real vanguard position as the essence of
party-building; it points to unity among
Marxist-Leninists around a political line
that guides the US working class in its
struggle against monopoly capitalism. In
opposition to this profound practical and
materialist perspective, Silber informs us
that we can proceed without any means

depend on military production to main-
tain full employment and economic
growth. While the Soviet equivalent of
the Pentagon undoubtedly fights for its
share of the budget, there is no built-in
logic to the Soviet economy that requires
ever expanding military spending. The
civilian leadership of the USSR is ham-
pered in its ability to satisfy the demand
of the Soviet people for a higher standard
of living by a big military budget, and
needs an arms agreement to shore up its
political position.

Secondly, Soviet entry into the
nuclear arms race was a response to the
US government’s launching of the Cold
War and it’s use of nuclear blackmail.
After World War Il the US maintained
it’s monopoly on the A-Bomb and pro-
claimed its intention to roll back com-
munism in Eastern Europe and Asia.

It was not for purposes of -aggres-
sion, but to defend Soviet interests that
the USSR turned feverishly to the devel-
opment of its own nuclear arsenal. Later
US planners pushed for a “first strike
capability”, that is the capacity to wipe
the Soviets out in one fell swoop, de-
stroying their ability to retaliate. This
move prompted another spiral in the
arms race.

of verifying our theoretical productions
and tells us that Marxist-Leninists can
unite around the spontaneous strivings of
revolutionary ideologists, around the
ideas we hold in our skulls, no matter
what their relation to the struggle of the
working class.

Newlin is right to point out that
a failure to grasp fusion as the heart of
party-building leads to either economism
or “left” idealism. Silber has fallen into
the latter trap, proposing that our forces
struggle for a correct general political
line without any forms or mechanisms to
place this struggle in the context of the
overall class struggle and the building of a
material force for revolution in the US,
without a theoretical summing-up and
condensation of the practice of our
movement.

Silber seems to think that the PWOC
caters to prejudices against intellectual
and theoretical work. Nothing could be
further from the mark. Large sections of
our tendency have united around the
Ideological Center proposal precisely
because it is a plan to make our ideolog-
ists begin to occupy a vanguard role in
the class struggle, to develop advanced
workers into revolutionary intellectuals,
and to cement the unity of the advanced
and communism, giving the class struggle
scientific guidance. However, a prejudice
against idealism and dogmatism is a
healthy thing. To the degree that the
Guardian remains mired in the defense of
theory in the abstract, to the extent that
the Guardian defends voluntarism and the
interests of intellectuals not connected to
the working class struggle- to that degree
the Guardian does provoke suspicions
among the forces seeking to build a com-

munist vanguard party by fusing revolu-
tionary theory and the class struggle. The
Guardians line of abstention from the
Ideological Center based on an idealist
view, of theory and a call for struggle
against rightism in our tendency places it
in objective unity with forces like TMLC
and compromises its ability to contribute
as it might to the common theoretical
struggle to develop a full application of
Marxism-Leninism to the US as the basis
for our political line.

SOVIET BIG POWER PLAYS

In recent years the Soviet Union has
undergone a significant change. Once the
defender of progressive forces all over the
world, the Soviet Union has become a Big
Power that manipulates and bullies small-
er countries, that assert their indepen-
dence. The 1968 invasion of Czecho-
slovakia exposed this side of the USSR
to the whole world.

Still, these instances of Soviet aggres-
sion and manipulation remain in an
overall context of countering the aggres-
sion of the US and its attempts to
strengthen counter-revolution, reaction
and neo-colonialism throughout the
world.

What has come to be called Soviet
(“hegemonism” is a violation of working
class internationalism and a real danger to
the independence of the peoples in the
orbit of Soviet influence. But it is not a
danger on the par of US imperialism. By
raising the bogey of “Russian military
superiority” and  Soviet aggression,
the Pentagon crowd is trying to hood-
wink the US people into supporting
further arms expenditures and US
aggression abroad. We can’t afford to
be taken in.
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The following article was submitted
to the Organizer by a prisoner at San
Luis Obispo penitentiary in California.

California... the Golden State, or is it
the land of fruits and nuts? Recent man-
euvers by the right-wing, neo-fascist legis-
lature would certainly lead one to believe
the latter.

For the past 60 years California has
used the Indeterminate Sentence to send
alleged malfactors to its numerous
prisons. That is one thing the state is not
lacking... prisons.

A good example of the Indetermin-
ate Sentence is a second degree burglary
conviction. A person convicted of this
crime is sentenced to prison for “One
year to life” and the actual term to be
served is determined by California’s
Parole Board, which is collectively known
as the “Adult Authority.”

In actual practice, this group of nine
men—ex-policemen mostly, and each one
to the right of Atilla the Hun—Ilet a
person go only when he has kissed the re-
quired number of official asses. Ifa man,
or woman, does not “program”, as the ass
kissing is politely called, he could very
well be kept in prison for the rest of his
life.

SENTENCE REFORM?

In September, 1976, a bill to end the
Indeterminate  Sentence was finally
pushed through the legislature and signed
by Governor Brown. The bill, SB-42,
known as the Determinate Sentencing
Act of 1976, changed the old method of
sentencing to a more definite set of
narrow ranges available to the sentencing
Jjudges.

CITY CO

(continued from page 11)

All in all it was quite a performance.

By allowing no testimony on the real
issue — Frank Rizzo’s manipulation of
the charter to serve his own political am-
bitions — the Council insured that the
hearings would not educate anyone as to
what is really at stake. By allowing the
Rizzo gang to ride roughshod over wit-
nesses who opposed the change the
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In the case of second degree burglary
for example, the term is 16 months, two,
or three years. That is, the least a person
could be sentenced to would be 16
months and the most would be three
years. There is a provision for “good
time” which would reduce a person’s
sentence by one-third if the person
“behaves” while behind bars. The new
method of sentencing took effect on
January 1, 1977 and judges were to start
sentencing pursuant to it on July 1, 1977.

The new law was to be fully retroac-
tive and applied to the 20,000 people cur-
rently caged in California dungeons. The
middle of the three possible sentences
was to be applied to current prisoners.
Our second degree burglar, for example,
was to receive two years and start earning
“good time” from July 1, 1977. There is
however, a clause allowing the Commun-
ity Release Board, which is the new name
for the Adult Authority, to add more
time to a person’s sentence if they think
he is “dangerous” for some obscure
reason. Perhaps he reads radical news-
papers. At any rate, this clause is what
started the problem.

The release Board was originally
given 90 days from July 1, 1977 or until
October 1, 1977 to give a person a
hearing to add on more time than he
would normally receive under the new
law. The hearings have a few of the
trappings of Due Process of Law: the
right to counsel (appointed or retained), a
transcript of the proceedings, and suppos-
edly a fair hearing panel which would
consist of three members of the Board.

A release date was to be set within
ten days of the hearing. Tire Board was to
be guided by “aterm which could reason-
ably be imposed by a court if the person
had been sentenced by the court after
July 1, 1977.” This means that our
burglar would get the two years, unless
there was some extremely aggravating
factor which would supposedly “justify”
more time. He would supposedly know

UNCIL

Council saw to it that even the limited
constitutional questions raised by the
amendments would not be seriously
addressed.

The real meaning of the hearings is
what they show about the Rizzo bunch
and their attitude toward democratic
rights. All the pious hypocrisy about “let-

by October 1, 1977, just when he would
be released.

This clause was bad enough, leaving
prisoners’ fates to the whim of a politi-
cally motivated Release Board. The situa-
tion became even worse when an Assem-
blyman by the name of Daniel Boat-
wright pushed through the legislature
Assembly Bill 476: the dreaded Boat-
wright Bill.

BOATWRIGHT BILL

Boatwright’s monster was directed at
the people currently in prison, and was
immediately passed by the legislature and
signed into law by the Governor on or
about June 28, 1977. It was an urgency
statute and took effect immediately after
Jerry Brown’s signature dried.

The bill allows the Release Board 90
days from July 1, 1977 to notify a
person that they will be given more time.
It subtly changed the wording to, “The
Board shall be guided by but not limited
to a term which could reasonably be im-
posed...etc.” It gave the Release Board
until July 1, 1978 to hold the hearing
with which to give a person more time.

There were numerous other things
done by the bill, one of which was the
appropriation of nine and a half million
dollars for the Department of Corrections
and the Community Release Board to
give more time to those currently incar-
cerated.

The result of the added time allowed
to give the “Serious Offender” hearings,
coupled with the massive funds made
available, is that the vast majority of pris-
oners are being notified that they v r
indeed receive the hearing. This proce-
dure has lengthened the horrors of the
Indeterminate Sentence for another year;
prisoners now slated for hearings have no
idea when they may be released. In fact,
they really have no idea as to how much
time they are actually sentenced to!

ting the people decide” cant hide the
contempt for the democratic process
shown by the Rizzo forces in Council.
Like Rizzo himself, Pearlman, Rafferty,
and the rest are political mobsters. Given
a free rein they would not hesitate to
crush any opposition. The people of
Philadelphia, when they clean Rizzo out
of city hall, should not forget to sweep
out the rest of this garbage with him.

BACK TO KISSING ASS

Many people who should have been
released years ago, according to calcula-
tions under the Determinate Sentencing
Law, are being held for hearings. Most of
these folks are those who have refused to
“Program”. So it’s back to the same old
thing — kiss ass if you want to get
released.

The unprecedented maneuvers by the
California legislature have had one
positive effect. Several prisons have
formed legal defense groups to collect
funds to fight the many constitutional in-
firmities of the Boatwright Bill. Convicts
have banded together and formed a trust
fund, to which prisoners have contributed
heavily from their meager funds.

The average wage is $15 a month, or
seven cents an hour if you happen to
work in the industrial plants. Contribu-
tions are also being solicited from the
general public, and every penny is grate-
fully accepted.

If the Boatwright Bill is allowed to
stand, a major injustice will have been
perpetrated on all of the people. . .not
just convicts!!! Folks in prisons across the
country are subject ot the same thing
happening to them. . . many politicians
will jump on the California Bandwagon.

The bottom line is: can a governing
body do as it pleases with citizens, or
does it have to obey the Constitution and
laws as each individual must? San Quen-
tin, Folsom, and the. California Men’s
Colony have banded together and formed
a legal defense committee to fight the bill
in the courts. Attorney Richard Smith
has been hired to do the legal work, and
has instituted a trust fund for any money
donated for this legal action. We can cer-
tainly use all the help we can get, and any
donations from the folks on the outside
will be gratefully accepted. They can be
sent to:

Yeomanry Legal Fund

P. O. Box 1281

Fresno, California 93715

(continued

MARRIAGE from page 13)

human conflict. The old ideas don’t van-
ish overnight and the struggle to develop
production to the point where all social
needs can be met is a difficult and pro-
tracted process. Marriage under socialism
naturally mirrors the problems of this
transition. What is important to grasp is
not that marriage is perfect under social-
ism, but that we see the positive features
of marriage emerge as its dominant char-
acteristic. Socialism puts forward a new
vision of marriage and creates the condi-
tions to realize it. The marriage law of the
People’s Republic of China sums up what
the new marriage means:

Husband and wife are duty-bound to
love, respect, assist and look after each
other, to live in harmony, to engage in
productive work, to carefor the children,
and to strive jointly for the welfare of the
family and the building up of the new
society.
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