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Reagan's Zero Option ...
Zero Step Towards Arms Control

Throughout the first year of his 
presidency, Ronald Reagan has 
sounded the theme that the U.S. must 
expand its nuclear arsenal and that 
the Soviet Union is untrustworthy and 
bent on world conquest, then, after 
millions of Europeans took to the 
streets to condemn U.S. nuclear pol
icy, Reagan suddenly struck a new 
pose — that of peacemaker. In a 
speech on November 18th, Reagan 
made what has been called the “ zero- 
option” proposal — namely, that the 
U.S. would agree not to deploy nearly 
600 medium-range missiles in West
ern Europe in return for the Soviet 
Union reducing its present number of 
medium-range missiles by the same 
number. In addition, Reagan pledged 
to engage in serious negotiations with 
the Soviets at the upcoming arms talks 
in Geneva.

Was this a genuine and thus to be 
welcomed turn toward peace on the 
part of the Reagan administration? 
The Soviet Union did not think so, 
nor did the overwhelming majority of 
peace activists both here and in Eur
ope. The Soviets, while characterizing 
Reagan’s willingness to at least talk 
about peace as “ a turn for the better,” 
rejected the zero-option proposal as 
“ lacking in seriousness” and no basis 
for talks. Peace groups in the U.S. 
generally regarded the Reagan pro
posal as a propaganda ploy rather than 
a real change in nuclear policy. “The 
speech was flatly dishonest,” David 
McReynolds of the War Resisters 
League said, t was “ playing games 
with numbers.”

It is this numbers game which Rea
gan and the Pentagon are relying on to 
mislead the U.S. people and place the 
main burden for the nuclear arms race 
on the Soviet Union. Reagan claims 
that the Soviets have a 6-to-l advant
age in medium-range missiles. The 
deployment of 570 Cruise and Persh
ing II weapons in Western Europe, 
now scheduled for 1983, thus seems a 
defensive response on the part of 
NATO. Reagan achieves this figure bv

a highly selective method of calculat
ing missile strength. He leaves out, 
for example, so called “forward- 
based” missile systems, that is, those 
based on submarines and bombers, 
he figures for the Soviet side are dis
torted as well. For example, medium- 
range missiles that are targetted on 
China are included in the U.S. calcula
tion of Soviet European capacity.

In fact, there is a rough parity of 
medium-range nuclear weaponry in 
Europe. NATO has 986 medium-range 
delivery systems, if we include all 
missiles, aircraft and sea-based wea
pons capable of striking Soviet terri
tory with nuclear warheads. The Sov
iet Union has 975 units of comparable 
weapons. The Soviet weapons are all 
stationed on Soviet soil and none can 
reach the U.S. The SS20 Soviet mis
sile, which is the missile the Reagan 
proposal specifically seeks to elimi
nate, is a new weapon designed to 
modernize, rather than expand, the 
Soviet medium-range missile capacity. 
It is replacing the now obsolete SS-4 
and SS-5 missiles. Numerous Western 
military men, from Western German 
General Gert Bastian to the U.S.’s 
McGeorge Bundy, have argued that 
the introduction of the SS20 does not 
upset the balance of power. These 
same military experts have made the 
point that the present strategic U.S. 
nuclear arsenal is more than sufficient 
to deal with these and the rest of the 
Soviet weaponry and the introduction 
of the Cruise and Pershing II to Europe 
is wholly unnecessary. The parity in 
medium-range missiles is mirrored by 
a rough balance in nuclear weaponry 
as a whole. Both sides have a compar
able number of launching systems. 
The Soviets have more warheads but 
the U.S. has more accurate and reli
able launchers.

The U.S. deployment of medium- 
range missiles in Europe would thus 
be a major escalation in the arms race.

(Continued on page 3)
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Ronald Reagan used to sell Borax on 
“ Death Valley Days” and light bulbs 
on “ G.E. Theatre.” Then they made 
him President. He teamed up with this 
Whiz Kid from Michigan to sell what 
got billed as a cureall for the ills of the 
U.S. economy. Reagan worked the 
prime-time T.V. audiences, while 
David Stockman stalked the cloak
rooms of Congress. Together they 
made one of the great medicine shows 
in the history of U.S. politics. But the 
Wizard of OMB made a big mistake, 
telling a reporter “ off the record” 
that the magic potion for the economy 
was actually snake oil and poison and, 
worse, that everybody associated with 
the medicine show knew it all along, 
the reporter let it all leak out in an un
timely article and David Stockman had 
to go to the woodshed.

If William Greider’s Atlantic Month
ly article, “ The Education of David 
Stockman,” were published a few 
years from now, it would have been re
garded as pretty tame stuff. The prob
lem with the article was its timing. At 
the very point when public opinion is 
beginning to shift against the Reagan 
program — because more and more 
people believe it is unworkable and 
favors the rich — Stockman comes 
along and confirms these perceptions. 
While the administration seeks to 
draw the wagons around Reaganom
ics — attempting to convince file peo
ple its economic program is a sincere, 
equitable and practical solution to the 
ills of the economy — one of its leading 
spokesmen appears in print character
izing this same program as cynical, 
inequitable and likely to fail. It is one 
thing for the critics of Reagan’s tax 
program to describe it as a Trojan

horse for the rich. It is quite another 
when one of the architects of this pro
gram describes it in those terms.

“The hard part of the supply-side 
tax cut,” Stockman said, “ is dropping 
the top rate from 70% to 50% — the 
rest of it is a secondary matter. The 
original argument was that the top 
bracket was too high, and that’s hav
ing the most devastating effect on the 
economy. Then, the general argument 
was that, in order to make this palat
able as a political matter, you had to 
bring down all the brackets. But, I 
mean, Kemp-Roth was always a Tro
jan horse to bring down the top rate.”

Reagan and his brain trust have 
worked hard to bring a populist image 
to Republican politics — that the GOP 
stands for tax relief for the overbur
dened “ lit, *»uy.” Stockman let the 
cat out of the /ag — that the “ new” 
supply-side economics is nothing but 
the old “ What’s good for General 
Motors,” “ trickle-down” Republican 
line of the last half century. “ It’s kind 
of hard to sell ‘trickle-down,’ ” he 
told Greider, “ so the supply-side for
mula was the only way to get a tax 
policy that was really ‘trickle-down.’ 
Supply-side is ‘trickle-down’ theory.”

Reagan tells us that his administra
tion is going after government waste 
and inefficiency across the board. 
Stockman, however, concedes that the 
Pentagon, which was spared the bud
get axe, is a hotbed of “blatant ineffi
ciency, poor deployment of manpower, 
[and] contracting idiocy.” He de
scribes the military budget as “ a kind 
of swamp of 10 to 20 to 30 billion dol
lars’ worth of waste that can be fer
reted out if you really push hard. ’ ’

(Continued on page 7)
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Unity Party Gets Foothold in NY Election
In spite of the massive electoral 

victory for Republican and Democratic 
backed Ed Koch, independent, pro
gressive politics took a step forward in 
New York, this November 3rd. Mayor
alty candidate Frank Barbaro and the 
newly formed Unity Party gained 13% 
of the vote, in what had to be regarded 
as a respectable showing under the 
circumstances. The Barbaro campaign 
was outspent eight to one by the Koch 
forces, largely ignored by the media, 
and had to contend witfi the combined 
organizational weight of both political 
parties. In addition, the Liberal Party, 
rather than back Barbaro, ran a candi
date of its own, splitting the anti-Koch 
progressive vote.

Barbaro, first running in the Demo
cratic primary and then in the general 
election as an independent, ran a 
strong populist campaign, hitting out 
at Koch as the candidate of the banks 
and big business. Barbaro attacked 
Koch’s cutbacks of city social services 
and his scapegoating of public employ
ee unions. He targetted Koch’s racist 
statements and policies. The Barbaro 
campaign sought to build an effective 
coalition of labor, national minorities 
and all progressive forces in the city. 
This effort met with important succes
ses. Barbaro was endorsed by the New 
York Central Labor Council and had 
the backing of most of the city’s

unions. In the Democratic Primary, 
Barbaro got 36% of the votes and ran 
especially strong in Harlem and the 
city’s Black neighborhoods, where he 
solidly beat Koch.

Barbaro did not fare as well in the 
general election as in the primary. 
This reflects the continued strength 
of the two-party system among the 
mass of voters and organized forces. 
It is also related to some specific fac
tors. The Liberal Party, the anti-com
munist split-off from the progressive 
American Labor Party of the 1940’s, 
organized against the Unity Party and 
hurt its tally. The Liberals ran Council- 
woman Mary Codd for Mayor. Barbaro 
outpolled Codd, a signal of the Liberal 
Party’s decline, but she still effectively 
split the anti-Koch progressive vote. 
Black candidate for Borough Presi
dent of Manhattan, David Dinkins, ran 
on the Liberal line against millionaire 
Democratic incumbent Andrew Stein. 
In the primary, Dinkins almost beat 
Stein, getting the support of most Bar
baro voters. But running on the Liberal 
line, Dinkins did not do as well. Bar
baro was hurt in the Black community, 
because many Black voters voted Lib
eral in order to support the popular 
Dinkins. The exposure of the treacher
ous and divisive role of the Liberal 
Party leaders is a boost to independent 
politics and the Unity Party.

While, overall, Barbaro took a pro
gressive stand on the issues, his cam
paign was not without serious political 
weaknesses. His call for more police 
as a short-run answer to the problem 
of crime conciliated racist law and 
order sentiment in the city’s white 
neighborhoods. Barbaro also backed 
away from making affirmative action a 
campaign theme. These manifesta
tions of racism undercut the building 
of a firm and principled unity between 
whites and minorities.

The Unity Party intends to continue. 
It already has candidates slated for 
councilmatic elections, postponed be
cause of violations of the Voting Rights 
Act. While the broadest forces in the 
Barbaro coalition, including the can
didate himself, are oriented toward the 
reform of the Democratic Party rather 
than the construction of a new party, 
the political bankruptcy of the city’s 
Democrats and the present domination 
of Ed Koch are propelling them toward 
independent political action.

Philly Trade Unionists Hold Unity Forum
As part of the follow-up to Solidarity 

Day, a number of Philadelphia trade 
unionists sponsored a forum on Nov
ember 17th, as a first step toward 
developing an “ Agenda of Resist
ance” to the Reagan program. “ Unity 
Night,” as the event was called, was 
organized by the Philadelphia Solidar- 
“  - - ‘̂ -iittee, a grouping that came 
into being to build the massive Sept
ember 19th demonstration and con
sists of the more forward-looking 
union leadership and labor-supported 
organizations like Philaposh and the 
Delaware Valley Coalition for Jobs.

Unity Night drew an audience of 
about one hundred trade unionists 
and community activists to hear four

speakers put forward their views on 
the tasks of the labor movement in 
the coming period. Ray Pollard, Vice 
President of the Philadelphia Federa
tion of Teachers, Carol Rosenblatt, 
President of AFSCME Local 2187, Doc 
Livingston, President of the Philadel
phia Cluster of PATCO, and Bob 
Wolper, staffer for the United Food & 
Commercial Workers, were the feat
ured speakers. A representative of the 
International Association of Machin
ists was to be on the program but was 
unable to attend.

The speakers sounded several com
mon themes — the giveaways to the 
rich and takeaways from working peo
ple and the poor, as the core of the

Reagan program; the need for unity 
on the part of labor and its allies in 
the face of these attacks; and the 
urgency of political action. Both Ray 
Pollard and Carol Rosenblatt under
lined the bloated Pentagon budget as 
a target for the fightback movement. 
Rosenblatt was most specific in pin
pointing the requirements of unity, 
discussing the disproportionate bur
den of the cutbacks borne by the 
minority community and the racist 
attacks on the democratic gains of the 
civil rights era as a critical focus of 
labor’s resistance. Doc Livingston 
focused on the repression of PATCO 
and the general trend of union bust
ing. BobvWolper followed up, citing 
the technique of retail conglomerates’ 
loss of jobs in the retail sector to non
union conglomerates and the present

attempt to destroy the state-owned, 
unionized liquor store system.

Following the panel, members of 
the audience expressed a wide range 
of views. The lack of concrete support 
for PATCO from other unions, the 
need for independent political action, 
the lack of democracy within many 
unions as an obstacle to the develop
ment of the fightback, and racism as a 
source of internal division and weak
nesses were among the themes. A 
number of participants cited the need 
for more focus on these and other 
issues, leading to a proposal for a ser
ies of forums which was readily 
adopted.

(Continued on page 7)

The Philadelphia Workers’ Organizing Committee

Who We Are

The PWOC is a communist organiza
tion, basing itself on Marxism-Leninism, 
the principles of scientific socialism. We 
are an activist organization of Black and 
white, men and women workers who see 
the capitalist system itself as the root 
cause of the day-to-day problems of 
working people We are committed to 
building a revolutionary working class 
movement that will overthrow the profit 
system and replace it with socialism.

We seek to replace the anarchy of 
capitalist production with a planned 
economy based on the needs of working 
people. We want to end the oppression of 
national minorities and women, and make 
equality a'reality instead of the hypocrit
ical slogan it has become in the mouths of

the capitalist politicians. We work toward 
the replacement of the rule of the few — 
the handful of monopolists — by the rule 
of the many — the working people.

The masses of people in the US have 
always fought back against exploitation, 
and today the movements opposing the 
monopolists are growing rapidly in num
bers and in intensity. What is lacking is 
the political leadership which can bring 
these movements together, deepen the 
consciousness of the people, and build 
today’s struggles into a decisive and vic
torious revolutionary assault against 
Capital.

To answer this need we must have a 
vanguard party of the working class, 
based on its most conscious and commit
ted partisans, rooted in the mass move
ments of all sectors of American people, 
and equipped with the political under
standing capable of solving the strategic 
and tactical problems on the difficult 
road to revolution.

The PWOC seeks, along with like- 
minded organizations and individuals 
throughout the US, to build such a party, 
a genuine Communist Party. The forma
tion of such a party will be an important 
step forward in the struggle o f the work
ing class and all oppressed people to build 
a new world on the ashes of the old.
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Labor Round-up
Baltimore Meatcutters Fight Wage Cuts

Wildcat strikers say union got unfair dealfrom EssKay.

On October 19,1981, about 80 meat- 
cutters walked off their jobs and set up 
picket lines which were supported by 
their union co-workers, shutting down 
production at Baltimore’s largest 
meatpacking plant, EssKay. The work
ers demanded that the company re
tract an agreement on wage and bene
fit cuts made two months ago and re
open negotiations with the union, 
Local 117 of the United Food and Com
mercial Workers. One angry worker 
carried a picket sign that read, “ Ess
Kay slaughters its employees,” and 
summed it up to the Baltimore Sun- 
paper: “ I want my money back. We 
all want our money back.”

The 123-year-old EssKay meatpack
ing company employs about 800 work
ers. Last August, union workers in a 
close and hotly debated vote, approved 
a nearly $2 cut in wages and benefits 
after the company claimed it would 
close the plant if the workers didn’t 
accept the cuts. In return, the com
pany agreed to keep the plant open for 
two years and that management and 
non-union employees would take pro
portionate wage cuts. Before this pay- 
cut agreement, the average union 
wage was $7.35 an hour. It is now 
about $5.91 an hour, cutting the 
workers’ paychecks about $50 per 
week. As a striking worker employed 
at EssKay for 30 years put the situa
tion, “ I voted yes because they said 
we had no choice^ they said the plant 
would close. Now I don’t care... We 
are working ten hours a day, six days 
a week, and my pay is less than when I 
worked 40 hours. ’ ’

As soon as the workers went on 
strike, the EssKay Company took 
UFCW Local 117 to court, contending 
that the workers violated the union’s 
“ no-strike” (for the duration of the 
contract) clause in their contract with 
the company. The court hearing foc
used on the legality of the walkout, 
with no discussion of the workers’

The passage of the Occupational 
Health and Safety Act was one of the 
few victories won by workers over 
the last decade. But a counteroffensive 
by the employers, which weakened 
OSHA during the Carter years, has 
effectively killed it after ten months 
of Ronald Reagan in the White House.

To call attention to this untimely 
death, Philaposh, a Philadelphia- 
based health and safety group sup
ported by 80 Delaware Valley unions, 
held a funeral and wake on November 
24th, complete with candelight vigil, 
last rites, and eulogy.

Philaposh described the “ death
blows” as:

•  The federal labeling standard 
proposal, intended to guarantee work
ers the ‘ ‘right to know” when they are 
exposed to hazardous substances on 
the job, was withdrawn without even 
allowing for public comment.

•  Based on its current budget pro
jections, OSHA is planning to make 
14,700 fewer inspections over the next 
two years.

•  The requirement that workers be 
paid for time spent on ‘ ‘walkaround” 
inspections with OSHA was killed.

grievances and the workers’ position 
that the company had just violated the 
August paycut agreement. The court 
ruled that the walkout was illegal but 
delayed the back-to-work order so the 
union leadership could “ persuade” 
the workers to return to work over the 
weekend.

Meanwhile, throughout the week, 
management, union representatives 
and members of the rank and file 
group that launched the wildcat — 
dubbed the “ Wildcat Committee” — 
met to negotiate the workers’ griev
ances. The workers’ position was that 
they were pressured and misled by the 
company into accepting the wage cuts 
with less than three days to review the 
terms of the paycut agreement last 
August. One striking meatcutter told 
the Baltimore Sun, “ The company 
used scare tactics to get us to agree to 
the cuts and now people are starting 
to realize that they can’t pay their 
bills.”

Furthermore, the workers took the 
stand that the company violated the 
August agreement on the cuts by fail
ing to cut management salaries pro
portionately and, in fact, giving them 
raises through promotions.

The other factor behind the EssKay 
workers’ wildcat was how a similar 
situation came down at Park’s Sau
sage, another Baltimore meatpacking 
plant, whose workers are also mem
bers of UFCW Local 117. During 
recent contract negotiations, Park’s 
Sausage Co. also demanded that the 
union members take a paycut by fore- > 
going a raise. But the workers at 
Park’s Sausage saw how EssKay work
ers were intimidated by the threat of 
losing their jobs into accepting a pay- 
cut and then how EssKay management 
turned around and gave raises to 
supervisors, as well as buying new 
machinery. They decided to call the 
company’s bluff, refuse to be black

•  The effective date for the third- 
year medical removal protection re
quirement for workers with danger
ously high lead levels in their blood 
was postponed.

•  Over 100,000 booklets informing 
textile workers of the hazards of cot
ton-dust exposure were destroyed on 
the grounds that the cover photo of an 
ill worker was “biased” against man
agement.

•  The hearing conservation amend
ment, intended to provide preventive 
measures to guard against hearing 
loss, was weakened.

•  The right of workers to have 
access to their own medical records 
has been threatened by proposals to 
fine workers for disclosure of this in
formation.

•  The development of a standard for 
allowable levels of known carcino
gens — cancer-causing substances —- 
has also been postponed.

The group pledged to continue the 
fight for worker safety, citing the need 
for renewed pressure at the federal, 
state, and local levels, as well as con
tract protection through collective 
bargaining. To contact Philaposh, call 
215-568-5188.

mailed, and stand firm for their wage 
increase. Fearing a strike, Park’s 
Sausage retracted the paycut demand 
and the workers won a 754 raise.

Under the pressure of the workers’ 
strike, the company was forced to 
make some concessions. They restored 
two ten-minute paid breaks that had 
been cut in the August agreement 
which amount to 264 per hour and will 
return about $10 per week to the work
ers’ paychecks. The company also 
agreed to allow the union to periodical
ly review its financial records. The 
company refused to make any other 
concessions and then threatened to 
fire workers who launched the “ ille
gal” walkout if the workers did not 
return to work.

At the same time, the union local’s 
president, Jerry Menapace, made a 
commitment to the membership that 
the local leadership will closely follow 
the company’s financial progress and 
will struggle with management to 
reopen negotiations on the paycut 
agreement again if EssKay shows a 
profit in coming months. He also told 
the Baltimore Sun that “ If [the com
pany shows a profit and] they don’t 
put something back, it’ll happen 
again,” referring to the wildcat strike.

The wildcat strike demonstrated 
the fighting capacity of Local 117 
members at EssKay when united on 
their grievances. Now the union mem
bership and leadership needs to forge 
strategy and tactics to win back “ our

(Continued from page 1)

To offer not to deploy these missiles 
in exchange for the Soviets withdraw
ing existing missiles is, in effect, to 
expect the Soviets to disarm unilater
ally. It is as if one man with a gun says 
to another man with a gun, “ I will 
agree not to acquire a second gun, but 
in exchange you must give up the gun 
you already possess.” It is not difficult 
to see why the Soviets were less than 
enthusiastic about the Reagan plan.

One gauge of the sincerity of the 
Reagan administration’s commitment 
to arms control is the manner in which 
the zero-option proposal was made. 
Standard diplomatic practice calls for

money” and to deal with the com
pany’s likely threats in the future to 
close the plant. Eliminating the no
strike clause is needed, since it gives 
the company ammunition to use 
against the job actions of union mem
bers w’hile the contract is in effect.

The local union also needs to turn to 
the labor movement as a whole for 
support. The issue of the 
threats to close local plants and 
demands for paycuts should be taken 
up in the AFL-CIO Metropolitan Labor 
Council. These threats are more 
and more common among companies 
whose main stockholders are unhappy 
with their rate of profit. Basically, the 
companies are using the current eco
nomic conditions of unemployment to 
pressure workers into accepting pay- 
cuts so they can increase their profits. 
In the case of EssKay, Baltimore meat- 
cutters have made the owners rich for 
123 years. From the capitalists’ stand
point, if they can’t get richer, it’s no 
great loss to them if they close the 
plant — they have their millions 
already from the fruits of 123 years of 
the meatcutters’ labor. To protect our 
jobs and standard of living, the labor 
movement needs to take up public 
ownership by the taxpayers of com
panies threatening to close as an alter
native to the workers taking paycuts in 
order to satisfy the greed of the owners 
for bigger profits. It is, after all, funda
mentally a question of who the profit 
money rightfully belongs t6 — the 
people that work to create it or those 
who don’t.

such proposals to be made privately 
to the other concerned party before 
a public announcement is made. This 
practice was not followed in this case, 
an indication that propaganda points 
rather than real negotiations is what 
Washington had in mind. Another 
giveaway to the adminstration’s inten
tions is the selection of Paul Nitze as 
U.S. negotiator for the coming round 
of arms control talks. Nitze is a long
time nuclear hawk and virulent anti- 
Sovieteer. Finally, the Reagan military 
build-up goes on unchecked. The very 
day Reagan made his proposal, Con
gress voted 197.4 billion dollars, up 
$25 billion over last year, for the 
Pentagon.
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OSHA Dead and Buried... 
Fight Goes On

Reagan's Zero Option



PFT Holds L in e ...
L a y o ffs , C utbacks S topped

including the manifestations of racism 
within its own ranks.

The PFT leadership did not seek to 
dramatize the racist character of the 
attack on public education in the city. 
Given a chunk of prime time television 
to respond to Mayor Green, PFT 
President John Murray did not even 
mention the unequal impact of the 
school crisis on minority school child
ren. Given that the PFT was unwilling 
to target the racism of Green and Co., 
it is not surprising that it was unpre
pared to deal with racism closer to 
home.

Lack of respect for minority parents, 
and secondarily white working class 
parents — ranging from open con
tempt to unspoken fears — is a fact 
of life among teachers and in this 
strike, as in strikes past, it undercut 
the attempt to build unity between the 
union and the community. For exam
ple, while PFT picket lines were 
generally disciplined, there were 
some isolated cases in which racial 
epithets were hurled at Blacks cross
ing the line. In community meetings, 
some teachers described themselves 
as deserving of “ combat pay” for 
teaching in minority neighborhoods 
while others used the imagery of 
missionaries in the jungle to describe 
their “ dedication.” Of course, the PFT 
cannot control the attitudes and behav-

' ior of all its members, but it does have 
an obligation to condemn racist actions 
and educate its ranks.

The costs of racism were evident in 
the failure of many white teachers, 
out of fear and lack of respect for 
the Black community, to do outreach 
in the community. Many parents 
never got the message about the 
real impact of the projected cut
backs on their children’s education 
because PFT members didn’t get the 
word out. When they did, the differ
ence in the level of parent and com
munity support was dramatic. For 
example, the Board targetted the 
Duckery School as one of the schools in 
Black neighborhoods that it planned 
to open. The striking PFT members 
from Duckery canvassed the neighbor
hood, stood on street comers and went 
door to door, discussing the union’s 
position and demands. When that 
school did open, only 75 students 
attended.

For every activity of the PFT, the 
demonstration around City Hall, the 
labor rally at the Civic Center, and the 
general strike, the PFT solicited com
munity support. Y et,. at community 
and parent events, such as demonstra
tions at City Council, the ministers’ 
march from City Hall to the Board of

(Continued on page 11)

The KJAC organizers pictured here were all fired.

VISTA Fires Community 

Group's Organizers

by Dina Portnoy

On October 28, after almost two 
months on the picket line, Philadelphia 
school employees, members of the 
Philadelphia Federation of Teachers 
(PFT) returned to work and classes 
resumed for over 200,000 school child
ren. By no coincidence, October 28 had 
been the day for which the PFT and 
the AFL-CIO had called a general 
strike.

However, at 5:30 the previous even
ing, a Commonwealth Court judge 
suddenly handed down a decision 
which reversed much of an earlier 
lower court’s decision, restored the 
jobs of 3500 laid off employees, re
stored the programs cut by the School 
Board, and ordered teachers back to 
work the next day. It established the 
viability, at least in part, of the PFT 
contract.

Although PFT members lost a 10% 
wage increase and increased benefits 
which had been negotiated for this 
second year of the contract, and 
although the judge set a precedent of 
arbitrarily throwing out one year of a 
two-year contract, sending workers 
back on the first half, the decision was, 
nevertheless, a partial victory for the 
PFT and for the battle to defend qual
ity education. Class size was held at 33 
students and literally hundreds of cuts 
in educational programs, including 
math and reading specialists, librar
ians, art, music and science instruc
tion, funds for desegregation and 
bilingual education, were all restored.

In fact, the judge’s decision echoed 
the very plan which PFT President 
John Murray had been calling for all 

strike and the summer 
before it — “ Bring everyone back to 
work with the contract in place and 
we’ll discuss other economic issues 
and funding while school is in ses
sion.” Yet, after two months, it took 
numerous demonstrations by parents 
at City Council, and the show of 
strength and unity of the labor move
ment in the threat of a general strike, 
to open the schools.

ROLE OF LABOR MOVEMENT

Despite daily news media stories 
downplaying the general strike and 
pointing out the lack of labor support 
and labor disunity, at the final moment 
Mayor Green and the city’s businesses 
decided not to risk it.

Three weeks earlier, when Murray 
called on the Philadelphia AFL-CIO 
Council to support such an action, he 
got a standing ovation from the AFL 
delegates andother non-affiliated local 
labor leaders who attended. Many 
trade unionists gave firm support to 
the PFT’s struggle. Most particularly, 
Henry Nichols, President of Local 
1199-C, the Hospital Workers Union, 
clearly articulated the common inter
est that workers had in fighting the 
attacks on labor, public service em
ployees and on public education. In the 
final hours of October 27, it was clear 
that support among labor and commu
nity groups would have made this gen
eral strike a strong show of mass sup
port and could have, in large part, shut 
down the city for a day.

Nevertheless, the media was not 
entirely incorrect about some disunity 
within the labor movement. Some 
union leaders paid lip service to the 
need to fight for the PFT’s contract 
and support the general strike. They 
were not willing, however, to either 
risk calling for a job action by their 
members or do the necessary agita
tion to win rank and file support. 
Nationally, it wasn’t until October 27
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that AFL-CIO President Lane Kirkland 
gave it public support. Of course, 
that’s not too surprising from the same 
labor leader who waited months to 
take on any responsibility around the 
fired PATCO workers. Two weeks 
before, Kirkand had sent fact 
finders from his office to “ investi
gate” the situation. Did he really 
need to investigate to find out that, 
yes, the PFT was on strike before sup
porting such an action? The general 
strike, after all, was not invented by 
John Murray in 1981 — such concrete 
demonstrations of labor solidarity are 
part of the history of the U.S. trade 
union movement.

The PFT was also, in a sense, pay
ing for the weaknesses in its own his
tory around labor solidarity. Some 
union leaders excused their own 
unwillingness to support the strike by 
asking what the PFT had done for 
other unions, particularly blue collar 
workers and predominantly Black 
unions. The overwhelming vote by 
PFT members to cross the picket 
lines of the Board of Education main
tenance workers in Local 1201, in 
1977, contributed to this. The PFT, 
although it represents professional 
and non-professional workers and 
almost half of its membership are min
orities, is viewed as predominantly 
white teachers. And it is this group 
\tfhich has historically been in the lead
ership of the union, bringing with it 
both racist attitudes and a sense of 
superiority to other workers, embed
ded in “ professionalism.” Although 
the importance to all workers of 
defending this attack on a labor con
tract and on public education should 
have been the primary consideration, 
these weaknesses gave some labor 
leaders a rationale for standing on the 
sidelines.

GREEN’S GAMEPLAN

Mayor Green had hoped to impose 
his austerity plan for the schools by 
playing on the divisions between the 
PFT and the Black community — divi
sions rooted in a legacy of racism 
within the PFT. This was evident in 
the Board’s strategy of seeking to 
open schools in Black neighborhoods.

Fundamentally, this plan failed 
because parents and community acti
vists for the most part directed their 
main fire at City Hall, rightfully under
standing that whatever their differ
ences with the union, the Mayor bore 
the primary responsibility for the 
school crisis.

The PFT took some important for
ward steps to counter Green’s strategy 
and seek to build an alliance with the 
community. Before the strike began, 
the union mobilized to speak to 
community groups a n d . distribute 
thousands of leaflets that explained 
the unity of interests between the 
union in defending its contract and 
the parents in opposing the cutbacks 
in educational programs. The union 
joined with community forces in form
ing the Coalition to Save Our Schools. 
In the course of the strike the new PFT 
leadership, brought to power by a 
broad rank and file movement, demon
strated a willingness to listen and 
respond to criticism from community 
supporters. The result was broader 
and more visible support for the strike, 
ranging from demonstrations explicitly 
supporting the union position to par
ents joining teachers on picket lines.

Nevertheless, the union leadership 
has yet to grasp that the key to build
ing such an alliance is a consistent and 
serious, struggle against racism —

On October 10th, during the Phila
delphia teachers’ strike, a motorcade 
of parents, strikers and community 
activists descended on the home of 
Mayor Bill Green. Their message was 
simple — stop the cutbacks of school 
programs, end the strike, and open 
the schools. Among the demonstrators 
was Kathy McManus, a mother of four 
public school children and the Educa
tion Organizer for the Kensington 
Joint Action Council — KJAC. 
McManus is also a VISTA worker. She 
was apparently spotted by Joseph 
Bass, Acting Chief of the local VISTA 
office, on a television newscast. The 
result — all four of KJAC’s VISTA’s 
were fired. The firings are part of a 
city-wide and nation-wide crackdown 
on this last remnant of the poverty 
program. VISTA, like so many other 
federal programs that have provided 
at least some minimal services to poor 
and working people, does not fit into 
the Reagan safety net.

KJAC, an activist community group 
of Blacks, whites and Hispanics, has 
played an active role in the fight for 
quality, desegregated education in the 
city over the past several years.

McManus, in helping to organize the 
protest at Mayor Green’s house, was 
clearly “ aiding the poor,” which is 
what VISTA claims to be all about. But 
to Bass and the VISTA brass, McMan
us was taking sides in a labor dispute, 
something VISTA workers are pro
hibited from doing. McManus and 
other KJAC members were quick to 
point out that it was impossible in the 
concrete circumstances to oppose the 
cutbacks in the Philadelphia schools 
without supporting the position of the 
Philadelphia Federation of Teachers in 
its “ labor dispute” with the Board and 
the Mayor.

The VISTA action will cost KJAC 
five organizers and over half its bud
get. Funding was due to run out in 
March and was unlikely to be re
newed, so this cutback comes sooner 
rather than later. Nevertheless, 
KJAC intends to fight the ruling and 
has filed suit in U.S. District Court on 
the grounds that its constitutional 
right of free speech has been violated. 
In a related case, VISTA’s working for 
the Tenant Action Group, a militant, 
city-wide tenants’ organization, were 
also fired recently.



T

All's Normal, but Not Well 
in Philly Schools

by Debbie Bambino

First, the good news — the teachers 
strike is over and our kids have been 
back in school for little over a month. 
Now. the bad news — everything’s 
back to “normal” in the Philadelphia 
school system. “Normal” in Philadel
phia means everything from a lack of 
funds and overcrowding, to disorgani
zation and a shortage of supplies, all 
of which spells continued neglect of a 
school system that is more than 70% 
minority and overwhelmingly working 
class.

Concretely, at Bimey Elementary in 
Logan, normal meant that many sec
ond grade students spent a full week 
back in their first grade classrooms. 
They were doubled up with the new 
first grades, because there was no 
classroom or teacher prepared for 
them. At Morrison Elementary in 
Olney, normal meant up to 49 students 
in each of the first grade classrooms 
(33 students is the maximum allowed). 
And it also meant that the solution to 
this overcrowding was a weeding out 
of all the “problem” students and the 
creation of a new first grade especially 
for them.

“Problem,” as defined at Morrison, 
includes any child who is repeating 
first grade, seems restless, didn’t 
score well on the kindergarten test 
and, last but not least, ail those child
ren who are seriously in need of bilin
gual education. In other words, if you 
don’t speak English, you’re a problem. 
You don’t have to look too hard to see 
that normal at Morrison meant the 
creation of a “throwaway class.”

And finally, at high schools and 
junior highs, like Cooke in Logan, nor
mal meant that teachers and students 
had rosters that were based on all the 
cutbacks being in place. And since the 
cutbacks in programs were declared 
null and void, at least for the time be
ing, we had teachers without students 
and vice versa for more than two 
weeks.

PARENTS AND TEACHERS DIV
IDED

Normal in Philadelphia means that 
every parent and teacher you talk to 
has a horror story about the conditions 
and treatment of students in their 
school, but unfortunately, it also 
means that these parents and teachers 
stand divided. Parents are divided 
from other concerned parents by rac
ism and national chauvinism. So 
while Bimey, an overwhelmingly 
Black school, and Morrison, a predom
inantly white one, are only about four 
blocks apart, there’s no communica
tion between the parents at these two 
schools. White parents see no need for 
joint work. In fact, most of them are 
just relieved that their kids go to Mor
rison and not Bimey. All you have to 
do is ride by both buildings to see 
which is in better condition — Morri
son. And instead of recognizing that 
it’s the School Board’s racist neglect 
of Bimey which is at the heart of its 
deterioration, the Black students and 
parents get the blame.

Parents stand divided and the 
School Board and their lieutenants in 
the schools, the principals, would like 
to keep it that way. They’d like us to 
worry only about our individual child
ren’s needs. For example, at Morri
son, when a white parent had her child 
transferred out of the "throwaway” 
class and raised questions about all 
the other kids’ welfare, the principal’s 
response was, “What do you care

for?” And the parent just backed 
down.

Also at Morrison, when the notices 
for the meeting to discuss the transfer 
of these 30 children into the “prob
lem” class went out, it was sent home 
with the first graders and only in Eng
lish. The notice gave no real indication 
as to why our children were being 
transferred. I was the only parent who 
showed up at the meeting and the 
principal’s attitude was clear — no 
one else cared! She didn’t stop to con
sider that many of the notes might 
never have made it home, or that many 
parents are still working at 4 p.m. or, 
finally, that notes written in English 
alone are insufficient. She just decided 
that 29 other families didn’t care.

She made snap judgments about 
parents, especially minority and immi
grant parents, being irresponsible. On 
the other hand, she went to great pains 
to assure me that the School Board’s 
role in this situation was second only 
to hers — i.e., admirable. She went on 
to explain that the disorganization and 
shuffling around of students was really 
unavoidable and that, unfortunately, 
it wasn’t over yet. Because the teacher 
presently assigned to the “problem” 
class was a substitute and due to the 
union and seniority rights (pronounced 
as though they were dirty words), 
these children would be disrupted 
again in December, when their third 
teacher would arrive.

The principal’s double message was 
clear. According to her, I stood alone 
(with her, of course), none of the other 
parents cared and the “big, bad 
union was the source of the problem. 
She failed to take responsibility for 
her role in all of this, especially for 
the racist means by which these kids 
were lumped together. Adding insult 
to injury, when my son’s records were 
reviewed and his mistaken placement 
was caught, all she said was, “I’m 
sorry” and transferred him back to his 
original class. She didn’t want to dis
cuss how many other mistakes had 
been made, nor was she willing to 
explain why her method of selection 
was valid.

Parents and teachers stand divided 
too. Many teachers echo the perspect
ive of the principal mentioned above, 
that parents, especially minority par
ents, just don’t care. They just ship 
their kids out in the morning and for
get about them all day. In fact, many 
teachers seem to think that all parents 
care about is making their job harder, 
either through a total lack of concern 
and cooperation or by making “unrea
sonable” and oftentimes “anti-union” 
demands. Here again, racism plays a 
key role, because it is Black parents 
who automatically get summed up as • 
scabs or anti-union. Their advanced 
role in the struggle for quality educa
tion gets turned on its head and they 
get blamed for the lack of communica
tion and cooperation between the 
union and the Black community, in 
particular.

LOGAN SCHOOL SHUTDOWN

Recently, at the Logan School, 
concerned Black parents attempted 
to meet with teachers about their 
criticisms and concerns. While the 
concrete criticisms are not clear at 
this time, the teachers’ response is. 
The teachers literally refused to talk, 
hiding behind the fact that they were 
in a “faculty” meeting and that it 
was inappropriate for parents to parti
cipate. Once again, we have teachers, 
many of whom are white, refusing to

even meet with Black parents. These 
parents then sought help from State 
Senator Milton Street, organized a 
picket line and shut down the school, 
demanding that eight teachers be 
transferred. Now the union’s ready to 
meet, but they keep trying to pass off 
this whole “unfortunate” situation as 
a reflection of anti-union hostility on 
the part of the parents, a “carryover” 
from the strike. In their view, the bur
den lies with the parents.

While Milton Street did take an 
anti-union position, claiming that “he 
was tired of unions controlling the 
schools,” the parents have not made 
similar statements. Their practice 
speaks for itself, their first step was to 
try and talk with the teachers, but this 
was seen only as an attack on the union 
and not as legitimate parental concern.

At Durham Elementary in South 
Philadelphia, a teacher of an over
whelmingly Black kindergarten 
advocates an “open classroom” 
approach, which basically means the 
kids are playing a lot of the time, 
have no homework, etc. Recently, 
when parents challenged this ap
proach and explained that their kids 
knew how to write their letters and 
were accustomed to homework and 
that they’d like the teacher to build on 
that training and discipline, the teach
er dismissed their ideas as “interest
ing” or, in other words, “off the 
wall!”

These children were given advanced 
training by their Black pre-school 
teachers. This accent on pre-school 
training is an attempt to counter the 
racist treatment these kids will face 
later. It’s an effort to give them a head 
start which this kindergarten teacher 
is undercutting.

Now these parents are faced with 
going over her head and maybe they’ll 
have to organize a protest, before 
they’ll be taken seriously. If they do 
continue to struggle for their right to 
have some say in how their children 
are taught, they too will be summed up 
as anti-teacher and anti-union.

Completing this not too rosy picture, 
parents tend to blame teachers for 
the problems in the schools, uniting 
with Mayor Green and the School 
Board’s line that teachers are only 
concerned with salary increases and 
“soft” jobs and not our kids’ educa
tion.

The future of the Philadelphia 
schools looks pretty bleak unless we

deal with the issues that keep us divi
ded. We need a city-wide movement 
of parents and teachers to effectively 
counter the School Board and city 
administration’s lack of commitment 
to quality public education.

TEACHER ACCOUNTABILITY KEY

While there are many divisions and 
issues to be addressed, the division 
which was so effectively manipulated 
by Green and Co. during the strike — 
the division between the parents and 
teachers — is at the top of the list. The 
question of teacher accountability 
must be met head on before parents 
and teachers can unite. A concrete 
proposal must be hammered out that 
insures investigation and decisive res
olution of all parent’s grievances, in
cluding evaluation of teacher perform
ance and criticisms of racism toward 
students. The union must be struggled 
with to participate fully in this process 
of discussion. The union has consist
ently refused to address this question 
seriously. Instead, any mention of 
teacher accountability has been label
led “union busting.” The union’s fail
ure to recognize parents’ rights to 
exercise some real control over their 
children’s education cannot be separa
ted from the teachers1 view of who 
those parents are, namely predomin
antly minority and overwhelmingly 
working class people.

The issue of teacher accountability 
is being addressed by the Save Our 
Schools Coalition (SOS). SOS was 
formed during the recent strike. It is 
a city-wide coalition of parents, 
teachers and community activists com
mitted to the fight for quality integrat
ed public education for all children. 
The coalition’s next meeting will be 
held on January 12 at the 1199-C 
Union Hall, 1319 Locust Street, at 
7:30 p.m. For more information, call 
843-8464 or 224-1377.

The Organizer will have another
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New Bedford 
Seafood Strike 
in Trouble -
More Militancy
Needed
by Karen Russine

New Bedford seafood workers, still 
out on strike after four months, are 
fighting attempts by the dealers to 
cut their pay, take away many of their 
benefits, and scuttle their union. Brav
ing chilly wintry winds, with no money 
coming in, many strikers are standing 
firm. The impact of the strike on this 
key industry has affected the whole 
city, as restaurants and truckers are 
feeling the pinch. The dealers’ attacks 
are part and parcel of Reagan’s and 
big business’ attacks on the people.

Seafood workers, members of Local 
1572-6, International Association of 
Longshoremen (ILA), went out on 
strike July 30th after 12 dealers of
fered a takeaway package of $2 to $3 
in pay cuts to trimmers, packers, and 
skinners; reductions in holiday and 
vacation benefits; changes in job cate
gories; and provisions that would force 
many workers into part-time status, 
depriving them of their fringe bene
fits, such as health insurance. Al
though the dealers cited increased 
competition from nearby parts as the 
reason for the cuts, they have so far 
refused to open their books to the 
union. Since most nearby ports pay the 
same as or better than New Bedford, 
it’s clear that the dealers are just using 
this as an excuse to increase their pro
fits by cutting workers’ wages and 
benefits.

The dealers have been planning this 
offensive against the seafood workers 
for a long time. By bringing in cutting 
machines to replace the skilled cutters, 
hiring scab labor, subcontracting to

On November 10th, a record-break
ing crowd of 500 people packed the 
first public hearing on the Baltimore 
Gas and Electric proposed rate hike. 
And this was only the beginning of a 
series of planned protests at the public 
hearings around the city. Why such an 
outcry, after several years of silence, 
as BG&E bills have been steadily 
rising?

BG&E is asking the Maryland 
Public Service Commisssion for an 
additional S199 million — the largest 
rate increase in their history. For the 
average customer, this would mean:

—An increase of $12 in each month
ly bill;

—An increase in the service charge, 
from $4.50 to $6.02 for gas and from 
$4.14 to $5.13 for electricity.

—An increase in the reconnection 
charge, from $6 to $30.

How does B G & E  justify this latest 
rip-off? Over one-half of the increase 
would be used to raise their guaran
teed profits by 20%. Profit is now 9.54 
on every dollar. If the rate hike goes 
through, it will be 11.54. Another $33 
million of tne increase would go to pay

non-union fillet houses, and dealing 
in scallops and whole fish that don’t 
require processing, the dealers have 
been able to stonewall at the negotiat
ing table and keep the strike going.

In addition, the dealers have sought 
to divide the union by settling with one 
shop at a time, rather than bargaining 
as a group like they have done in the 
past. This practice is being used by 
companies all over the country.

For example, when one dealer, the 
New Bedford Seafood Co-op, settled, 
management immediately began 
bringing in fish to cut for other struck 
houses, breaking a “ gentlemen’s 
agreement” that they had made with 
the union.

DEALERS PUSH “ CATCH-22” CON
TRACT CLAUSE

Another tactic that has hurt the 
union has been the dealers’ insistence 
on putting a clause in the contract 
saying that if another house settles for 
a lower amount, then the house with 
the signed agreement would drop 
down to that lower figure. This clause 
makes a mockery of a contract and the 
whole collective bargaining process, 
yet the dealers are getting away with 
it.

The first house to settle, Seafood 
Co-op, got $7.40 for the unskilled 
workers, the same rate they were mak
ing at the time the contract expired. 
This was a victory in the wake of the 
dealers’ offensive against the union. 
But the inclusion of this clause made 
the victory short-lived: When the next

future costs of future inflation — we 
would be paying for inflation that 
hasn’t hit BG&E yeti The other $48 
million is what BG&E claims to need to 
keep their rate of profit at its current 
level.

At present, the movement against 
the rate hikes is a loose coalition of 
community groups, churches, senior 
citizen groups, labor, civil rights 
groups, and others. The Citizen/Labor 
Energy Coalition (CLEC) is playing a 
key role in pulling these groups toge
ther, and so far they are organized 
solely on the issue of stopping the rate 
hikes.

The turnout of 500 people at the first 
rate hearing represents a significant 
step forward in two ways. First, the 
people of Baltimore are in a strong 
position to win against BG&E. In the 
past years, when the people have been 
the most organized, the Public Service 
Commission has granted the smallest 
rate hikes. Second, by being so broad, 
this coalition has the potential of 
mounting a serious challenge to the 
pro-business policies of the ruling elite 
in Baltimore.

house was forced to settle for $6.00, 
the Co-op’s wages dropped down to 
$6.00 as well. Strikers fear that other 
shops may settle for $5.00 or even 
$4.50.

The dealers have also had many 
advantages in their efforts to beat 
back the union. For starters, the local 
newspaper and radio and TV stations 
have given almost no coverage to the 
seafood workers’ side of the story. 
They have tried to shape public opin
ion into thinking that the union is to 
blame for the strike and that seafood 
workers are “ greedy,” that they were 
making too much money to begin with. 
While wages of $7.40 to $7.90 an hour 
are higher than wages in many local 
industries, they are below the national 
average for industrial workers. And 
the hourly wage is misleading since 
seafood workers only average 26 hours 
of work per week, because of the sea
sonal nature of the business.

In fact, $7.40 is letting the dealers 
off cheap, considering that seafood 
workers must work in subzero temper
atures, causing many to get arthritis. 
They also have to contend with getting 
bones stuck in their fingers, getting 
cut with knives, and risking back in
juries from floors slippery with fish 
slime.

STATE BACKS DEALERS

The courts have also been on the 
dealers’ side. Recently, they granted 
the dealers a 21-day injunction, pro
hibiting any picketing. This hurt the 
strike a lot. The excuse for the injunc

B a ltim o re
A first step toward making this hap

pen would be to broaden the program 
to include the demand for public own
ership of gas and electric utilities. A 
second demand should be immediate 
restructuring of the rates, so that poor 
and working people would no longer 
pay the highest rates while large com
mercial and industrial users get giant 
discounts. Many forces within the 
movement against the rate hikes sup
port these demands.

The final, and largest, public hear
ing will be on December 1st, at Poly
technic High, at 7:30 PM. Organizers 
expect a turnout of 1,000-2,000 people. 
For this to happen, it is important for 
all groups to mobilize their rank-and- 
file. A particular focus should be on 
local unions. While some top labor 
leaders in Baltimore have played a 
very active role, local union member
ship has so far been under-repre
sented.

The Citizen/Labor Energy Coalition 
can be contacted at: 235-5588.

tion was 77 alleged incidents of vio
lence and vandalism by the strikers 
against the dealers. Even though 
many of these incidents could not be 
traced to the strikers, the court held 
them liable for any damages done to 
the dealers. Meanwhile, the union’s 
charges of 25 alleged incidents of vio
lence against the strikers by scabs and 
management people has been put off 
by the courts until June of 1982!

Last but not least, the federal gov
ernment has done its share to help 
break the strike. When Reagan’s 
budget cuts began to take effect on 
October 1st, many strikers were cut 
off from receiving food stamps, and 
some were even cut off from Aid to 
Families with Dependent Children 
(AFDC). These cuts have played into 
the dealers’ hands, forcing some 
strikers to go back to work at non
union shops just to be able to feed 
their families.

WEAKNESSES OF THE UNION

The ability of the seafood workers to 
fight the dealers’ attack has been ser
iously hurt by the “ business as usual” 
leadership of the union. Union officers 
had plenty of warning signals. They 
could have seen the strike coming and 
mobilized people; had union-wide 
strategy sessions, involving all 
workers interested in participation; 
put money aside for a strike fund. 
They could have struggled with oth€r 
segments of organized labor in the 
city, particularly the Teamsters, who 
have several unions on the waterfront, 
to stick with them if a strike did arise 
so that it could be settled quickly and 
decisively in the workers’ favor.

In fact, the leadership hasn’t led at 
all. They have had no strategy for win
ning the strike. And, instead of relying 
on the initiative and militancy of the 
membership, the leadership has made 
it clear throughout the strike that 
they aren’t interested in listening to 
the rank and file’s ideas on how to 
move the strike forward. Instead, they 
have wrapped themselves in the letter 
of the law, not doing anything because 
something “ might” be illegal. So 
strikers’ ideas of rallies to boost 
morale, picketing the bosses’ homes, 
having interviews with the media, 
even having more union meetings, 
have all been ignored, even though 
many proposals are tactics used effec
tively by other unions to put pressure 
on companies they are striking. 
Instead of going out on the lines, the 
leaders have hid in their offices.

Furthermore, the leadership has 
done nothing to build unity between 
Portuguese immigrant workers, who 
form a substantial part of the work 
force, and native-born workers, so 
many native-born workers have tried 
to blame the immigrants for the prob
lems of the strike. There has been 
scabbing by workers of all nationali-

(Continued on page 16)

People Fight Gas Hike in
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Progressive Forces 
Score Gains in 
Boston Elections

In an atmosphere of crisis and cut
backs caused by Reaganomics, Propo
sition 2‘/2 and Mayor White’s pro
business policies, Boston voters went 
to the polls on November 3rd and gave 
a progressive turn to the city’s political 
landscape. The main gains were on the 
School Committee and the passage of 
district representation for the City 
Council and School Committee. The 
new plan will replace the old at-large 
system with one that combines nine 
positions elected by districts with fq - 
at-large slots.

Since 1951, all positions on the City 
Council and School Committee have 
been elected at-large. The overwhelm
ing majority of representatives have 
come from a few neighborhoods in 
the city, while many neighborhoods — 
particularly the minority areas of Rox- 
bury, South End, and North Dorchest
er — have been almost completely 
without representation.

The at-large set-up worked to guar
antee conservative bodies, so the fight 
to get district representation was 
strongly supported by progressive 
forces in the city. The main opposition 
was organized by the South Boston 
Information Center, which has been 
the center of resistance to busing and 
school desegregation for years. The 
Information Center called district 
representation a plan to sneak repre- 

, sentation for minorities in the back 
door, rather than competing “equal
ly” on a city-wide basis.

The reality, however, is that despite 
the fact that Boston is 30% minority, 
prior to this election the last time there 
was even one Black member of the 
City Council was 1971. In addition, 
other areas of the city have also been 
without representation. For example, 
Ailston-Brighton has never had a rep
resentative from their neighborhood.

RACIST DEMOGOGY REJECTED

Voters rejected the racist demogogy 
of the South Boston Information Cen
ter and voted for a system which will, 
give better representation and more 
accountability. The Black community 
voted especially heavily in favor of 
district representation. In four wards 
encompassing areas of Roxbury and 
North Dorchester, the vote was about

5100-350 for the referendum.

The racist forces grouped around 
the South Boston Information Center 
also suffered a defeat in the City Coun
cil elections. James Kelly, piesident 
of the Information Center, after plac
ing seventh in the primary, slipped to 
tenth place, just out of the running for 
the ninth and final position. He was 
edged out narrowly by Bruce Bolling, 
the first Black to win a seat in a dec
ade.

However, Kelly may still end up sit
ting on the Council. Albert O’Neil, 
another reactionary member of the 
Council, is seeking a patronage job 
with the Reagan administration as 
reward for being one of the first 
Democrats in the state to announce 
his support for Reagan in last year’s 
presidential campaign. O’Neil tra
velled down to Washington earlier 
this month to try to drum up some 
position. If he is successful, Kelly as 
the tenth place finisher will sneak in 
the back door and take his place on 
the Council

None of the most progressive candi
dates in the race -  Charles Yancey, 
David Scondras, and Craig Lank- 
horst — were able to capture a seat. 
They wer̂  limited by a lack of money 
and wide name-recognition which a 
city-wide campaign requires. Under 
district representation, it is likely 
that at least Scondras and probably 
Yancey would have been elected from 
their districts.

The greatest gains in the election 
were made on the School Committee 
where two Black candidates captured 
spots on the five-member committee, 
for the first time ever. John O’Bryant, 
currently School Committee president, 
topped the ticket while long-time 
school activist Jean McGuire ran a 
strong third.

Even better, McGuire knocked out 
Elvira (“Pixie”) Palladino, one of the 
leaders of the anti-busing movement 
in the city. Palladino was soundly 
rejected by the voters, coming in next- 
to-last in ninth place — a finish that 
is almost unheard of for an incumbent. 
Her vote total was surpassed by Felix 
Arroyo, a progressive Puerto Rican 
school activist, who was making his

first try for the office.

In a school system that is now 65% 
minority and under heavy attack by 
the mayor and business leaders 
in the city, O’Bryant and McGuire 
have both called for adequate re
sources to be devoted to the schools. 
They both have stated that the current 
$210 million budget imposed by the 
mayor is not enough.

In a recent interview, McGuire 
stated, “This budget does not take 
into account inflation and salary 
raises, and I’ve been shocked that this 
city is not as upset about the resulting 
school personnel and program cuts 
as it was with other cuts in municipal 
services.”

FIGHTBACK AROUND EDUCATION 
KEY

However, it remains to be seen 
how strong a resistance they will put 
up to the cutbacks. Last year, O’Bry
ant caved into the pressure and, voted 
for the layoff of over 1000 teachers and 
elimination or deep cuts in many 
programs. Although he protested 
about being forced to vote for cuts 
he opposed, he nevertheless argued 
that the Committee had to face the 
“fiscal realities.”

There is no doubt that O’Bryant was 
in a tough position on the Committee, 
with no real allies and facing an in
tense campaign by the Mayor and 
media to scapegoat the school system 
for Boston’s fiscal ills. However, 
O’Bryant chose to play it safe. He did 
not protest nearly loudly or strongly 
enough, nor did he seek to organize 
support among parents and teachers to 
oppose the mayor. Hopefully, the 
addition of McGuire will lead to a 
greater willingness to aggressively 
resist future cuts and restore present 
ones.

The School Committee is severely 
limited in its power by the fact that the

city controls the pursestrings. The key 
to forcing the city to adequately fund 
education for the city’s children is to 
build a strong movement uniting both 
labor — especially the teachers — 
and the community. The main road
block has been the Boston Teachers’ 
Union’s failure to address the concerns 
of the minority community. In particu
lar, their stand opposing affirmative 
action in layoffs this year — which 
would have meant decimating the 
ranks of Black teachers — undercut 
any possibility of a united stand 
against this year’s cutbacks (see arti
cle in October Organizer).

One hopeful sign is the formation of 
the Boston Coalition to Support Pub
lic Education, involving parent acti
vists and teachers. Felix Arroyo, de
feated candidate for the School Com
mittee, is one of the organizers of the 
group. While it is just in its formative 
stages, the Coalition has the potential 
to put real pressure on the city and 
push the School Committee members 
to do the same.

The schools are a key focus of attack 
on Boston residents’ quality of life and 
democratic rights, but the cutbacks 
have been across-the-board. What is 
needed is a broad movement that will 
challenge the corporate-dominated 
politics that rule the city.

This year’s election results show a 
small but significant swing in that 
direction. With the next mayoral elec
tion in 1983, the outcome has to have 
Mayor White a little worried as his 
own standing in the polls sinks. During 
the next two years, progressive forces 
in the city should concentrate on build
ing a strong grassroots movement 
that places the needs of the people of 
Boston over the bankers, insurance 
and commercial interests, and down
town real-estate developers. Such a 
movement united behind an indepen
dent candidate could make White 
more than just a little worried in 1983.

The Stockman A ffa ir
(Continued from page 1)

Reagan portrays his program as a 
call for all Americans to sacrifice 
equally. Stockman describes the orgy 
of greed as the special corporate inter
ests cut lucrative deals — how a pro
gram already heavily weighted toward 
big business was stripped of even 
those token measures which would 
have imposed some modest degree of 
sacrifice on the monopoly corpora
tions. Stockman proposed a series of 
measures, including elimination of 
the oil depletion loophole, the reduc
tion of some other tax benefits to the 
rich, and a few cuts in defense pro
grams. He tried to sell these proposals 
to the White House as a way of pack
aging the Reagan program to make it 
more acceptable to working people and 
the poor — “equity ornaments,” he 
called them. He lost. The President 
“just jumped all over my tax propos
als,” Stockman explained.

The Budget Director describes the 
process of wheeling and dealing with 
Congress and the lobbies of the cor
porate interests in order to secure 
passage of the Reagan tax program, in 
the following terms: “The hogs were 
really feeding. The greed level, the 
level of opportunism, just got out of 
control.”

Finally, we have Ronald Reagan as 
the all-knowing scientist of the econ
omy with his graphs, statistics, and 
confident predictions of economic 
growth, shrinking budget deficits and 
general prosperity. Then we have 
David Stockman, repeatedly describ
ing the process of developing fiscal 
policy in less reassuring terms: “None 
of us really understands what’s going 
on with all these numbers,” Stockman 
confesses. “You’ve got so many dif
ferent budgets out and so many dif
ferent baselines and such complexity

Unity
(Continued from page 2)

Such a series has the potential to 
advance the dialogue between union 
activists from different unions and 
between labor and community activ
ists, making an important contribution 
to the development of the fightback 
movement. Participation of Labor’s 
allies in the planning process and 
future panels, as well as a more con
certed outreach beyond the Left sec
tors of the people’s movements is go
ing to be necessary if this potential is 
to be realized.

now in the interactive parts of the bud
get between policy action and the 
economic environment and all the 
internal mysteries of the budget, and 
there are a lot of them. People are get
ting from A to B and it’s not clear how 
they are getting there.”

(Continued from page 8)

medium-range weapons. Far from rep
resenting a real step toward peace, 
the Reagan proposal is a transparent 
attempt to shift the burden for the 
arms race from Washington to Mos
cow (spe article on page 1). While 
some may be taken in momentarily by 
this ploy, it is unlikely to deter the 
peace movement. In Europe, in parti
cular, public opinion is well informed 
on the real issues of the arms race and 
unlikely to be taken in by Reagan’s 
sleight-of-hand.

The “Education of David Stock- 
man” is a welcome contribution to 
the education of the U.S. people on 
the true meaning of Reaganomics. In 
the year to come, it is going to take 
more than tight lips to rescue the 
Reagan program.

' Organizer, Dec. 1981/Jan. 1982;page 7



Reagan’s Nuclear 
Policy Spurs
European Peace
Movement

President Reagan ’is militaristic policies have earned him the reputation in 
Europe of being, as this poster says, a “man who strides over corpses. ” This 
poster is being sold in the Federal Republic o f Germany for one mark (50*).

by Ron Whitehome

Last month, over one-and-a-half mil
lion people marched in the capitals of 
Europe to protest the escalation of the 
arms race and the growing threat of 
nuclear war. The unprecedented out
pouring of peace sentiment brought to
gether trade unionists, church groups, 
students, communists, socialists, paci
fists, and liberals. From lightly popu- 
strated, to the centers of NATO, like 
London, Bonn an|l Rome, where up
wards of 200,000 marched in each city, 
the people of Europe proclaimed their 
people of Europe proclaimed their 
determination to avert the nuclear 
destruction of their countries.

While protestors called on both the 
U.S. and the U.S.S.R. to disarm, the 
main demand was directed at the U.S. 
and its NATO allies. The resurgence of 
the European peace movement is in 
direct response to the policies and pro
vocative statements emanating from 
Washington.

WAR MOVES

In December of 1979, the Carter 
administration convinced NATO to go 
along with its plan to deploy medium- 
range missiles in Europe. This was the 
first time missiles capable of target
ting the U.S.S.R. were deployed dir
ectly in Europe. In the eyes of the Sov
iets and.many Europeans as well, this 
represented a major escalation in the 
Arms Race. In conjunction with the 
rejection of SALT II by the U.S. Sen
ate, the proclamation of the Carter 
doctrine, the U.S.-inspired Olympic 
boycott, and other measures following 
the Soviet intervention in Afghanistan, 
this marked a sharp rise in interna
tional tensions and a renewal of a Cold 
War atmosphere.

The election of Ronald Reagan on a 
platform of massive military spending 
and militant anti-Sovietism has deep
ened European fear of a nuclear con
frontation. In particular, they are con
cerned that Europe will be the battle
ground in a nuclear exchange. Neither 
Secretary of State Haig or President 
Ronald Reagan have done anything to 
reassure the Europeans on this score. 
Washington is going ahead with the 
deployment of 108 Pershing II and 464 
Cruise missiles in Europe, has initi
ated the largest program of military 
spending in peacetime history, and 
has adopted the strategic goal of 
acquiring nuclear superiority over the 
Soviet Union, including the develop
ment of a first-strike capacity.

Recently, President Reagan made 
remarks to the effect that a limited 
nuclear war was possible. Specifically, 
he said: “ I could see where you could 
have the exchange of tactical weapons 
against troops in the field without 
bringing either one of the major 
powers to pushing the button.” At 
his November 10th news conference, 
Reagan continued to defend these re
marks.

Several days before Secretary of 
State Haig had launched a new con
troversy when he talked of the possib
ility of a nuclear warning shot as part
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of NATO’s contingency plans. When 
asked at his news conference where he 
stood on this, Reagan evasively 
answered: ‘‘Oh. Well, that — there 
seems to be some confusion as to whe
ther that is still part of a NATO strat
egy or not. And so far I’ve had no 
answer to that.*’

The Europeans are not the only ones 
who are concerned bv the administra
tion’s loose talk of limited nuclear war. 
Even long time anti-Soviet diplomats 
are publicly decrying the Reagan 
administration’s premise that nuclear 
war is winnable and thus a policy 
option. George Kennan, one-time am
bassador to the Soviet Union and the 
architect of the Truman administra
tion’s Cold War policy, wrote recently 
in a German periodical: ‘‘Nothing fills 
me with more contempt and indigna
tion than allegations that such a cata
strophe could end for us or someone 
else with something that could be 
called victory.” Kennan is echoed by 
another former ambassador to the 
Soviet Union, Averall Harriman, who 
has served five administrations as a 
leading diplomat. Harriman told 
Newsweek magazine: ‘‘Any thought 
that one side or the other could win a 
nuclear war is absolute fallacy.” Ano
ther administration critic is former 
SALT negotiator Paul Wamke. 
Wamke told a recent Senate hearing 
that the Reagan policy was ‘‘a strategy 
of nuclear war fighting rather than 
nuclear war prevention...Neither we 
nor the Soviet Union can win a nuclear 
war,” he added. ‘Nor can either 
country win a nuclear arms race.”

SOVIET POSITION

The Reagan administration claims 
that it is the Soviet Union which be
lieves a nuclear war is winnable and 
is preparing to fight one. Thus, the 
U.S. moves are portrayed as purely 
defensive. But the facts do not support 
this contention, however appealing it 
may be to anti-Soviet prejudice. The 
Soviet Union has consistently pledged 
that it would never be the first to use 
nuclear weapons and has challenged 
the U.S. to make a similar pledge. Leo
nid Brezhnev has characterized the 
possibility of limited nuclear war as 
“ madness.” The U.S.S.R. repudiates 
the idea of either side striving for 
nuclear superiority and favors negotia
tions, arms control agreements, and 
other measures to insure a parity be
tween the two sides.

While the State Department dis
misses all such Soviet statements as 
“ propaganda,” an objective look at 
Soviet policy shows that it is the 
U.S.S.R., and not the U.S., which is 
motivated by defensive rather than 
aggressive concerns. The Soviets have 
responded favorably to European 
proposals for a nuclear-free Nordic 
Zone as the first step toward banning 
nuclear weapons from Britain to the 
Urals. Brezhnev has proposed a mora
torium on both the deployment of U.S. 
and Soviet medium-range missiles, a 
good faith step to begin negotiations to 
reduce the numbers of such missiles 
already deployed. The U.S. rejects 
this on the grounds that many Soviet 
SS-20 missiles are already deployed,

while NATO countries have yet to 
deploy any Cruise or Pershing mis
siles. What this ignores is that the 
Soviets have no medium-range mis
siles deployed that are capable of 
reaching U.S. targets. In addition, as 
McGeorge Bundy, national security 
advisor to the Kennedy and Johnson 
administrations, told the Washington 
Post, “The SS-20 did not and does not 
give the Soviet Union any nuclear cap
ability against Europe alone that it did 
not have in overflowing measure 
before a single SS-20 was deployed.”

The big lie that the Soviets are plan
ning for war is challenged not only by 
the Soviets themselves, but by some of 
their U.S. adversaries. Averill Harri
man told Newsweek: “ The Soviets 
don’t want war and they know the 
dangers.” In a plea to strip the horns 
and cloven hooves from the Soviets, 
George Kennan wrote in the Frank
furter Rundshau: “ Now is the right 
time for us to learn to look at the Soviet 
people realistically, not as enemies, 
but as the mass of normal people they 
really are — people like ourselves, 
who have to cope with their modest 
personal problems, who seek to rear 
and educate their children, have their 
sympathies and antipathies, act rightly 
when they can do so and, just as we 
ourselves, look for a meaning in life.”

REAGAN POLICY IN TROUBLE

The massive protests against NATO 
policy have not gone unnoticed in the 
capitals of Europe. The European 
powers arj having definite second 
thoughts about the deployment of 
medium-range missiles, a policy that 
they have always been lukewarm, at 
best, about. Only Britain’s right-wing 
Thatcher government has expressed 
firm support for Washington’s hard
line position since the demonstrations, 
and its days are clearly numbered.

The peace protests are occurring in 
the broader context of a strong left
ward shift in European politics. The 
election of the Socialist government in 
France, the shift of the British Labor 
Party to the left, and most recently, 
the election of a Socialist government 
in Greece are the most clear cut 
expressions of this trend. The Greek 
election is a big new thorn in NATO’s 
side. The Greek left gained 60% of the 
votes and almost two-thirds of the 
seats in Parliament. The new Papan-

dreou government has called for the 
removal of U.S. bases from Greek soil 
and eventual Greek withdrawal from 
NATO. In all the NATO countries in 
the next period, those forces who favor 
U.S. policy are going to be increasing
ly isolated and on the defensive.

On the home front too, Reagan’s 
nuclear policy is meeting with new 
challenges. Those sectors of the rul
ing class who have traditionally 
favored detente with the Soviets have 
become more vocal over the last 
month. They are concerned with the 
danger that nuclear adventurism, 
besides risking an unprecedented 
holocaust, will rupture the U.S. alli
ance with Western Europe.

While the peace movement in the 
U.S. has not shown the breadth and 
power of the European anti-nuke 
protests, it is nevertheless active and 
growing. Teach-ins on U.S. campuses 
in early November involved thousands 
of students in discussions of the 
present nuclear danger. Mass opposi
tion to U.S. intervention in El Salva
dor, which brought over 100,000 to 
Washington earlier this year, demon
strates the growing breadth of U.S. 
peace sentiment. Rising opposi
tion to Reagan’s domestic policies is 
increasingly linked to demands for 
peace, as evidenced by the large num
ber of anti-war banners and slogans 
at the massive Solidarity Day Rally 
in September. Still, the traditional 
peace movement, which is currently 
planning a major anti-war, anti
nuclear action for the U.N. in June, 
has been weak in linking up the strug
gle for peace with the struggles 
against racism and the exploitation of 
the working class. Overcoming this 
weakness will be key to forging the 
kind of broad peace coalition necessary 
to check Reagan and the Pentagon.

Against this backdrop of rising 
opposition at home and abroad, the 
Reagan administration launched its 
“ peace initiative” on November 19th. 
The President dropped his strident 
anti-Soviet rhetoric in favor of the 
language of peace and reason. He 
made the seemingly magnanimous 
proposal to halt deployment of U.S. 
medium-range nukes in Europe in 
exchange for Soviet dismantling of its

(Continued on page 7)



Brinks Robbery Unleashes 
Phoney Charges of Terrorism

by Jim Griffin

On October 20th, Kathy Boudin, 
Judy Clark, David Gilbert and Sam 
Brown were arrested, following an 
attempted Brinks robbery and shoot
out in which two police officers were 
killed. Boudin, Clark and Gilbert 
were all members of the Weather 
Underground, a small group that car
ried out some bombings and armed 
actions in the early ‘70’s, after failing 
to “ revolutionize” the student move
ment. The most prominent members 
of the group have surfaced over the 
past few years and most observers 
regarded the Weather Underground 
as virtually defunct.

Now the FBI, aided by a sympathet
ic media, are seeking to revive the 
Weather Underground and the spectre 
of terrorism. At a time when mass 
resistance to the policies of Reaganism 
is growing, law enforcement authori
ties are trying to brush the left and the 
Black Liberation Movement with the 
tar of terrorism.

FBI DRAGNET

Three days after the Brinks incident, 
New York police shot and killed Sam
uel Smith after a high speed car chase 
in Queens. Smith was alleged by police 
to be a member of the Black Liberation 
Army. His license plate, according to 
police, matched that of a car sighted 
at a reputed “ gang hideout.” Nathan
iel Burns (Sekou Odinga), a former 
member of the Black Panther Party, 
was in the car at the time and was 
arrested. According to Odinga’s law
yer, William Kunstler, Odinga was 
beaten, burned with a cigarette and 
subjected to having an empty gun held 
to his head and repeatedly fired.

On October 27th, 200 FBI and 
SWAT cops armed with high powered 
rifles and supported by four tanks and 
two helicopters descended on the 
small town of Gallman, Mississippi. 
They arrested Cynthia Boston (Fulani 
Sunni Ali), Minister of Information of 
the Republic of New Africa, charging 
that she and the RNA were part of the 
Brinks job. The media uncritically 
repeated the FBI charge that the RNA 
was a “terrorist organization.” The 
RNA, which advocates the formation 
of a separate Black state in the South, 
is a visible, public organization. The 
group has been a victim of govern
ment-sponsored terror, as in 1969, 
when police attacked and arrested 
RNA members in Detroit, and in Mis
sissippi in 1971, when a similar attack 
occurred. Fulani Sunni Ali was arrest
ed in spite of the absence of any evi
dence linking her with the attempted 
Brinks robbery. Chokwe Lumumba, a 
vice-president of the RNA serving as 
Sunni Ali’s attorney, was denied the 
right to represent her in a Manhattan 
federal court. The judge barred Lum
umba from the courtroom, claiming he 
was trying to “ carry on a propaganda 
campaign.” Later, the FBI released 
her, after it was found that she was in 
New Orleans at the time she allegedly 
was helping to rob the Brinks truck in 
New York.

On October 28th, the day after Sunni 
Ali was taken into custody, 30 police in 
flak jackets surrounded a block in 
Yonkers, New York, where four Black 
employees of the Alexander Wall 
Cleaning Company were at work. Pol
ice were responding to a false tip that 
one of the workers, Karen Smith, was 
Joanne Chesimard (Assata Shakur), a 
fugitive and member of the Black 
Liberation Army. When Smith object

ed to being handcuffed, she was 
roughed up by police. Even though the 
tip proved to be groundless, Smith was 
nevertheless charged with “ obstruct
ing governmental administration” and 
her father with possessing gambling 
records, after file police allegedly 
found a numbers slip in his van. The 
racist hysteria fueling the police witch
hunt was demonstrated when a pass
ing motorist, who was Black, stopped 
at the scene to ask directions, was 
dragged from his car, spread-eagled 
and searched.

In the week after the Brinks shoot
out, New York police and Feds raided 
numerous apartments and houses in 
New York and New Jersey in search of 
an alleged terrorist plot. Police spokes
men claimed these searches yielded 
weapons, ammunition, bomb manuals, 
and revolutionary literature. However, 
nothing in the way of new evidence 
linking new suspects to the case was 
discovered. The dragnet did succeed 
in bringing in two former Weather- 
people, Jeff Jones and Eleanor Raskin, 
but police could not link them with the 
Brinks case and they were eventually 
released. Eve Rosahn was charged 
with allowing her car to be used for 
the robbery. Rosahn was arrested just 
after completing a jail sentence 
incurred during the protest of the visit
ing Springbok rugby team from South 
Africa. Rosahn is being held in con
tempt of court on $250,000 bail for 
refusing to cooperate with the federal 
grand jury investigating the robbery.

CONSPIRACY CHARGES

Kenneth Walton, the assistant dir
ector of the joint Federal-New York 
City Terrorist Task Force, claimed 
shortly after the robbery that the case 
was part of a huge conspiracy. Accord
ing to FBI personnel, the Weather 
Underground and the Black Liberation 
Army are allied with numerous other 
left and progressive organizations in a 
terrorist network. Besides the Repub
lic of New Africa, the May 19th organi
zation has been named as a “ clandes
tine terrorist organization.” The group 
is a public organization which does 
political work in support of liberation 
movements here and abroad.

There is reason to believe that the 
government net will be thrown much 
wider. A grand jury could be used to 
conduct a fishing expedition into vir
tually the whole progressive move- 
mnt. The FBI has already begun try
ing to establish new links between the

Brinks defendants and left forces. For 
example, FBI spokesman Joe Vali- 
quette told reporters that defendant 
Judy Clark “ is now a figure in the 
Socialist Workers Party.” SWP 
National Secretary Jack Barnes denied 
this and charged that the agency is 
seeking “ new ammunition for its drive 
to step up spying and disruption 
against workers’ organizations includ
ing the labor movement, Black groups, 
and socialist and communist organiza
tions.” Assistant Director Walton has 
held up as evidence of the existence of 
a conspiracy shared purposes of radi
cal groups, including “ the creation of 
a socialist state.”

Civil libertarians see the FBI’s char
acterization of its investigation as “ a 
racketeering investigation” as a dan
gerous development. They fear that 
the government will invoke the Racket
eering Influenced and Corrupt Organ
izations Act of 1970, a statute con
ceived with organized crime in mind, 
against the left and progressive forces. 
Under this law, if a particular crime 
from a list of 32 crimes is committed 
by an organization twice in a ten-year 
period, the organization may be 
regarded as a conspiracy and any or all 
of its members subject to criminal 
prosecution.

The new wave of terrorism charges 
comes at a time when the CIA is seek
ing to renew domestic spying, the FBI 
is trying to get out from under strict
ures placed on it after exposure of 
abuses in the 1960’s, and Congress is 
considering a whole wave of repressive 
legislation. The relevance of a cam
paign which portrays the nation as 
vulnerable to revolutionary terrorists 
with ties to foreign governments to 
securing these goals is obvious.

Another blatant feature of this cam
paign is its appeal to racism and its 
singling out of the Black Liberation 
Movement. At a time when the Black 
Movement is resurgent and giving 
expression to new mass organizations 
like the National Black United Front 
and the Black Independent Political 
Party, the FBI is trying to weaken and 
discredit the movement with the ter
rorist charge.

The massive publicity, the military 
overkill, the wave of arrests and har
assment that has accompanied the 
Brinks incident is in stark contrast to 
the business-as-usual approach of the 
FBI and law enforcement authorities 
to the very real and extensive threat of

Sister Fulani Sunni Ali 
(a.k.a. Cynthia Boston)

terrorism from the Right. The Weather 
Underground, it it exists at all, could 
probably fit into a phone booth. The 
Ku Klux Klan, on the other hand, 
numbers in the tens of thousands. The 
KKK, the Nazis and their ilk are guilty 
of hundreds of bombings, beatings 
and attacks, including numerous mur
derers of innocent people — most of 
them Black and many of them child
ren. The Ultra Right terrorists have 
strong ties to those in power, particu
larly in law enforcement. Here is a real 
domestic terror operation that threat
ens our democratic institutions. It’s 
going to be our job to see that the cur
rent phoney campaign is stopped dead 
in its tracks and an effort against the 
real terrorists gets underway.

I r is h  In t e r v ie w  (Continued from page 13)

They have to confront the Loyalist 
state, come to terms with republican 
socialism. They can’t be involved in 
class politics alone.

Organizer: Have the IRSP members of 
Loyalist background tried to organize 
in the Loyalist community?

Brennan: Oh no, it’s totally impossi
ble. They’d have to leave; they’d be 
afraid of reprisals against their fami
lies.

Let’s say we start an unemploy
ment campaign. The Loyalists will say, 
“ No. Who gets the jobs?” If we strug
gle with them on the higher level of 
socialism, then the whole concept of 
Britain in Ireland has to be challenged.

Organizer: A number of leaders in 
the IKSP and many of the activists in

the Republican struggle are women. 
What is the role of women in the Irish 
struggle for freedom?

Brennan: Because of the H-block 
campaign, whole new layers of society 
have become involved: youth, women, 
the unemployed. A new anti-imperial
ist women’s group has formed from 
women in the H-block campaign. The 
women’s movement outside has been 
too reformist, too fragmented — one 
part takes up divorce, another takes up 
contraception — and they’ve refused 
to take up the national question. Now 
we see all the questions — divorce, 
contraception, the church, etc. — 
related to the anti-imperialist struggle. 
For example: the Irish economy has 
never been allowed to develop to allow 
provision of daycare. Women’s libera
tion will only come with national 
liberation and national liberation will

only come with the involvement of 
women.

Right now everybody has to be out 
day and night on H-block. Some are 
saying: we need to keep momentum, 
encouraging all these new faces, 
women, in the H-block struggle.

In terms of the IRSP, we have a good 
understanding of the nature of wom
en’s oppression. There’s no contradic
tions with other questions. We have 
leadership by women and men be
cause of the politics of our organiza
tion.

Organizer: In the U.S., Black people 
and other national minorities are dis
criminated against in housing, jobs, 
and education, just like the nationalist 
people in Northern Ireland. Many 
Irish-Americans support the struggle

(Continued on page-11) 
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Family Protection Act

Attack on Democratic Rights
by Jim Griffin

Under the guise of “protecting the 
family,” the New Right has concocted 
a legislative package that attacks the 
rights of minorities, women, and labor 
in the interests of the rich and big 
business. Called the “ Family Protec
tion Act (FPA),” the bill was first in
troduced by Senator Paul Laxalt 
(R-Nevada), Ronald Reagan’s cam
paign manager and political confidant, 
in September, 1979. The Heritage 
Foundation, the right-wing think tank 
founded by beer baron and union 
buster Joe Coors, had a major hand in 
drafting the legislation. So did Jerry 
Falwell’s Moral Majority. The bill is 
expected to be reintroduced this year, 
both as a package and in separate bills 
embodying different provisions of the 
Act.

The self-described purpose of the 
FPA is “ to protect... and strengthen 
the American family and promote the 
virtues of family life through educa
tion, tax assistance, and related 
measures.” All this sounds fine until 
we look at the specifics of the bill.

SEPARATE AND UNEQUAL 
SCHOOLS

By “ education,” the FPA has in 
mind the destruction of public educa
tion, restriction of democratic values in 
the classroom, and imposition of an

anti-union, open shop on school em
ployees.

The FPA would offer a generous tax 
exemption for parents sending their 
children to private schools. FPA sup
porters have been active promoters of 
“ Christian education” — a private 
school system that, fueled by resis
tance to school desegregation, has 
mushroomed into a $2 billion a year 
industry. Most of these schools have 
strict ideological qualifications for 
teachers, including adherence to 
Christian fundamentalism, anti-com
munism, and the “ free enterprise 
system.” In addition to the tax exemp
tion, the FPA would outlaw federal 
regulation of these schools, thus effec
tively allowing them to practice racial 
discrimination.

The FPA would also restrict federal 
funding to public schools that fail to 
knuckle under to the political demands 
of the ultra-right. States that prohibit 
prayer in public buildings would lose 
federal monies. Schools would have to 
establish specific procedures for par
ental review of school books or lose 
funding. Right-wing censorship of 
school texts and library books is a 
growing trend that the FPA would 
institutionalize. No money would be 
available for programs “ seeking to 
inculcate values or modes of behavior 
which contradict the demonstrated 
beliefs and values of the community”

or “ which would tend to denigrate, 
diminish, or deny the role differences 
between the sexes as it has been his
torically understood.” The FPA would 
outlaw any discussion of homosexual
ity in the schools.

Finally, the bill would deny funds to 
schools that require teachers to join 
unions. What this has to do with the 
sanctity of the family is unclear. What 
is certain is that the FPA reflects the 
“ right-to-work,” open shop bias of its 
authors. In addition, the bill would ex
clude private schools from the jurisdic
tion of the National Labor Relations 
Board, giving “ Christian” administra
tors a free hand to keep unions out of 
their schools.

The FPA also echoes the logic of 
Reagan and Stockman, in substituting 
block grants for funding mandated for 
specific programs. In the name of local 
control and “ states’ rights,” funds for 
bi-lingual education, desegregation, 
and programs that aid poor, minority, 
and working class children would be 
eliminated.

The chief educational aim of the 
FPA is a racially segregated private 
school system in which children are 
taught an anti-democratic, racist, and 
sexist curriculum and teachers are 
unable to organize. Secondarily, the 
FPA seeks to weaken what remains of 
the public school system and introduce

the same strictures there.

LEGAL SERVICES

Another target of the FPA is the 
Legal Services Corporation. Already 
reeling from Reagan budget cuts and 
regulations, the FPA would finish the 
job by eliminating a whole range of 
services — again, for minorities, the 
poor, and women. This list tells us a 
lot about the concerns and intentions 
of these “ defenders of the family.” 
The Legal Services Corporation would 
be restricted by law from representa
tion in any of the following types of 
cases: divorces; proceedings involving 
school desegregation; proceedings by 
women unable to procure abortion ser
vices; proceedings involving lesbian 
and gay rights; civil actions brought by 
prisoners against officials or to over
turn their convictions; criminal pro
ceedings, except for misdemeanors or 
less, in an Indian Tribal Court; and, 
proceedings involving military viola
tions or desertions.

As this list indicates, the “ protec
tion of the family” is, in fact, a cover 
for the right wing’s attacks on minori
ties, women, and working people gen
erally. Far from strengthening family 
life, the whole thrust of this legis
lation would weaken it. We will do our
selves and our families a favor by 
burying the FPA at the first opportu
nity.

Reaganites Move to
Gut Affirmative Action
by Jennifer Faris

We’ve heard a lot about Reagan’s 
budget cuts, and thousands of people 
stood up against them on Solidarity 
Day, in Washington. But a lot less has 
been said about the changes the new 
administration is making in affirmative 
action regulations and enforcement. 
Yet these cuts deeply affect every 
worker.

Even before Reagan took office, his 
transition team recommended that the 
Equal Employment Opportunity Com
mission (EEOC) refrain from seeking 
quotas to redress discrimination. The 
White House also made clear that it 
opposes any affirmative action to end 
discrimination, and Reagan moved 
quickly to defer proposals that would 
strengthen existing affirmative action 
programs, that were to go into effect 
on January 29th. Just two days after 
faking office, Reagan announced a 
special “ task force on regulatory 
relief.” Regulations are now judged by 
so-called “cost-benefit” standards. 
Rulemaking agencies are expected to 
estimate dollar figures for the benefits 
gained by a particular regulation 
against the cost of complying with it.

It did not take long to see the results 
of this change in government policy. 
Early in June, Sears, Roebuck and 
Co., the world’s largest retail chain 
store, and the EEOC settled a two-year 
battle against the company’s civil 
rights abuses. Dr. Richard Hudson, 
director of the Affirmative Action 
Coordinating Center in New Yojrk, 
called it “ a sellout, a worthless deal. 
It’s a compromise of the law and the 
position of minorities seeking redress 
from racially biased policies. And it 
tells us of a new change in the EEOC 
policy and direction that is a serious 
matter for minorities.” The agreement 
contains no quotas or time deadlines 
for the hiring of minorities. It only
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requires that Sears promise to “be 
alert” to disparities in proportions of 
applicants and hirings and set up 
procedures to determine whether the 
disparity is the result of discrimina
tion. An EEOC attorney admitted the 
agreement allows Sears to monitor 
its own hiring practices.” Sears Chair
man Edward R. Telling said the agree
ment was a vindication of Sears’ 
policies.

GOVERNMENT CONTRACTORS LET 
OFF HOOK

Then, on August 24th, the federal 
government announced new regula
tions that would exempt nearly three- 
forths of government contractors from 
reporting on their hiring and promo
tion of minorities and women. Under 
the new regulations, federal contrac
tors with 50 to 250 employees and con
tracts worth $50,000 no longer have to 
file documents proving that they are 
taking “ affirmative action steps” with 
recruitment goals and timetables to 
overcome discriminatory hiring of 
minority workers and women. The new 
proposals also ease requirements for 
contractors with 250 to 499 employees, 
permitting them to file abbreviated 
affirmative action programs. Only con
tractors with more than 500 employees 
and doing more than $1 million 
worth of government business would 
still be required to prepare written 
plans. Moreover, goals and time
tables would be required only when 
minorities or women are represented 
in different job categories at less than 
80% of their availability in the work
force. The proposals would eliminate 
requirements for a review of an em
ployer’s hiring practices before a 
federal contract is awarded. In the con
struction industry, it would reduce the 
number of affirmative action steps 
required 6n the part of contractors. 
The Office of Federal Contract Com
pliance Programs (OFCCP) has even

indicated that it wants to eliminate 
back pay penalties.

These proposals affect regulations 
that have been enacted since 1965. 
Secretary of Labor Raymond J. Dono
van said they would free many com
panies from the “burden” of affirma
tive action paperwork. But, represen
tatives of civil rights groups have used 
words such as “ devastating,” “ outra
geous” and “ drastic” to describe the 
new proposals. William E. Pollard, 
director of the AFL-CIO Civil Rights 
Department said the proposals “ are a 
retreat from dealing with a very ser
ious social problem — discrimination 
in the workplace. The monthly govern
ment statistics show that Black, His
panic, and other minority workers 
suffer unemployment twice that of 
their white counterparts. It has been 
that way for decades. The AFL-CIO 
believes that opportunity must be 
equal. But just saying that is not 
enough. There must be a vehicle to 
make it a realitv — affirmative action. 
To let 75% of employers escape 
enforcement because of alleged 
“ paperwork” is just ridiculous. Every 
President, from Franklin Roosevelt to 
Carter, recognized the responsibility 
of the federal government to enforce 
equal job rights. Reagan is trying to 
weaken them.”

NOW President Eleanor Smeal said, 
“This is not a cutback on record

keeping, as they claim; it is a cutback 
in justice. The administration is show
ing daily how badly the Equal Rights 
Amendment is needed.” William Rob
inson, Executive Director of the 
Lawyers Committee for Civil Rights 
Under Law, said the new regulations 
“ send out a signal to employers that 
they need not concern themselves with 
federal anti-discrimination laws, 
because they will face no prosecution 
if they violate these laws. This is very 
poor law enforcement.”

The new regulations which were 
published in the August 25th Federal 
Register are open to comments from 
the public for 60 days and would then 
take effect a month following the com
ments. Rep. Augustus Hawkins 
(D-CA), chairman of the House Sub
committee on Employment Opportun
ities, has been conducting hearings 
across the nation on affirmative action. 
But when the Reagan administration 
was asked to testify, they refused. 
Their actions have already spoken for 
them. As workers, our actions need to 
speak for us, because this attack on 
affirmative action affects each and 
every one of us. When wages of minor
ity and women workers are held down, 
all our wages are threatened. Every 
worker’s gain is our own, and the time 
has come for us to fight to push the 
gains that have been made forward, 
not idly watch them go down the drain.



mandate was never approved.PFT Holds Line
(Continued from page 4)
Education, or the student demonstra
tions, the PFT was minimally visible or 
totally absent.

Many of these actions were spon-  ̂
sored by Black groups. It is a reflection 
of racist views that, on the one hand, 
teachers cry out for more parent parti
cipation, complaining that parents 
don’t care, yet when these same par
ents and community members, albeit a 
small number, march around town be
cause they do care about their children 
being in school, the PFT doesn’t see 
the need to be there.

The union sought out and received 
State Representative Dave Richard
son’s endorsement on a leaflet during 
the summer, in opposition to the bud
get cuts. Richardson, a Black state 
representative, has consistently spok
en out on progressive issues and 
fought attacks on the Black commun
ity. The union never made further con
tact with Richardson other than to 
get his name on a Leaflet. He had 
never been approached to discuss 
common concerns around public edu
cation or his criticisms of the education 
of Black children.

As the strike progressed, Richard
son became more tentative on the 
question of the cuts and abandoned his 
support for the union to the point of 
introducing a bill which would prohibit 
collective bargaining by the Philadel
phia teachers. Both his bill and his 
position are anti-labor, hand in hand 
with the wave of union busting, and in 
direct contradiction to the best inter
ests of Philadelphia school children. 
Based on this stand, the union has

summed him up as a union buster and 
an opportunist.

Yet, at the same time, the PFT and 
other unions worked for a white candi
date for Congress — Joe Smith — 
because of his good voting record on 
labor issues. Joe Smith is firmly 
planted in Frank Rizzo’s comer — a 
man who represents racism to the City 
of Philadelphia. But Joe Smith never 
got summed up as a racist. The fact is 
that Richardson is viewed totally based 
on his faults — but Joe Smith isn’t. 
The weakness of racism is not seen as 
seriously. If the PFT is to unite with its 
most natural allies in fighting to save 
our schools — the Black community — 
racism will have to be taken more ser
iously.
DIVISIONS WITHIN

Just as racism is the main obstacle 
to unity with the union’s allies, so it is 
also the principal source of division 
within. PFT ranks held firm during 
this long strike and picket lines, rallies 
and other union activity were strongly 
multi-national, with Black and His
panic, as well as white school employ
ees, well represented. Nevertheless, 
a disproportionate number of the 2,000 
(10% of the work force) strikebreakers 
were Black. Also, a Black Caucus 
whose leadership urged Black teachers 
to scab was revived during the strike.

Separating itself from the present 
Black caucus, which is affiliated with 
a national caucus in the AFT, this cau
cus called itself the “original Black 
Caucus.” Its leadership called on 
Black PFT members to cross the lines. 
After several large meetings, such a

Crossing the picket lines, breaking 
the union, and knuckling under the 
massive cuts proposed by the Board of 
Education were never in the interests 
of either Black school employees 
(who were more severely affected by 
layoffs) or of Black children most 
affected by program cuts. But again, 
this diversion within the union was 
fueled by the historic and current 
racism within the union.

To build the strongest possible unity 
and isolate those who are genuinely 
anti-union, the union must address 
this legacy. If the union is serious 
about this, it will not wait until the 
next strike, but begin to build now on 
the positive steps taken and establish 
an on-going relationship within the 
community. This will not be easy. The 
effort to overcome these divisions can
not be limited to generalities about the 
need for dialogue and communica
tions. Controversial issues must be 
addressed. For example, the union’s 
attitude toward teacher accountability 
is a concrete indication of what sort of 
trust and confidence it has in the com
munity. Parents are rightfully de
manding more control over their child
ren’s education — including a voice in 
policies affecting teachers. The union 
leadership and much of the rank and 
file, particularly white teachers, cur
rently view the notion of teacher 
accountability as pure and simple 
union busting. As long as the attitude 
prevails, unity with the community will 
be held back.

The fight against union busting and 
the struggle for public education have 
only begun for the PFT. The recent 
victory was significant — especially 
during a time when the same attacks 
are being made against other teachers’ 
unions, other public service employees

and city school systems across the 
country. The fact that in Philadelphia, 
the union sent the union busters 
back a few steps and mobilized its 
rank and file to fight back on the picket 
lines and to begin to develop a thrust 
toward joint action with the community 
and labor should be a guide for the 
labor movement for the next few 
years.

This is only the beginning. A new 
contract must still be hammered out by 
PFT and Board of Education negotia
tors. And a more equal and mutually 
respectful relationship between the 
union and the community, which has 
an equal stake in quality, public educa
tion, must be developed.

RUN
(Continuedfrom page 14) 
well that they would get a response 
from family and friends enjoying a 
barbecue, the attackers led them into 
a trap a few blocks away. When per
sons from the Frederick’s house 
rounded the comer, they ran smack 
into a crowd of some 200 white people 
who had had their Bicentennial bon
fire interrupted by screams from the 
instigators of “the n-—rs are com
ing.”

In the midst of this, a car belonging 
to one of Mrs. Frederick’s brothers 
turned the same comer and stopped. 
The driver was attacked with boards 
and trash cans and, in trying to 
escape, hit another car, injuring three 
white kids seriously. One of those in
jured most severely (lost his leg) 
testified that he had tom the fence out, 
set the situation up, and had been in
volved in previous attempts to drive 
the family out.

Mrs. Frederick’s brother went to 
jail while RUN members either weakly 
defended the family and the brother, 
or walked away from the situation. We 
were all agreeing either openly or 
silently that we. were right all along 
and our view that the family would 
overreact and alienate the neighbor
hood was true. The facts do not bear 
our excuses out — after six months of 
terrorism, the family was lured into 
an unsuspecting crowd in which an 
accident occurred as a result of the 
actions of white kids trying to provoke 
a confrontation. We turned reality on 
its head, writing off an attack on them 
in order to justify our decreasing 
commitment.

ANTI-WORKING CLASS ATTITUDES

Our work was also weakened by a 
view of the working class as backward 
and in need of uplifting from middle- 
class intellectuals. In spite of a formal

view that held that white workers 
could be “class conscious,” we treated 
white working people as hopelessly 
racist. This led working class members 
of the group to write off white neigh
bors and was the secondary reason for 
retreating from building community 
support.

There were those working class 
members who were critical of our fail
ure to listen to white workers and try 
harder to win them to at least oppose 
the attacks. When most of us were 
willing to retreat from doing any com
munity outreach after our second com
munity meeting was broken up by a 
fist fight, these members still insisted 
for a while longer on continuing to talk 
to at least the 150 people who had 
signed a petition for increased police 
protection for the Fredericks. They 
pointed to some white community 
members who had attended this meet
ing who complained about our failure 
to address squarely the issue of racial 
conflict and violence and were angered 
by our giving a sociology lecture that 
beat all around the bush with facts 
about unemployment, redlining, etc. 
They also argued that we should go 
where the kids hung out and into the 
bars where older guys hung out. Now 
they were not any more advanced 
about taking up the racist attitudes 
than we were, but they knew they 
could win some people, including 
some of the kids and their older bro
thers to a position that it was wrong 
to attack a family like that. Their ap
proach clearly would have gained 
more support than the approach RUN 
opted for.

In another situation, when RUN 
played a role in organizing mediation 
to cool things between Dominican 
families and white kids after the stab
bing death of a white teenager, these 
same working class members were 
critical of our ignoring the white kids 
and their side of the story. While they 
were wrong in belittling the racism 
that led to the confrontation in the first

place, a leading middle class member 
beat their criticism back while postur
ing to be such a great anti-racist 
friend of the Dominicans. The primary 
responsibility of whites is to take up 
the racist attitudes with other whites, 
not to buddy up to national minorities 
to look good. But he laid out the 
lengthy criticism of the racism of the 
working class members while he never 
once was ever willing to talk to those 
white kids. I had long ago capitulated 
to this same middle-class intellectual 
and in this case also united with his 
attitude about the other working class 
members.

It is important to note that those 
working class members like myself 
who had a long history of being 
involved with middle-class intellec
tuals were the first to unite with writ
ing off neighbors, while working class 
members who had far less past in
volvement with middle-class intellec
tuals were most insistent on continu
ing to seek support in the neighbor
hood. They were reluctant to write off 
working class whites as more racist 
than middle-class intellectuals.

In the end, we used our writing off 
of white neighbors as too racist to 
excuse our own racism.

In t e r v ie w
(Continued from page 9) 
tor freedom and justice in Ireland but 
stop short at supporting the same In 
the U.S. What would you say to them?

Brennan: This question is obviously of 
the utmost importance. It’s just like 
the necessity of the British left to con
front their own ruling class, and their 
racism, not just in support of the Irish 
where clear injustices take place and 
where people are fighting against 
injustice, but also if they are ever to be 
in a position to change their own soci
ety.

Such things as racism are always 
used to divide the working class. And 
as long as these divisions exist it’ll 
be impossible to create a socialist 
alternative. The American left and 
workers also have to see this. It’s easy 
to support the Irish but they must sup
port the same struggles in file U.S.

The same basics of democracy were 
demanded in Derry as in the Black 
ghettoes in the U.S., but British 
imperialism couldn’t give in, so the 
whole struggle became one of national 
liberation. Now if only Blacks or min
orities fight in the U.S., it’ll be seen 
as a race question, as opposed to the

whole struggle for socialism. You need 
both Black and white to fight against 
[racist] oppression. You can see how 
effective that can be by looking at how 
the recent fighting by Black and white 
together in Britain had the greatest 
effect against the [racist and fascist] 
National Front.

Organizer: How did you come to be 
involved in the socialist and republican 
movement?

Brennan: When I was at the tender 
age of 16, a big housing movement 
started in Dublin. There was a big 
housing shortage. I thought it was 
unfair. I lived in a decent house but I 
thought all should. I got batoned 
[clubbed] in the demonstration.

I joined the Young Socialists, which 
doesn’t exist now, and the Labour 
Party. I had a dilemma. I was brought 
up in a Catholic family. My grand
mother wanted the Brits out. * But 
socialism was odd to Catholics. Boy, 
did I get it when grandmother found 
the Communist Manifesto under my 
pillow. But times have changed and 
now she sees “Brits out” is not 
enough; we need justice. She sees 
Larkin and Connolly as great leaders. 
She’s changing; she’s 97.
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The Irish 
Liberation 
Movement 
Today

British troops terrorize Belfast neighborhood.

You’d think, by the way the big U.S. 
media report it, that the “ troubles” 
in Ireland today are a throwback to the 
sixteenth century, with gangs of 
bloody-minded religious bigots trying 
to impose their concepts of God and 
Satan on each other at the point of a 
gun. You’d also think, if Time, NBC, 
or the New York Times were your 
sources, that the British army is an 
enlightened party, a peacekeeping 
force trying desperately to keep the 
kooks in Northern Ireland from each 
others’ throats.

The reality, however, is something 
else. Religion is there, all right, but 
the role it plays has more to do with 
who gets jobs and decent housing and 
who doesn’t, and with the mainten
ance of British rule and Loyalist politi
cal hegemony, than with who has the 
correct path to heaven. And the Brit
ish army, far from playing a neutral 
role, has consistently lined up on the 
side of privilege and power.

Wolfe Tone, a Protestant Irishman, 
founded the United Irishmen in the 
1790’s, to unite all the Irish, Catholic 
and Protestants for freedom from 
British rule and for a republic with 
democratic rights for all. It was then 
that the Protestant Irish aristocracy 
formed the Orange Order to tie the 
Protestant workers and farmers closely 
to them and frustrate any attempts of 
the working classes to unite and over
throw the privileged classes.

The manipulation of religion by the 
ruling classes has changed little in the 
last two hundred years. And the 
effects in Northern Ireland today are 
just as they were intended to be in the 
1790’s. For the privilege of at least 
having jobs — of 10,000 workers at 
Belfast’s Harland and Wolff ship
yards, only about 100 are Catholic, 
all the rest are Protestant — the bulk 
of the Protestant population has sided 
with the big landowners and big busi
nessmen in frustrating the movement 
for democracy and independence, and 
for socialism.

This state of affairs has been the 
context for the growth of the modem 
Irish Republican movement and the 
development of its different trends.

CIVIL RIGHTS MOVEMENT

In 1966, the Civil Rights Movement 
was started in Derry and Belfast, 
Northern Ireland. Its founders inclu
ded trade unionists, reformists, com
munists, as well as some longtime 
Republicans. Sympathetic Protestants 
joined Catholics'' in marches and 
demonstrations to end the flagrant 
discrimination in jobs and housing 
and to repeal the worst of the election 
laws that, among other things, gave 
those with more property (usually 
Loyalists) more votes on local housing 
boards than those with little or no 
property.

True to form, the Loyalist ruling 
classes whipped up hysteria in the Pro
testant communities, claiming all 
gains by Catholics would come at their 
expense and soon they’d have to live
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under the Pope. Mobs of Protestants 
attacked the Catholic communities of 
Belfast and Derry, burning homes and 
beating the inhabitants.

In the August 1969 Loyalist rampage 
through the Falls Road area of Bel
fast, only six IRA men had guns to pro
tect the lives and property of the entire 
Catholic community. Requests to the 
Dublin leadership of the IRA for more 
guns were refused because the offi
cials feared that any discovery of guns 
by the authorities would jeopardize the 
non-violent Civil Rights Movement.

The continuing severity of the Loyal
ist repression, however, contributed 
to a split in the official IRA and the for
mation of the Provisional IRA, which 
provided the basic means of self- 
defense for the Catholic community in 
the ensuing years. Politically, things 
changed as well. The Civil Rights 
Movement for reforms within the Brit
ish-ruled Northern Irish state steadily 
changed into a nationalist movement 
for ending that state, for cutting off the 
British connection, and for a united 
Ireland. Faced with the massive Loyal
ist backlash and a British army which 
often openly sided with the Loyalist 
reaction — as in 1971, with the intro
duction of internment when only Cath
olics were rounded up for imprison
ment without trial — the Catholic 
population slowly but surely began to 
see its only hope of equality and justice 
in a united Ireland.

3ut how could a united and indepen
dent Ireland come into being? That 
was the question that had driven and 
bedevilled the Irish Republican move
ment ever since the British and Loyal
ists had forced partition on the Irish 
back in 1921.

TWO TRENDS

Two answers to that question, two 
political trends, have existed side by 
side within the IRA, and have strug
gled for leadership. One has claimed 
that “physical force,” armed struggle 
with the border guards and police 
forces of the North, and occasionally of 
the South as well, is the route to free
dom and independence. The other has 
claimed that in order to win the strug
gle with Britain, with Loyalism, and 
with the sellout forces in the South, the 
Irish Republican movement has to 
build a solid base in the working class 
and among the small farmers, the 
forces that make up the majority of 
Ireland’s people. And to build this 
base means a concentration on a range 
of struggles, from jobs to housing to 
better transportation, etc.

In the modern Republican move
ment since 1969, the Provisional IRA

has exemplified the military trend, 
while the Official IRA has followed the 
course of emphasis on the reform 
struggles. The problem is that neither 
approach alone has been able to solve 
the problems of the working class and 
small farmers, both North and South, 
and build the unity of the most ad
vanced forces in an organization that 
can give all-around leadership to the 
struggle for an independent, socialist 
republic.

By the mid-1960’s, the IRA was 
recovering from its ill-fated border 
campaign (1956-62) of bombings and 
armed skirmishes. Its leadership 
moved towards a more active role in 
the daily struggles of Irish workers.

But it was precisely this period 
that the new round of *‘troubles” 
broke out in the North and the de
militarized IRA was hard-pressed to 
defend the nationalist population.

The Provisional movement, inherit
ors of the “ physical force” trend, 
stepped into the breach. But then, 
what was to become of the day-to-day 
bread-and-butter struggles of the 
working class?

The official IRA and its political 
ally, Sinn Fein (later called Sinn Fein, 
the Workers Party — SFWP — to 
differentiate it from Provisional Sinn 
Fein) by 1972 called an end to any 
armed struggle on its part, devoted 
its attention more to trade union 
issues, and soon was denouncing the 
nationalist movement as sectarian. 
During the recent H-block hunger 
strike, SFWP called the National 
H-Block Committee “ murderers,” 
and the July 1981 issue of SFWP’s 
magazine “ Workers’ Life” carried an 
article which equated the struggle of 
Catholics against their historic second- 
class citizenship with the struggle of 
the Loyalists to maintain their compar
ative advantage. “ Unity in Ireland can 
only come from the bottom up,” stated 
the author, “ via the development of 
class and democratic politics on both 
sides of the border and the break-up 
of the blocs of Catholic Nationalism 
and Protestant Unionism.” What it 
didn’t say was how this unity, demo
cracy and “ class politics,” could deve
lop without a thoroughgoing struggle 
against Protestant Loyalist chauvin
ism, the main division in the working 
class, and against the British occupa
tion of the North, the backbone of 
Loyalist domination.

EVOLUTION OF PROVISIONALS

The Provisionals, by the late seven
ties, were recognizing that the class 
struggle had to be taken up along with 
the armed nationalist struggle, and

they put more effort into fleshing out 
their view of what a future Democratic 
Socialist republic of Ireland would look 
like. They also aligned themselves 
internationally with the forces of 
national liberation in Africa and the 
Middle East, such as SWAPO in Nami
bia and the PLO of Palestine. The 
youth of the Provisional IRA, such as 
Bobby Sands, began to study closely 
the works of James Connolly, the great 
Irish Marxist and working class leader 
who died in the 1916 Irish uprising 
against the British.

Still, the Provisional movement 
remains a nationalist party with wide- 
ranging interpretations of what 
socialism means. Advocates of every
thing from a British-style welfare state 
with capitalist institutions intact, to 
a Marxist view of a nationalized eco
nomy, planned and controlled by 
the working class through its leading 
role in a new socialist state, exist 
within the Provisional forces.

And, the reliance of the Provisionals 
on the frequently conservative Irish- 
American connection for funds, has 
served as a continuing deterrent to 
a complete break with capitalist 
politics.

The Irish Republican Socialist Party 
(IRSP) and its ally, the Irish National 
Liberation Army (INLA), have been 
the most consistent parties in the Irish 
Republican movement in calling for 
the unity of the Irish struggle for 
national liberation and the workers’ 
struggle for socialism. Bom of a split 
in 1974 in the Official IRA over its 
policy of giving up the nationalist 
struggle, the IRSP has tried to main
tain the activist policy that developed 
in the mid-sixties’ IRA, of support for 
workers on strike, and for tenants 
against skinflint landlords, and against 
the takeover of the Irish economy by 
multi-national corporations, while at 
the same time backing the armed 
struggle for national liberation in the 
North. The IRSP takes much of its 
theory and politics from James Con
nolly. But, says Naomi Brennan, chair
person of the IRSP, “ Connolly made 
one major error. He left us without a 
vanguard party. It was up to Connol
ly’s contemporary, Lenin, to provide 
the theory and politics of the revolu
tionary party which the IRSP is 
attempting to build. (For further views 
and activities of the IRSP, see the 
accompanying interview with Naomi 
Brennan).

Sectors of the British government 
and ruling class are talking openly 
these days about leaving the North of 
Ireland. Faced with the determined

(Continued on next page)
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Irish Activist 
Speaks Out

In terview  with  

Naom i Brennan
Organizer: Why does the Republican 
Movement see the H-block/Armagh 
prison struggle and the hunger strike 
as the most important issue before the 
Irish people today?

Naomi Brennan: First, the struggle for 
independence and unification goes 
back some 100 years. It’s a struggle for 
self-determination, so we can control * 
our own lives and economy. There’s 
always been a recognition of a war go
ing on. The IRSP says it’s for a social
ist republic and not just for Brits Out; 
the Irish working class must control 
their own country...

The main reasons the prisoners’ 
struggle is so central are: first, if the 
prisoners should fail their political 
struggle of the last ten years will have 
failed, their struggle will have been 
criminalized; and second, if the prison
ers win, it will be the biggest blow to 
British imperialism at this time. It’s 
not that prison is the pivot; the strug
gle is much bigger than that. But six 
have already died and two more will 
soon be dead. We can’t let the country 
believe we let them die for nothing.

There’s a dichotomy in Ireland be
tween the national and the class ques
tions. At various times, class has been 
taken out of the national question; at 
other times, the national question has 
been portrayed as backward, only 
trade union struggles being relevant. 
The IRSP sees the class and national 
struggles as one. As James Connolly 
once said, “ There’s no way I can con
ceive of a free Ireland with a subject 
working class or a subject Ireland with 
a free working class.”

Because we see these two things 
going hand in hand, we see the main 
thrust of the attack on British imperial
ism coming through the prisoners and 
through the five demands [see Organ
izer, October 1981].

As for the prisoners themselves — 
and here’s the unity of the national 
and class struggles — most nationalist 
prisoners come from the working class 
ghettoes. They have housing and job 
problems. Those lucky enough to get 
jobs were all trade union members.

Organizer: What Is the relationship 
between Provisional Sinn Fein and the 
IRSP? Where do yon have unity? What 
differences do you have?

Naomi Brennan: We consider the Pro
visional movement as a nationalist 
movement with some socialist ele-

Irish Movement
(Continued from last page)

resistance of Irish nationalism, the Bri
tish occupation has proven costly in 
lives, finances, and morale. But, ac
cording to the Irish Minister of Tour
ism, in a speech this past summer, the 
British rulers fear a “ Cuba developing 
in their own backyard” — a revolu
tionary socialist island inspiring Bri
tain’s own unemployed and inflation- 
stung working classes into action.

So the struggle continues...

ments. Its overriding philosophy is 
nationalism.

The H-block campaign is a united 
front [of Provisionals, IRSP, some 
smaller forces of the left, and indepen
dents]. The whole victory of the Sandi- 
nistas in Nicaragua was because of 
the united front. You need an amal
gam of all progressive forces.

The broad front of the H-blocks cam
paign has worked. For the future, 
though, there are several issues to 
struggle over: Sinn Fein wants low 
unity, troops out, self-determination. 
We want more of an opposition to 
multi-national corporations, a more 
anti-imperialist broad front.

Sinn Fein’s position comes from 
their own strength but also from their 
lack of clarity. They rightly see them
selves as the main defenders of the 
nationalist population. But then they 
see the H-blocks committees as mainly 
to support them.

[Brennan at this point laid out the 
differences between Sinn Fein’s 
approach to elections — run in them, 
but boycott parliament — and IRSP’s 
approach — use parliament as a plat
form to put out your views.]

I don’t see this as an attack on Sinn 
Fein, but as a statement of differ
ences.

We’re in favor of principled unity 
with anyone in the republican move
ment or on the left, but it must be 
principled. For example, we originally 
put out an 8-point program for a Broad 
Front of anti-imperialists. [Point 8 
called for armed struggle to be viewed 
as the inherent right of the Irish people 
to gain self-determination]. We don’t 
accept that point now. It could be mis
construed to mean that those not in 
favor of armed struggle couldn’t be 
in the Broad Front. We feel that would 
be wrong. Those who feel that way 
should be involved as long as they 
don’t oppose the parties who support 
armed struggle.

Organizer: I see that the H-block/ 
Armagh committee has been trying to 
involve the Irish trade onion move
ment In the straggle for justice for 
the prisoners. What success has there 
been?

Brennan: There’s been a good amount 
of success, but not enough. In Mon
treal, Quebec, the C.S.N., a union rep
resenting over 200,000 workers, 
passed a resolution this summer back
ing the five demands and self-deter
mination for Ireland. But the Irish 
trade union movement has not. It’s 
the old division between the class and 
national struggles.

The construction and building 
trades have been most in support of 
the prisoners’ struggles, taking days 
off when hunger strikers died. Many 
others stopped work for a day or an 
hour. The whole of Dundalk and of 
Waterford closed down. Those actions 
were the work of the National H-blocks 
Trade Union Committee.

Naomi Brennan, of the Irish Republican Socialist Party

Sinn Fein, the Workers party 
(SWFP) played a really disruptive role. 
They called the H-Block committee 
“ murderers.” Their role is due to lack 
of direction in the trade union move
ment. Mickey Mullen, leader of the Ir
ish Transport and General Workers 
Union (ITGWU) will come out on dem
onstrations, but he won’t mobilize , 
within his union. Thus, at the bureau
cratic level, three or four Stickles 
(SFWP) can disrupt and organize 
against the H-Block campaign.

Organizer: Does the IRSP devote time 
and effort to trade onion activities?

Brennan: Yes, but almost all other 
work in the trade unions is now in 
abeyance for us to do support for H- 
block. We see trade union work as 
important. We’d like to be more in
volved against redundancies [layoffs], 
not just for full pay [unemployment 
compensation], but for jobs.

Organizer: Some leaders in the British 
Labour Party and in the British trade 
anions are now beginning to call for 
a united Ireland and against British 
occupation of the North. Why has it 
taken so long for them to do so? And 
do you think they will have a major 
effect on the situation?

Brennan: It’s not really taken them so 
long. In 1975, fourteen Labour MP’s 
called for troops out. Tony Benn has 
more recently taken the progressive 
position. Labour in opposition has 
always been more progressive than 
Labour in power. Recently, Labour’s 
National Executive Committee, all 
except two, called for British with
drawal and self-determination for Ire
land.

But we Irish don’t trust Labour to 
push this policy yet. The Tories some
times can pull off imperialist retreats 
better than Labour, since Labour is 
always afraid of “ looking weak.”

The main reason the Vietnam move
ment in the U.S. got off the ground 
was because there were dead soldiers 
coming home. It’s the same in Britain. 
Most people there have had the atti
tude of “ get the soldiers out and let 
the bloody Irish kill themselves.” 
There hasn’t been a much higher atti
tude.

As for the British left, they’re often 
trying to put demands on the Irish 
revolution: “ We’ll support you bomb
ing in Belfast, but not in London.” 
Their chauvinist attitudes come 
through also in telling “ Irish jokes.”

But also we are partly to blame in 
not building stronger links to the left 
in Britain.

It’s interesting to see riots in Britain 
now and British police using tactics 
learned in Northern Ireland. That isn’t 
a correct basis on which the British

left should organize opposition. But 
look at how Whitelaw is now ready to 
use plastic bullets against his own 
people. The British left has to learn 
that a blow against imperialism here 
is a blow worldwide.

Organizer: At present most Protestant 
Irish workers in Northern Ireland, 
despite high unemployment and 
Thatcher’s cutbacks, still Identify 
more with the British government than 
with their fellow Irish Catholic work
ers. What is it going to take for them 
to see their interests in the unity of all 
workers for a united socialist Republic 
of Ireland? ''

Brennan: That’s a huge question. I’ll 
start at the wrong end of the stick. 
Unemployment has primarily affected 
the nationalist population up to this 
point. The Loyalists have been guaran
teed jobs by the state. There’s almost 
full employment for them.

Things have begun to change in the 
last six months. Three factories have 
closed. Shipbuilding is cutting back. 
The Loyalists are beginning to feel the 
pinch, but not yet in housing.

Just as the English working class 
often identifies with the ruling class, 
so also do the Loyalists rely on the rul
ing class for gains. So you may find 
sections of Loyalists beginning to 
question their leaders. But I don’t 
see mass sections of the Loyalist com
munity ever coming over to seeing a 
united socialist Ireland in their inter
ests. It’s been bred into them so long 
that nationalist interests will come at 
their expense. No, you won’t see this 
coming until there’s a mass upheaval 
in the whole country. Then some will 
see that their interests lie with the 
rest of the Irish workers.

In recent Anglo-Irish talks, Mar
garet Thatcher wanted Haughey’s 
[then Irish Prime Minister] commit
ment to a European Defense Pact in 
return for a 32 counties pact. [Ireland 
is presently a neutral country with no 
military alliances.] Within this pact, 
the British would have to move 
against the Loyalists. Now the British 
talk about a bloodbath, but the nation
alists have suffered a bloodbath the 
last ten years. We feel the Loyalists 
have no strength withdut the backing 
of the British army. If they withdraw 
their backing, the Loyalists would have 
to confront their own ideology on 
whom to identify with.

We have several members from a 
Loyalist background. If you’re from 
that background you have to come to 
confront British imperialism. Ronnie 
Bunting, who was the son of Major 
General Bunting, was recently assassi
nated by the Ulster Defense Associa
tion. The problem is: how do you 
organize in the Loyalist community?

(Continued on page 9)
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Fighting Racist Violence in Boston
-Some Lessons from the Experience of RUN

by Paul Cuomlng

(The author was a leader o f Racial 
Unity Now and is presently a member 
o f the OCIC and the Boston Workers 
Organizing Committee)

White resistance to school desegre
gation was as intense and widespread 
in the city of Boston in 1975 as any
where in the country before or since. 
This resistance included a sharp escal
ation in both spontaneous and organ
ized acts of racist violence and harass
ment. Racial Unity Now was one of 
several groups that formed in response 
to this violence.

In its two-year existence, RUN 
actively defended Black and minority 
families who were the victims of racist 
attacks in Dorchester, Boston’s largest 
working class neighborhood. RUN 
members themselves came under 
attack because of the stand they took. 
We and those wjjo supported us were 
threatened and saw our homes at
tacked. One ̂ neighbor was knifed in 
the leg after helping a family. Our of
fice was destroyed by a suspicious 
fire. We even had to defend a support
er who was charged with kidnapping 
after doing exactly what the police 
told us we had to do — catch the 
attackers.

The active opposition to racist vio
lence by whites in the charged climate 
that prevailed was unquestionably 
positive. At the same time, RUN failed 
to build a broadly based movement 
against racist violence and ultimately 
fell apart. Obviously, the problem it 
sought to address has not gone away. 
The reasons for RUN’s failure remain 
important to understand, even if this 
particular organization is five years 
gone from the scene.

What we have been unwilling to face 
is that RUN was fatally weakened by 
the same ideas and attitudes toward 
Black people and minorities that we 
claimed to oppose — attitudes that we 
saw at the time as the exclusive prop
erty of the masses of white working 
people.

Yes, we were against the level of 
violence, but we approached the situa
tion like it was a given that whites and 
Blacks hate each other and that the 
whites were on the offensive. Our 
approach was based on our unity with 
the view that the real potential for 
violence was within the national- 
minority community and that it was 
our job to point our fingers at the white 
attackers, while holding the nation
al minority family members by the 
shoulder. As we stated in May, 1975 
(Dorchester Community News): “ Let 
us not kid ourselves about what will 
happen if we fail to check the attitudes 
that are leading to racist attacks in 
our community. We will all be put in 
danger if the assaults and harassment 
are allowed to continue. ’ ’

DEFENSE OF THE FREDERICK 
FAMILY

We first heard of the attack on the 
“ Frederick” (fictitious name) family 
from a T.V. news spot which captured 
Mrs. Frederick angrily reporting how 
her family had been threatened and 
stones thrown through their windows 
every night for the two weeks they had 
lived there. She demanded police pro
tection and made it clear they would 
not be driven out. RUN, under my 
leadership, reacted swiftly and with 
more vigor than ever before.

I was actually relieved to hear that 
the attacks started the day they moved 
in. The timing made it:a clear-cut case
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of racial attack — we wouldn’t have to 
deal with the usual rumors that a 
member of a national minority family 
had done something to provoke the 
attacks. In a recent situation, we had 
defended a Black-owned business 
from attacks and, in the middle, heard 
rumors that the attackers may have 
been provoked by the businessman’s 
drug dealing. Although never substan
tiated, we assumed the rumors were 
probably true and slowly withdrew. 
Our policy to check things out first 
before committing ourselves was a 
result of our racist assumption that 
there is a good chance national minor
ity victims did something to provoke 
the attacks. There is nothing wrong 
with finding out all the important 
facts — the problem is the assumption 
we were starting our investigation 
with. In our minds, the Fredericks 
were the exception and we had the 
proof. All they had done was move in.

The second, and most important, 
reaction I had was the assessment that 
Mrs. Frederick was fighting mad and 
determined to stay. This was good, in 
that the family was ready to make 
this strong stand, but our practice 
showed we also thought she might be 
a problem because we would have to 
be careful she did not say or do any
thing that would alienate the white 
community.

In this particular situation, we 
thought we could make the most of 
it if we could get in there and offer 
our leadership (that is, take over 
the situation), preventing the family 
from “ messing things up” by hurting 
the kids* attacking them, or in 
any way alienating their white neigh
bors.

Our public position was to set up 
round-the-clock security watchers in
side the house, build community sup
port and pressure police for protection. 
We were concerned that file attacks 
might escalate to attempts to bum 
them out (which they did). Our private 
concern was to keep the family “ cool.”

Our practice was to cater to the rac
ism of the white neighbors rather than 
struggle against it. In an effort to 
prove themselves to the white neigh
bors, we encouraged the Fredericks to 
answer inquiries about their income 
and employment to relieve neighbors 
who had heard that they were on wel
fare. Mrs. Frederick refused to give 
into our pressure and correctly criti
cized us for agreeing with the racist 
premise the questions were coming 
from — that they should have to prove 
they are the exception to the norm, 
in other words, a hard-working Black 
family. We backed off but still thought 
she was wrong. Out of our racism, we 
just saw her as anti-white and irration
ally going against her best interests.

In our community work, the Freder
ick relatives all raised concerns about 
focussing on the kids and not enough 
on the adults that were directly or in
directly encouraging them. We would 
pay lip service and “agree” and then 
go on to ignore their correct focus. We 
took the easier route of trying to scape
goat the kids for acting on what the 
white community as a whole was think
ing — Blacks move in and cause the 
neighborhood to go down. Our unwill
ingness to take up such racism head- 
on was due to our unwillingness to 
struggle against our own agreement 
with it, at the same time that we 
blamed white neighbors as too racist.

Our efforts to catch or identify the 
kids breaking the windows is yet 
another example of our hanging onto 
a view that we had more leadership

to offer, while belittling Mrs. Freder
ick’s tactic of getting the FBI and the 
Federal Civil Rights office involved to 
put pressure on the Boston Police 
Department, both for more adequate 
protection and to get some Black cops 
in front of their home that would not 
treat them like the enemy. For months 
we set up elaborate plans, used walky- 
talkies, automobiles, cameras and 
many people to either catch or get pic
tures of attackers. At the same time, 
we were critical of Mrs. Frederick 
seeking help from the Feds because 
we viewed them as opponents. We 
failed to see that due to civil rights 
laws fought long and hard for, they 
were more accountable to uphold 
them. In the end, we failed to catch 
the kids, while Mrs. Frederick’s 
pressure got some action — increas
ing police protection, increasing num
bers of Black cops assigned to her 
home and, according to FBI records, 
stopping several attempts to firebomb 
their home. Her approach also reflec
ted a deeper understanding that there 
were adults behind the scenes encour
aging these kids and willing to take 
stronger actions to drive them out. Yet 
out of our racism, we viewed her as 
more backward.

Although Mrs. Frederick partici
pated in most of numerous meetings 
(we loved to have meetings) and we 
did make many collective decisions, 
her occasional vetoes of our decisions 
and her unwillingness to get too 
caught up in our tactics led us to begin 
to see her as too individualistic. We 
told ourselves that she was just doing 
too much to be able to participate fully 
in decision-making and just needed 
someone to spend more time filling 
her in but, in reality, we felt we need
ed more control over the situation than 
she was willing to let us have. So our 
plans to keep the family cool were 
intensified. For instance, we used Ted 
(Mrs. Frederick’s cousin) against her 
and her family to try and get them to 
go along with our strategy. We sought 
him out to take a more active role in 
making decisions with us at the house 
and try to convince Mrs. Frederick to 
go along with us.

The examples above about her dif
ferences with our focus on months of 
trying to catch the kids and our posi
tion that the Fredericks should answer 
questions about their income and occu
pations are two situations where we 
got Ted to go along with our view and 
to argue against Mrs. Frederick, 
although our attempt to beat back her 
leadership failed.

However, there was a time when we 
did successfully get her to go along 
with our racist position. Because our 
plan was based on not alienating the 
white community, we advocating drop

ping charges on two young men who 
had been arrested for physically 
attacking Mr. Frederick and RUN 
members at a community meeting. 
During this attack they threatened to 
burn the house down.

Given that they were part of a larger 
group of young men who were suspect
ed of having direct relationships with 
the South Boston Marshalls (“ cousins 
of the KKK” ), in the face of numerous 
threats of firebombings, and in the 
face of FBI reports of other attempts, 
it was insane to let these guys off with 
a simple apology. For the sake of not 
alienating the white community, we 
got the family to throw away what little 
legal support they had to protect them
selves. In this effort, we again solicited 
Ted’s help as a “voice of reason” to 
persuade Mrs. Frederick, whom we 
viewed as stubborn.

However, it was not good enough to 
rely on our culturing of accommoda
tion to our “ leadership” from our posi
tion as outsiders. I saw it as important 
for me to be in the house as much as 
possible. In fact, it reached the point 
where I virtually moved in for a couple 
of months, doing extra shifts, giving 
up school, eating most of my meals 
there and even sleeping over on occa
sion. In essence, I played the role of a 
white savior to whom they should be 
indebted.

While I told myself I was helping out 
and sacrificing myself, in reality, I was 
using the family, not only to go along 
with RUN’s approach, but also to build 
an anti-racist image of myself as the 
true friend of the national minorities. 
Whenever the family would restrict 
the flow of RUN members in their 
home (we gave virtually no thought to 
their right of privacy), I was always the 
exception. “ Except Paul, of course; he 
is a member of the family.”

What this special status gave me 
was more direct ability to keep family 
members from “ overreacting” and 
more influence on Mrs. Frederick’s 
decisions. On some occasions, I did 
hold some sway in getting her to go 
along with decisions not in the family’s 
interest.

Our racist approach to the family 
surfaced more overtly in our response 
to a tragic incident that occurred on 
July 4th. Six months after the first 
rock was thrown and RUN had basical
ly slid away from doing house defense 
despite the fact that nothing had been 
resolved and attacks — though less 
frequent — were continuing to be a 
constant reminder to live in fear, three 
white teenagers ripped out a section of 
the Frederick’s fence. Knowing full
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PWOC’s
U ltra-L eftism

The following was written by about a 
dozen former members o f the PWOC. 
We will be responding in the next 
issue of the Organizer.

Over the past 18 months, the PWOC 
has practically destroyed itself.

By now, more than 80% of the mem
bers have left, while almost no one has 
been recruited. The organization is 
now a shell of its former self. Not con
tent with wrecking the PWOC, the 
leadership has carried its politics suc
cessfully into the Organizing Commit
tee for an Ideological Center (OCIC, a 
national party-building network), with 
the same results. The OCIC has been 
destroyed.

Due to the lack of internal demo
cracy in the PWOC, and due to the 
frenzied atmosphere of fear and guilt 
which too often predominated (where 
it became almost a crime to talk to 
other cadre known to have doubts 
about what was going on in the 
PWOC), we have left the organization 
one by one rather than forming a 
coherent opposition. Indeed, at the 
time of leaving most of us were unable 
to clearly formulate our differences 
with the leadership, except that all 
objected to the “ methods of struggle” 
used in the campaigns against white 
chauvinism and anti-working class 
bias which were being carried out in 
the PWOC.

All of us recognized that the cam
paign had brought to light correct crit
icisms of many cadre, ourselves in
cluded. In many cases we left feeling 
guilty that we were unable to “ keep 
up” with the struggle. Only after be
ing out for some time, and talking to 
others who had left, did we begin to 
recognize more clearly the overall 
ultra-“ left” and idealist character of 
the PWOC.

While it is clear that it was correct 
to take up internal campaigns against 
racism and anti-working class bias, it 
is also clear that the way they have 
been conducted has undercut their 
positive aspects. The mechanical 
nature and moralism of the campaigns 
has meant that overall they have set 
back the struggle against racism and 
class bias in the PWOC and the move
ment. The campaigns have been char
acterized by unprincipled methods of 
struggle, bureaucratic disciplinary 
solutions, and a withdrawal from mass 
work. All cadre — Black, white, those 
from petty-bourgeois and working- 
class backgrounds — have been 
abused in the process.

FUSION LINE CORRECT

We still believe that the fusion per
spective, building a party while at the 
same time carrying out disciplined 
work in the mass movement, testing a 
political line in practice and recruiting 
from the workplace, is correct. Unfor
tunately, the leadership of the PWOC 
abandoned this perspective in favor of 
idealism.

The PWOC built its reputation and 
original base in opposition to the ultra- 
“ left” and sectarian errors of past 
party-building groups, which failed to 
build a new party due to their ultra- 
“ leftism.” It is ironic that the PWOC 
has now gone down the same path.

The current ultra-“ leftism” of the 
PWOC is a product of its idealism. The 
PWOC has sought to “ purify” its 
cadre, to free them from racism,

accommodation to racism, and anti
working class bias by endless sessions 
of “ ideological struggle.” A correct 
line, that one of the principal reasons 
for the predominantly white petty- 
bourgeois composition of the PWOC 
(and the trend as a whole) was due to 
racism and anti-working class bias, 
has been mechanically applied. Dialec
tics and common sense have been 
thrown out the window.

The descent into idealism and iso
lation came at a time of right-wing 
offensive and followed several years 
of a lull in working-class militancy. In 
the face of these difficulties, the 
PWOC chose to advance by internal 
consolidation and voluntarism, focus
ing on its own composition instead of 
mass work. Despite its formal adher
ence to the “fusion” line, the PWOC 
now mirrors the idealist approach to 
party-building adopted by the “ recti
fication” forces.

The PWOC has always correctly 
identified racism as the central divi
sion in the U.S. working class. In the 
recent campaign, racism in the com
munist movement was also correctly 
identified as one of the prob
lems helping to maintain a mostly 
white membership. Then, without pre
vious discussion on how to carry it 
out, the leadership launched the cam
paign. Antiracist work in the mass 
movement and a theoretical treatment 
of racism in the U.S. were left by the 
wayside in favor of “ ideological strug
gle” against white chauvinism in the 
ranks-.

The style of the campaign has been 
seen before in the communist move
ment, especially during the late 1940’s 
in the Communist Party (CP). W.Z. 
Foster, then a leader of the CP, 
described that campaign in words 
which fit the PWOC as well:

“ The left sectarian tendency iso
lates the Party from the masses, 
makes a caricature of the fight against 
white chauvinism, considers white 
chauvinism as virtually ineradicable, 
and proposes impossible disciplinary 
measures to combat it....And the sec
tarian trend cultivates the error by 
divorcing itself from the masses and 
making an unbalanced concentration 
on the Party itself. Some of these com
rades would seem to imply that the 
Party is the main source of white chau
vinism in the working class...The sec
tarian tendency also sharply condemns 
as conciliators of white chauvinism, if 
not as outright chauvinists, all those 
others who see any difference in the 
degree of contamination with white 
chauvinism. This sectarian defini
tion of chauvinism practically elimi
nates education as a corrective mea
sure, and puts the whole stress upon 
organizational measures. Conse
quently, not only have comrades been 
unjustly disciplined, and even ex
pelled, but the whole fight against 
white chauvinism has been confused 
and weakened.”

OVERLY REDUCTIONIST THEORY

The campaign in the PWOC reduced 
everything to a question of white chau
vinism or petty-bourgeois ideas. The 
centrality of racism came to mean that 
racist ideology is always the central as
pect of every action in relations 
between white and Black people. Crit
icisms became automatic formulas, 
mechanically applied. For example, 
“ Because racism exists in interracial 
relationships, then racism must be

considered the essence ot sucn rela
tionships, and they should be discour
aged.” As a result, all the interracial 
couples in the PWOC split up.

But reducing all aspects of relation
ships to racism (or class bias) is con
trary to Marxism-Leninism. Lenin 
summed it up this way: “ Exaggerating 
any aspect of knowledge, depriving it 
of bonds with other aspects and with 
matter, and absolutizing it, inevitably 
leads to idealism.” The PWOC’s line 
on racism is ultimately a position of 
“ left segregationism,” and is another 
example of the view that whites are 
hopelessly compromised by their 
“ white skin privilege” — a view 
adopted in the past by organizations 
like Sojourner Truth Organization and 
Prairie Fire.

The PWOC adopted the same mech
anical approach to “ accommodation- 
ism.” All weaknesses or supposed 
weaknesses of national minority com
rades were attributed to their accom
modation to white chauvinism. Actu
ally, to allow national minority com
rades to raise criticisms of the cam
paign might have toppled the house of 
cards built up by the leadership. As a 
result national minority comrades left 
the organization at about the same rate 
as whites.

Common practice was to accept im
mediately whatever criticism was 
being leveled, and to call oneself and 
others racist (or anti-working class) in 
the most degrading way possible (e.g. 
so-and-so is “just like the KKK” ). 
Criticisms were seen as certainties, 
and questioning criticism became an 
error in and of itself, a further proof of 
racist and class-bias blindspots. Mean
while, a handful of people in leader
ship ran the show, while remaining 
relatively exempt from criticism. Lead
ership did seek out dissent in the 
PWOC, but not to learn from it, only to 
crush it. Undemocratic methods and 
manipulation were successful, and in 
the end the life of the PWOC was char
acterized by unanimous votes and sus
pension or expulsion of members. 
Questions and disagreements on any
thing were labelled “ anti-leadership.”

Usually, leadership decided the 
“ correct” position on something, and 
then cell chairs were directed to “ con
solidate” the membership around that 
position. This led to little internal de
bate. For example, the Soviet invasion 
of Afghanistan was a legitimate point 
for debate everywhere throughout the 
movement except the PWOC. Those 
who expressed any doubt about the 
PWOC’s pro-Soviet position were 
immediately labelled “ anti-Soviet” , 
and “ anti-leadership.” Another 
example was the PWOC’s support of 
Gus Hall and Angela Davis in the pres
idential elections. Many cadre first 
heard about the position when they 
read about it in the PWOC’s paper, the 
Organizer.

NO INTERNAL EDUCATION

Not only did leadership distrust 
rank-and-file membership, but they 
failed to adopt any program of cadre 
development. By the end, there was no 
internal education in the PWOC, 
except sessions of “ ideological 
struggle.” Indeed there was little time

for education, given the over-exten
sion of cadre. Most members attended 
three or four meetings a week, in addi
tion to 5- to 6-hour cell meetings on 
weekends. This was on top of union 
meetings, mass meetings, leafletting, 
phone calls, raffle ticket sales, Organ
izer distributions, demonstrations, 
producing the newspaper, doing child
care, etc....

Many members became demora
lized at such a pace. In fact, the PWOC 
was acting like the revolution was next 
week. Not only did over-extension 
burn out members, but few could be 
recruited to an organization which 
was so all-consuming. And yet anyone 
who complained of overwork was 
harshly criticized and accused of lack 
of commitment, racism, etc.

Focusing on internal life, the PWOC 
gradually withdrew from mass work. 
On those occasions when the PWOC 
did work with other forces, those 
efforts were characterized by sectar
ianism and an insistence on bringing 
the campaign into the mass work. Two 
examples will help clarify.

One was work in the women’s move
ment. Although the PWOC has said 
that the women’s movement is part 
of the revolution^ movement in the 
U.S., locally the PWOC has adopted a 
sectarian attitude toward the women’s 
movement for a number of years. This 
has been especially apparent in the 
PWOC’s recent criticism of the 
women’s movement for feminism. 
Feminism, strictly defined, narrowly 
targets men as the enemy and all too 
often overlooks class and racial 
oppression. We agree with the PWOC 
that feminism defined in this strict 
sense (as opposed to the looser sense 
of anti-sexism) should be criticized. 
However, the PWOC has criticized 
from the outside the women’s move
ment, refusing to participate, claiming 
that work in the women’s movement is 
not a priority.

STAND-OFF POSITION

In this stand-off position, the PWOC 
merely repeated the errors of other 
“ left” groups which were all criticism 
and no unity; such a position only 
fosters anticommunism in the wom
en’s movement and makes construct
ive criticism of narrow feminism more 
difficult for activists in the women’s 
movement. This trend, which began 
with the PWOC’s half-hearted partici
pation in and strident criticism of the 
1979 Take Back the Night march, cul
minated when the PWOC walked out 
of the International Women’s Day 
Philadelphia Coalition (IWD) in 1981. 
Not only did the PWOC walk out when 
it did not get its way, it then leafletted 
the event to put forth its criticism, 
and even actively encouraged sched
uled speakers not to participate.

Another example of the failure of 
the PWOC to carry out united front 
work took place in the 1980 Coalition 
Against Racist Violence in Philadel
phia. The PWOC played a leading role 
in this coalition, which got oft to a good 
start. Many community groups parti
cipated, and the city government was 
put on the spot to do something about

(Continued on page 16) 
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"  P r in c e  o f  th e  C ity  

-  A Movie about Cops on the Take
One of the final scenes of the film is 

a summit meeting of all the investi
gators who have worked with Danny. 
They’ve gotten together to have a 
touching — but totally unrealistic — 
heart-to-heart about whether to indict 
Danny. It seems he perjured himself 
on the stand and so is up for prosecu
tion, despite his invaluable contribu
tion to the commission. They decide 
not to prosecute him. And while the 
film would have us believe it is out of 
their deep concern for all that Danny’s 
been through, it doesn’t take much to 
see that it is not good will which 
prompted their decision, but rather the 
knowledge of how it would make them 
look if their star witness were further 
tainted.

Prince of the City is a powerful and 
realistic treatment of police corrup
tion. But it ultimately excuses this cor
ruption on the grounds that corrup
tion is everywhere and is a necessary 
part of the “ thin blue line” that pre
vents society from becoming a “jun
gle.” Illegal wire taps and supplying 
junkies is the “ only way” to make big 
drug busts because of the “ ridicu
lous” constitutional restraints on 
search and siezure. Because the courts 
are so corrupt and permissive, rob
bing drug dealers of their profits is 
one of the few effective deterrents 
available to the cops. And what’s 
wrong with a cop taking a few hundred 
bucks, when judgeships are routinely 
bought and sold for thousands? This is 
tne logic of Danny Ciello and his 
partners, an argument presented 
sympathetically by the filmmakers.

YOUR LOCAL

P O L IC E
HONOR

integrity

In fact, in a world in which corrup
tion is rampant and the ethic of “ look 
out for Number One” rules, the cops 
come off as the nearest thing to 
heroes. They compare favorably with 
the Ivy League, 3-piece suit brigade of 
prosecutors who people the film. The 
prosecutors are insulated from “ life” 
and thus can afford to have their illu
sions and ideals about law and justice. 
Cops come from “the streets” and 
know the real way society works. 
Prosecutors step all over each other to 
advance their careers. Cops are fierce
ly loyal to each other. Prosecutors take 
the easy way of going after cops and 
“ little guys” caught in the system. 
Cops get real criminals.

For all its realism and complexity, 
the message of Prince o f the City is 
fundamentally the same as Dragnet, 
Kojak, and dozens of other cop shows 
we’ve seen over the years — Support 
Your Local Police!

by Debbie Bambino
i

Prince of the City is a hard-hitting 
film about police corruption. As the 
story opens, we meet Danny Ciello, 
the Prince, played by newcomer 
Treat Williams, and his partners, all 
of whom are members of the Special 
Investigative Unit (SIU), an elite 
narcotics squad. The SIU has complete 
autonomy and a long list of major drug 
busts to its credit. Early on, it becomes 
clear that in order to nail the big-time 
drug dealers, Danny and his partners 
use junkies as informants. They keep 
small-time junkies supplied with just 
enough dope to keep them talking. The 
film endorses this practice and even 
portrays Danny as having some com
passion for “ his poor junkies” — the 
message throughout being that the 
end justifies the unsavory means.

As the movie progresses, we get a 
fuller picture of the tight-knit relation
ships between Danny and his partners 
both on and off the job. We also see 
that the Prince lives well: nice home, 
car, clothes, family.

The initial challenge to Danny’s 
continued prosperity and good guy 
image comes from his younger bro
ther. His kid brother is a junkie and he 
wants Danny to help him. He points 
out that Danny’s self-righteousness is 
way off base and makes it clear that 
he knows Danny is more than a little 
corrupt. Right about now, Danny be
gins to suffer from pangs of conscience 
and at the same time, the Chase 
Commission runs into town. The com
mission is looking for a star witness in 
their crusade to uncover police corrup

(Continuedfrom page 15)

racist attacks. However, in the end, 
the PWOC was long on “ ideological 
struggle” and short on developing a 
viable program for citywide antiracist 
work. Granted this was a difficult task, 
but the PWOC’s focus on struggling 
against white chauvinism separate 
from developing a program made it 
more so.

After one successful citywide meet
ing, the Coalition Against Racist Vio
lence fell apart. Its disappearance was 
little discussed in the organization, 
which was consumed with criticism 
and self-criticism. After all, self-criti
cisms had to be written up until they 
were satisfactory to the leadership. 
The paperwork alone was enormous.

One final note on the PWOC’s 
recent sectarianism involves its atti
tude toward ex-members. After cadre 
started resigning, the leadership 
maintained they were simply fleeing 
due to their own weaknesses and 
would soon drift into anticommunism 
and drop out of politics. In other 
words, there is no life after the PWOC. 
In some cases, the PWOC even saw fit 
to try to write ex-members out of the 
movement, by sending letters to 
others around the country denouncing 
such-and-such a comrade. In Philadel
phia, members were told not to contin
ue personal relationships with ex
cadre who resigned. Members who 
quit were isolated from friends, lovers 
and roommates who remained in.

MIRED IN IDEALISM

To conclude, the PWOC got mired in 
idealism because its internal cam
paigns were not rooted in the struggle 
against capitalism but in the struggle
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tion and they start at the top with the 
SIU.

After some initial outrage and 
speeches about how the cops aren’t 
the problem, it’s the judges and higher 
ups, etc., Danny agrees to work for 
the commission, but on one condition: 
that he never be asked to hurt his part
ners. The commission readily agrees. 
Danny gets to work and heads begin to 
roll. The film deals a devastating blow 
to police corruption and then goes a 
step beyond, painting an accurate 
picture of careerism and cynical mani
pulation among the higher-ups, the 
DA’s, judges and crime commission 
bureaucrats. There are no real heroes 
in this film, no Serpicos —just consist
ent and inevitable corruption from top 
to bottom.

Danny is eventually broken in the 
film, his nerves are shot, he’s had to 
turn in his partners, and he’s sorry he 
ever opened his mouth. All his arro
gant illusions about his role with the 
commission have been shattered; 
he’s a pawn and he knows it. He’s 
worked with an endless line of up-and- 
coming federal investigators, all of 
whom have gotten promotions based 
on their association with him. On the 
other hand, two of his partners have 
committed suicide rather than face 
indictment and questioning. Rounding 
out the picture, two other partners 
decide to cooperate while one, Gus 
Levy, stands alone, refusing to “ come 
in.” Ultimately, Levy comes off as a 
hero, who gives the commission hell, 
literally knocking one investigator and 
his desk over. He’s a tough guy who 
can’t be bothered by charges of cor

against people’s ideas. One of the pre
mises of the campaigns was that the 
lack of multi-nationality in the PWOC 
was mainly due to white chauvinism in 
the organization. But this was only 
partly true.

While white chauvinism was a prob
lem, there were other factors. The one
sided analysis of the leadership ig
nored the initial obstacle to unity, the 
historical general distrust (due to 
racism) of national minorities toward 
mostly white organizations. It also ig
nored the ability of national minority 
comrades to reason politically and 
make decisions based on political line 
and practice of any organization.

Political line and especially practice 
are key in attracting national minority 
members of a communist organization. 
Once initial distrust is broken down, 
and this is done mainly through the 
kind of work being done in the working 
class, there are still many obstacles 
to the integration of national minority 
members. It is here that chauvinism 
as well as the petty-bourgeois atmos
phere of mostly white communist 
organizations has become the main 
obstacle.

It is here that the character of cadre 
becomes key. White cadre will of 
course have racist weaknesses. What 
is important is their commitment to 
struggling against such weaknesses. 
Criticism must be followed by prac
tice — it is in mass work where cadres’ 
willingness to change will be tested. 
Unending internal criticism leads no
where. To lump all cadres together 
and force the same confessions out 
of everyone does not get to the prob
lem but only aggravates it (e.g., con
fessions to thinking all Blacks are

ruption — after all, he’s still out in the ■ 
street busting the real criminals!

inferior, lazy, violent, etc. in the case 
of white cadre). This simplistic ap
proach refuses to recognize people’s 
differenct backgrounds and concrete 
experiences.

What was needed was an approach 
never before attempted in the PWOC. 
While a serious problem had been 
identified, a serious approach was not 
adopted in taking up the campaign. 
Such an approach would have re
quired: (1) defining what racism is; 
(2) describing how racism is expressed 
both outside and inside the organiza
tion; (3) involving everyone in the or
ganization in a discussion about how to 
take up the struggle against racism 
both inside and outside the organiza
tion; (4) collectively guiding members’

(Continued from page 6) 
ties. Yet many native-born workers 
single out the Portuguese immigrants 
as the source of scabbing and the 
strike’s weakness, even though Portu
guese immigrant workers have been as 
militant in defense of their union and 
jobs as their native-born counterparts. 
This division has only served to help 
the dealers’ efforts to bust the union.

STRIKERS ARE DETERMINED

In the face of the dealers’ ruthless
ness, the majority of the strikers are 
determined to save their union, 
despite the hardships they are facing. 
But some seafood workers, feeling 
hopeless about success and hard- 
pressed financially, have decided to 
work in non-union fillet houses, which 
are doing work for the struck houses. 
Even more serious is scabbing at the 
houses on strike, as some strikers have 
done. Lured by dealers to come back to

practice to overcome racist errors.

This kind of approach, involving 
previous discussion among cadre be
fore the campaign, rather than the im
position of a “ line” followed by whip
ping the cadre into shape, might have 
produced a viable campaign. By not 
consulting cadre and by not using 
democratic methods, the leadership 
relied on themselves alone to set the 
course of the campaign. Once the 
problems of their approach became ob
vious, leadership persisted and 
refused to reevaluate their “ line,” 
even though it wrecked the PWOC and 
the OCIC. The leadership must be 
held accountable for setting back both 
the struggle against racism and the 
party-building movement.

work, with bogus promises that they 
will protect them from union penalties, 
these workers have crossed their own 
lines without a contract. This has fed 
the dealers’ hopes of busting the union 
out of the fish houses altogether.

It’s not too late for strikers to take 
up the tasks needed to get a decent 
settlement. They must get organized 
and push their officers to go to the 
labor movement for help; to investi
gate whether it is possible to bring the 
dealers up on unfair labor charges for 
not bargaining in good faith; to go on 
radio talk shows to let the people of 
New Bedford know what they’re going 
through.

There is no doubt that the strike is in 
serious trouble. Struggling to build 
rank and file participation in the union 
is the only way that workers can be 
sure their interests will be secured.

Ultra-Leftism

S e a fo o d  S tr ik e
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