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‘“We’re waiting for the Bakke decision. Affir-
mative action is gomg to take a real hard blow if
the state decision is not overturned.”

Delfina Lozoya, a Chicana cannery worker from
California, knows what the Bakke suit agalnst
affirmative action means.

‘“We’ll be set back—not 50 years, but a
hundred years.

“Up until 1968 women cannery “‘One of the girls worked as a sea-
workers had no type of jobs except sonal employee for-25 years and
the very back-breaking work with retired. She got a pensior. of $18 a
very little pay. month.”’

Delfina Lozoya told Workers’
Power how she and nine other
minority workers won an affir-
mative action consent decree in
1974.

It took years of struggle,
harassment and a $10 million
class action lawsuit to win a fair
seniarity system in the cannery.

Affirmative action made that
victory possible. This month,
the- United States Supreme
Court may take it away from

them. .~
Second Annual Conventlon of the -
' GHTS AT STAKE
Teamsters for a Democratic )
. . Alan Bakke sued the Univer-
Union. sity of California at Davis
Medical School because he

claimed an affirmative action
admissions program for minori-
ty students violated his rights
as a white man.

The State of California courts
ruled in his favor, and now the
U.S. Supreme Court must de-
cide the appeal.

The'issue in the Bakke case
isn’t just the right of minority
students to go to medical
schoel, important as that is.

But for Delfina Lozoya, for
every working woman in this
country, for every Black and
Latino worker in this country,
twenty years of battles for inte-
gration and equality and human

Harry Patrick, Secretary-Treasurer
of the United Mine Workers,
shares his experiences as a
union dissident with
Teamsters.

THIS WOMAN FOUGHT
FOR HER RIGHTS

Delfina Loyoza,

rights are at stake.

A Supreme Court decision in
Bakke’s favor could unleash the
greatest rollback of Black and
women'’s rights this country has
seen since the' end of World

ar IL.
at’s why you should be at

the demonstrations October 3

Mhll Supreme Court
~take them away?

cannery worker.

and 8 demanding the Supreme
Court uphold affirmative action
and overturn the Bakke deci-
sion.

For information on the Octo-
ber demonstrations and two full
pages of coverage on the affir-
mative action struggle, see
pages 6-7. ]
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(Gas Cut Off-
~ Gityin Peril

by Paul Bfoz

in their homes.
cut off.

state utility

LoVaca had contracts with
Crystal City to supply gas at a rate
of no more than 36 cents per
thousand cubic feet. In 1973,
during the “‘energy crisis,’” they
broke the contract and raised rates
to near: $2.00.

Crystal City officials refused to
pay. Most of the town's 8,000

9:20am, Friday,
flow of natural gas into the city was

People in Crystal City, Texas, the
‘‘spinach capital of ‘the world,
without hot water,

are
hot food, and heat

hd

September 23, the

It took the combined efforts of 18
judges in six state and federal courts,-
officials,
Railroad Commission, armed guards,
the press, and LoVaca Gathering
Company to shut off the gas to this
small southwest Texas Town.

the Texas

residents are poor Chicano cannery
workers and migrant laborers.

For the past four years the battle
was fought out in the courts.
Recently, they ruled in the
company's favor, and the gas was
turned off. LoVaca is claiming
$800.000 in back payments.

Crystal City residents have
elected members of La Raza Unida
(People United) party to official
positions in the city and county.

We talked to Ricardo Espinoza,
who teaches history at the local
high school. He says that La Raza
Unida ‘‘believes in helping the
poor, and seeking'better education-
al programs for” our students—
emphasizing bi-lingual and
bi-cultural education.”

Many residents believe that their
city is being victimized because of
their support of La Raza Unida.
“The local newspapers and the
newspapers in San Antonio—the
only comments they carried were
those that placed the blame on the
city officials,”” said Espinoza.

State and local Democratic Party
officials refused to help Crystal
City. It is widely belicved that they
intend to try to use this issue to
destroy La Raza Unida.

According to Espinoza, “We're
not the only city that hasn't paid,
and yet the fight is with Crystal
City."

Next week we hope to bring you
extensive coverage of what’s going
on in Crystal City—including
essays from high school students
on how they view the situation. |

by Woody Grimshaw

bears repeating.

Aide. Hello, is this Byron Beagle-
bottom of the Mudd National
Bank of Georgia?

Beaglebottom. Speaking.

Aide. I'm calling on behalf of the
President of the United States.
We have a job opening in the
positiop of Budget Director, and
your name was being tossed
around as a possible candidate.
People speak ‘very highly of
you.
Beagle. Glad to hear it. g
Aide. If you don’t mind, I'd like to
ask you a few questions of a
personal gature.

Beagle. Shoot.

Aide. How's your checking
account? -

Beagle. What do you mean?
Ailde. Any overdrafts, for

example, that might be miscon-
strutd as loans?

Beagle. Well, my wife once wrote
a check that bounced. She had to
come down the same day and
deposit $2.00 to cover it.

A small town rural
country Georgia...

A telephone operator friend of mine at the White House
accidently overheard some conversation the other .day that

Seems that Jimmy 9aner's aides have been calling around
frantically, attempting to locate a replacement for Bert Lance.

One converszitimyk'ent something like this:

Aide. Isn't the Mudd National
Bank a small town rural country
Georgia bank?

Beagle. About as small town as
they get.

Alde. And doesn’t it
liberal overdraft policy?

Beagle. Not that | know of.

have a

Aide. That's good to hear.
What about a company plane?
Beagle. We've got one of those.
I'm on it every day.
Aide. Ever take any trips in it that
might be misconstrued as
personal or political, for which
you didn't reimburse the bank?

Beagle. Nope. Néver took any
trips at all.

Alde. None at all?

Beagle. Not a one.

Aide. Well, Mr. Beaglebottom.
this sounds good. Just one more
guestion.

~

Grimshaw

Beagle. Shoot.

. Is there anything in your

that  might eventually
embarrass the President if they
came out after your appoint nent?

Any shady loans, loans without
collateral? Ever handled any
Teamster pension money? Ever
been implicated in any embez-
zlement schemes? Anything like
that?

Beagle. Not so far as I recollect. |
got a ticket once for running a
stop sign. Just didn't see it.

Other than that, my record's
clean.

Alde. This sounds very,
good, Mr. Beaglebottom.

You know, I've got a list as long
as your arm ‘of small town rural
country Georgia bankers I've
talked to. And you're the first one
to pass the test.

Beagle. Oh, I'm not a banker.
Aide. You're not?

very

]

IT STINKS

More Natural
Gas From
The Senate

P/

by-Karen Kaye

IT'S GETTING DARK EARLY,
there's a chill in the air—winter’s
freeze is on the way.

And with it come the heat bills
again: are you ready for an increase
of up to $150?

Many people have spent their
summer installing insulation and
collecting storm windows, buying
blankets and knitting sweaters (and
paying off last winter's bills to the
local gas company).

It's all part of waging ‘‘the moral
equivalent of war'' against the
energy shortage, as President
Carter asked us to do. But once the
storm windows are up and
insulation’s in, there's little more
one can do except put on the
sweater and watch the fuel bill
climb.

And wi have government and
busines§ done about the energy
problem? Carter did say that all
sections of society had to sacrifice
to overcome this energy crisis.

Even the bulkiest sweater can't
insulate the public from remember-
ing, that as it turned out, the
energy companies purposely
created last winter’s fuel shortages
to extort higher prices for their
product.

SENATE

What government has done is
this: Carter's energy program
breezed through the House of
Representatives. It has been stuck
in the Senate cver since, where it
now faces 503 amendments.

Why the delay on solving the big
emergency? Why the haggling at
the top while ordinary people
dutifully insulate and scrimp to pay
the bills? .

Because sooner or later the
government had to face up to the
fuel industry’s blackmail.

Oil companies still want those
higher prices, and if they don't get
them they can hold back the fuel
again. After all, they own it.

But current federal laws regulate
the price of natural gas sold
interstate.

While this didn't prevent Exxon,
‘for example, from making $2.6
billion in profits last year, the oil
and gas companies want natural
gas prices deregulated so they can
charge whatever they want.

Beagle. No, I'm the janitor.

It's companies like Exxon and
Mobil that control most of the
natural gas. And apparently control
most of the Senate, which favors
deregulation.

PRICES TO RISE

Carter looks goed by threatening
to veto any bill containing
deregulation. But even his proposal
will allow gas prices to rise at least
20%,

And Carter, ffe hasn’t complain-
ed much about how the Senate is
junking. the rest of his energy
program: utility rate reform, tax on
gas guzzlers, rebates to consumers
from a tax on domestic oil and taxes
on business use of oil and gas.

These proposals were just
sweeteners to make the public
swallow the higher fuel prices we
get under either Carter’s regulated
gas price hike, or the Senate’s
deregulation. s

The President estimated gas bills
would go up 3150 with deregula-
tion. And with the threat of
deregulation growing, Carter's
stance for a regulated price hike is
now supposed to be sweet enough.

But tiis doesn’t change the fact
that most Americans will be hard
pressed to pay higher gas bills.

Especially with unemployment
so high and wage increases so low.
On top of what we've shelled out
for insulation.

SWITCH TO TEA

But what can the consumer do?

You can't switch to tea like
people did to protest coffee prices.

Why isn’t anyone in government
standing up for all of us who need
heat we can_afford? Why aren’t
they pointing out that the fuel
giants made huge profits last year?

We're not represented in

overnment. " Democrats  and

epublicans alike are there to take
care of Business.

Regulation or deregulation—
either way, working people pay. oil
companies profit.

The is:
ize the fuel industry and iun it for
ge purpose of providing affordable

el.

Everyone needs fuel. Few of us
need wealthy oil executives. a
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SOUTH AFRICA

STEVE BIKO _
WAS MURDERED
=AND HE WILL
E AVENGED!

by Dan Posen

FIFTEEN THOUSAND Black

South Africans came to Kingwill-
iamstown to bury, Steve Biko.
' Biko, who led the organizing of
the Black Consciousness movement
in South Africa ten years ago, died
while in detention in Pretoria.

““There are

they can kill you. . . °”

The South African government is
trying te cover up the circum-
stances of his death, claiming it
was caused by an eight-day hunger
strike.

But at Steve Biko’s funeral every
speaker, including the most mod-
erate Black political and religious

lots of ways

from who is now

Majakathata Mok is a
living in exile in Britain.

He spoke with the r

v soc
in London about Steve Biko's death.

Y
‘‘Steve Biko was one of the
greatest and bravest of our leaders.
‘‘Steve Biko Is dead. But the
movement fo avenge his death gets
stron?er every day.

‘‘Hls_spirit is spreading all the
time. The racists can't get away
with what they used to. Every
killing, every eviction meets fiercer
resistance than before.

‘‘It was the Black Consciousness
movement which taught us to
rejoice at the victories of our
brothers and sisters in Angola and
Mozambique, and inspired the
rising in Soweto last year.

., “That's why they
Steve..."

killed

e o o

‘‘“There are lots of ways they can
kill you in those prisons. They have
all sorts of inhuman tortures which
they carry out on Black resistance
fighters, sometimes for infarmation
—sometimes just for punishment.

““The torturers get excited, and
often go too far.

“‘They can beat you to death with
karate chops. They can electrocute

Recall

by Jim Woodward

The effort to remove United
Mine Workers President Amold
Miller is ‘‘right on schedule’
according to Bill Bryant, a West
Virginia coal miner.

Bryant is the leader of Miners for
Recall, a Cabin Creek, W. Va.-
based group.

Although Miller was re-elected
only a few months ago, the recall
effort has gathered steam because
of the way Miller handled the cuts
in health care.

Miller not only refused to stand.
up to the coal operators on this
question—he also sent out a group
of umion organizers, popularly
called a goon squad, to try to break
the strike.

In a telephone interview, Bryant
told Workers’ Power™ that his
group is ‘‘expanding. We're not
giving out figures, but we expect to
reach thg 5% in early November."

The first goal of the recall effort
is the signatures of 5% of all the
union members.

If that is successful, official recall
petitions will be sent to all locals

paper, Worker,
you to death with their electric
shock ‘treatment’.

‘“You can die in the ‘Invsible
chair’. You sit on a stick against the
wall until the bones in your body
begin to break.

‘I don’t know which torture they
used on Steve. We can't have his
body to find out.

‘‘But | know he was murdered,
and so does every Black person in
South Africa..."’

‘“The people who rule our
country are savages, and worse.

“That’s right. But they're not
just savages. They're watchdogs
for their employers.

“Without their employers, they
wouldn’t have any teeth. And their
employers are here, here and in the
other capitals of Europe and
America where rich people invest
in my people’s siavery.

'‘We want them out. We want
their money and their investments
out. Because these are what keep
the racists alive and confident.

““If you can get that money out,
you can leave the South African
racists to us.”’ m]

Campaig

from union headquarters. Thirty
percent of the union’s 277,000
members must sign these petitions
within 30 days in order for the
recall to proceed.

CONTRACT

The current UMW contract ex-
pires December 6.. Bryant ex-
plained the timetable involved:
“‘There's no way we can stop his
[Miller’s] leading the negotiations.

“‘But we figure, if he knows he’s

« going to have to come through, he
knows he’ll have to do better. It’s

figures, stated openly that the
police murdered hjm.

POLICE
The police observed Steven

Biko's funeral in a different way.
They blocked convoys of buses

Exiled Soweto student domonlratu "Invlllbb chair

‘‘Blacks are tired of
standing at the
sidelines to witness a
game that they should

be playing. They want
to do things for
themselves, and all by
themselves.”’

-Steve Biko

carrying mouriters from every part
of South Africa.

In Soweto, they pulled pegple off
buses and eclubbed them. Dr.
Nthato Motlana treated over 30
victims, including many with frac-
tured skulls.

A number

of young Black

3

torture.

women, the doctor reported, were
also raped by police.
. At earlier funeral meetings for
Biko in Soweto, police broke into a
church with dogs. :

But this time, the South African
police state went too far.

ELECTIONS

The political shock and interna-
tional outrage over Steve Biko's
murder is one reason why the
South African regime is holding
elections in two months.

Prime Minister John Vorster has
called for a huge mandate from
white voters, less than 20% of the
population.

Only whites can vote in South
Africa. The 80% African majority
“have no vote, or any other political
rights, in their own country.

The government is calling on the
white minority to vote to preserve
its bwn privilege—and it will.

Vorster will get the results he
wants in this election. But that
result means nothing to the Black
majority.

They have already cast their
votes, in their nationwide demon-
stration of rage over the murder of
Steven Biko.

Their verdict is that the struggle
for liberation comMinues—and that
Steven Biko will be avenged. 0

A movement is growing
to stop American uni-
versity and union invest-
ments in South Africa.
See page 9 for details.

i

n Grows In Mine Union

sort of similar to holding a club
over his head.”

Bryant said he doesn’t efpect the
actual recali-could come until some
time in the spring. °

Another miner, David ‘‘Blue’’
Lamm of Cabin Creek, W. Va., said
that the International Executive
Board had already spread the word
*‘that they’re going to challenge
every signature on the petitions.

**Recall, if you look at the way
it's done, it's next to impossible to
recall anybody." Lamm told Work-
ers' Power.

‘‘But there is some fundamental

£ S >

3 caucus

questions that have to be answered
to the membership, and I think that
the recall can create a pressure that
might force them to deal with some
of them.”

Lamm said organizing new mem-
bers in to the union is the most
important issue now, since the
UMMW’s share of coal mined in the
U.S. has slipped to only 48%.

**If this contract’s a bad contract
and, we can't organize with it,
you're talking about almost a
destruction of the union,’" he said.

NATIONAL MEETING

After the 5% figure is rcached,
the next step for the recall move-
ment, according to Bryant, will be a
national meeting to coordinate and
map out plans.

He added that Miners for Recall
plans to remain a permanent
in- the unign. ‘‘In our
opipion this will be a way the rank
and file can voice themselves. We
can exert pressure,’’ he said.

They may experience some diffi-
culty along the way, though,
because of the composition of the

roup. Supporters of both Harry
%acrick ang?.ee Roy Patterson, the
two candidates Miller defeated in
June, are involved in the group.

This means, to some extent, dif-
fering philosophies on union demo-
cracy, organizing, and other issues.

Bryant said that because of the
group's single purpose, Miners for
Recall is *‘not backing any candi-
dates,”" nor are they getting into
specific issues related to  the
upcoming contract fight.

Another group of miners will also
be getting together soon to talk
about the future of the union. Many
of those who supported Harry
Patrick’'s campaign for the union
presidency are planaing a meeting.

“A lot of pecople that were
pushing for that meeting want to
use it to formalize some type of

loose coalition between people in
different areas.”” Lamm said.
Relating this development to the
rank and file group threw out
the old corrupt unidn leadership in
1972, he continued, "I think that it
could be something like almost a
MFD kind of thing in its very
beginning stages. (w}
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‘A LEADERSHIP FOR

Teamsters for a Democratic Union
holds second convention

[ Story: Gay Semel Photos: Jim Woodward- i

“I've been full circle. Coal miner for 18 years, International officer for the last five. They can’t kid
me any more about what goes on and how fat labor leaders get. Because it’s the truth.

‘‘They get fat, they dress in three-pie

suits. . .and they drive Cadillacs on your money.

‘“‘And what I'm saying here tonight is not going to win friends and influence enemies for me. But
I’'m telling the truth. . .1 know beyond any shadow of a doubt, that the rank and file is not being
represented by the labor leaders in this coyntry.”

The speaker was Harry Patrick, Secretary-Treasurer of the United Mine Workers of Ametica. His
audience was the several hundred Teamster delegates to the

Teamsters for a Democratic
Union (TDU).
They knew he spoke the truth.
The Teamsters had come to
Cleveland to do something about
the leadership of their union.

FORMED TO FIGHT

Doug Allan of Los Angeles Local
208 and a member of the TDU
‘national steering.committee, put it
this way:

**A year ago TDU was formed.
and what was it formed for? It was

Harry Patrick (left). He was Intro-
duced by Al Ferdnance.

second national convention of

formed to join the rank and file
together to fight the International
Brotherhood of Teamsters’ leader-
ship, and all their racketeering and
crookedness.” .

For two days they sat through
long sessions of a tightly-filled
agenda. They had business to
conduct. And they had come a long
way—many from as far as Califor-
nia. And they were serious—real
serious.

Mel Packer, a TDU steering
committee member from Pitts-
burgh's Local 249, explained one
reason why:

‘‘About three weeks ago, about
midnight one night, while 1 was
thinking about this convention, 1
got a phone call from a driver with
seven kids. He's been in the union
something like 16 years.

**He called up from a motel
toom, one and a half hours away
from his house. He was being
bedded down there and they were
going to push him on in the morn-
ing. And he was wondering when
the hell it’s going to end.

‘*He was in some ways crying
when he talked to me. I was too.
Because | can see that happening
all across the country.

The delegates knew the road
ahead would not be easy. Some had
been fighting for years. They had
seen other rank and file organiza-
tions they had helped build fall
apart because of mistaken strate-
gies or the fear of goons in back
alleys. '

LEARNING FROM THE PAST

But they were still fighting—
because they had no choice—and
they were learning from the
mistakes of the past.

Doug Allan talked about one
such experience.

¢l belonged to an organization
some time ago that you probably
heard of called TURF—Teamsters
United Rank and File,”” he said.
““What we had done in TURF, we
had put our faith in a few leaders

that would lead us to where we

wanted to go.

“We found out that that would
not work. TDU has given us the
opportunity to form together for
you and I to change the IBT. TDU
cannot do it—a name cannot do it—
a leader cannot do it—it takes you
and I, the rank and file to do it.”

They were learning from their
own past. They also wanted to

learn from the successes and the
failures ‘of others.

They invited Harry Patrick to
speak. Patrick ‘was elected Secre-
tary-Treasurer of the UMW on the
Miners for Democracy (MFD)
reform slate which threw out the
corrupt Tony Boyle regime.

The MFD victory was an inspira-
tion to rank and file union members
throughout the country. But since
then, Miller has proved to be a
weak and ineffective leader, and
has repeatedly sold out the mem-
bership.

Though he was unsuccessful,
Patrick ran against Miller in June’'s
UMW elections because hevsﬁll

convention set themselves several
tasks. They wanted to assesd
.TDU's first year, make plans and
develop campaigns for the coming
year, and broaden the group and
its leadership.

THE FIRST YEAR. There was
general agreement that TDU)
Riggest - accomplishment dugi
its first year was firmly est
ing itself as a national Tedmster
opposition group that is“here to
stay. TDU has sunk roots deep
enough to ensure that it will not
be a *‘here today, gone tomor-
row’’ experience.

Doug Allan, a steering commit-
tee member from Los Angeles,
spoke on this point. '‘Here we are
a year later,”" he said. ‘‘We have
got a solid foundation that we can
build on. TDUY has done the one
important thing that | had hoped
for, and that is, we have a group
of rank and file people’that can
stand together."’

THE COMING YEAR. '‘During

* TDU's first year,'' said one dele-
ate, ‘‘we saw lots of people join

DU in isolated areas, locals,
different jurisdictions. During the
coming year we’(e going to see
-more and ‘more people joining as
whole shops, whole groups of
people , coming in, stewards,
committee, everything.”"

This process has already ¥égun
in several cities. The convention
decided to undertake several
campaigns, as well as getting
involved in gontract fights, build-
ing toward the 1979 Master
Freight Agreement.

These are the campaigns being

TDU - WHERE IT’S

The 350 rank and file delegates
who registered for last week's
Teamsters for a Democratic Union

planned:

* The Right to Vote. Currently,
international Teamster officials
are elected at conventions by
delegates loyal to" the wnion
machine. At last year's conven-
tion, only one delegate, a TDU
member, ‘voted against Frank
Fitzsimmons, even though Fitz is
probably the most disliked top
union official in the history of the
American labor movement,

TDU wants to change this, so
that International officials are
elected by membership referen-
dum, as is the practice in the,
mine workers and steelworkers
unions. The Right to Vote cam-
paign will include stickers jlitera-
ture, meetings, picket lines, and
possibly a lawsuit.

‘‘We aim to create the kind of
pressure that will force many
local officers to take a stand on
this issue,” says a TDU resolu-
tion.

* Pensions. The convention
decided to initiate a petition drive
to President Carter and Secretary
of Labor Ray Marshall. It will
demand they use their power to
remove the six pension fund trus-
tees who gave convicted labor
racketeer Allen Dorfman a $6
million contract with the Team-
sters Health and Welfare Fund.
TDU is calling for election of rank
and file trustees to replace them.

» Other proposals adopted were
a Teamster Bill'of Rights and a
resolution on the grievance pro-
cedure.

* Special meetings were held of
Teamsters in various jurisdic-
tions, such as Road Drivers,
Grocery, Carhaulers, and United
Parcel. Some of these groups will
develop campaigns around their
own particular issues.

BROADENING TDU. Many of
the convention delegates repre-

GOING NEXT

sented new elements in TDU.
These included: the-4eadership of
Local 213 in Yancouver, the
largest Teamsters local in Can-
ada; grocery workers from St.
Louis; UPS workers from Chica-
go; significantly more road driv-
ers than before; and a good
representation from the west
coast.

The new TDU steering commit-
tee incorporates many of these
new groupings. Among the new
members are: Jim Blomfield,
representing the  Vancouver
Teamsters; Phyllis Carpenter,
representing a large group of
Schneider drivers in Green Bay,
Wisconsin; and Danny Charlton,
leader of the Concerned Drivers
Club in Local 710, Chicago.

OTHER BUSINESS.

* Harry Patrick, Secretary-
Treasurer of the United Mine
Workers of America, was unani-
mously voted an honorary mem-
ber of TDU.

* The delegates also unani-
mously supported the struggle of
the Vancouver Teamsters against
harassment from thé union lead-
ership. Local 213 Secretary-
Treasurer Jack Vlahovic was
thrown out of office, fined over
$10,000, and barred for life from
holding any Teamster job in
kangaroo court proceedings. The
Local 213 membership is defend-
ing the union offices to prevent
Vlahovic's removal.

TDU printed petitions suppor-
ting Vlahovic which the delegates
tock as they left the convention.
The petitipns demanded that IBT
President Frank Fitzsimmons re-
verse the decision of the Joint
Council 36 trial board.

s

believes in the goals of the MFD.

In many ways Patrick’s addres-
sing the TDU convention—a con-
vention of rank and file union
oppositionists—was an historic
event. Trade union officials do not
look kindly on one of their ewn
leaving the fold.

Patrick knew
anyway.

‘I went through the same thing
that you are going through right
now, and I know what a struggle,
what a fight it is. And I thought
long and hard about this when I
was first contacted abgut coming
and speaking.

**And I was also pressured not to
come here. There was some jokes
passed back and forth, by the way,
like I would probably become part
of 1-66, the highway! Or...some
structural steel development some-
place.

“‘But, I thought that I would be
selling out everything that 1 ever
believed in and everything that 1
ever fought for in my life if I did not
come here and speak to you
people.”

“*‘When we formed the MFD we
worried them to death and they
done all kinds of crazy things.”

‘*As you go along in your fight to
reform your union, you'll find out
that just by meeting you'll drive
them crazy and they’ll do all kinds
of crazy things."

this. He came

TRAIN LEADERSHIP

Patrick talked about the need to
develop and train a rank and file
leadership.

‘‘Because of the old dnion
leaders’ desire to control their
unions, they never really have
trained people to take a leadership
role in the union.

‘‘And that's very smart from a
dictator’s point of view. Because
the point is to keep the troops
stupid, and then you don't have to
worry about them. As you go along.
develop that leadership so that
when you get ready, you'll have
somebody to take over that knows
what they're doing."

The TDU is already grappling
with that problem.

Danny Kablack of Pittsburgh
Local 250, and a TDU steering’,
commlittee member, explained how:

**Building TDU means that we've
got to develop a leadership for the
future. We can’t knock people out
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of office and expect that office to
just stay theré. We’'re going to
have to develop people to fill these
offices.

‘‘We’re going to turn our sympa-
thizers into members. . .we’re go-
ing to turn our members into
activists, people who can slow
down the work pace, and who can
spread this organization more and
more into new shops. ..

‘““We're going to take our
activists and turn them into organi-
zers...we're going to take those
organizers and turn them into
leaders, people who can hold office
to represent the people who are
- down here at these meetings.

RED-BAITING

Another important lesson Patrick.

discussed was the way red-baiting
is used and why.

“l was red-baited unmercifully
during my campaign. "And in
Appalachia- that works very; well.
Every time 1 walked up to a bath-
house, everyone waited for the
clouds to open up and the red
planes to come down and bomb
them all out of existence.

“So, I've gotten used 6 that,
and 1 guarantee you, evefy one of
you siiting here tonight{ had better
get used to it because’you’re going
to go through the same thing.’’

WIVES

Patrick talked about the impor-
tance of involving wives. ¥
. “‘llook out-here and I see a lot of

women out here. 1 know these
women stand behind their hus-
bands and they believe in the trade
union movement as much as their
husbands do and that's what is
important.

1 don’t know how many of you
have ‘seen a movie called Harlan
County, USA. I was there. I lived
through that whole experience; it
was incredible. Without the women
in that strike we would a never won
it."”

m & FILE ORGANIZATION

One of the most important
lessons Patrick took to the conven-
tion was the need to mdintain rank
and file organization, even after
winning office.

“One of the tragedies of the
movement within the mine workers

was that we didn’t have foresight
enough to understand that dis-
banding—and it was never really
disbanded, it was simply just let
80... There was no attempt to
organize the 68,000 or 70,000 who
voted for the MFD ticket.

““You have to continue to organ-
ize the same people who put you in
office, , and they have to be a
constant watchdog to make it
work.”

‘‘As1say I've come full circle. .,
It’s very easy to get-tuned into that
kind of life of sitting behind a desk,
your feet up on it and wearing
three-piece suits and driving big
automobiles.””

It is this understanding that in
many ways marks the strength of
the TDU and was the theme of the
convention.

Over and over again delegates

discussed running for office, but
maintaining rank and file organiza-
tion. The convention clearly under-
stood that no ‘‘leaders’’ could solve
the problems of rank and file
Teamsters—only their organized
strength could do that.

Danny Kablack put it best:

‘‘We've run candidates in local
elections, and we’ll run a lot more,
especially in Detroit. TDU candi-
dates are not just the conventional
reformers, not the people you've
heard before—the smiling would-
be bureaucrats—‘vote for me and
I'll set you free, just make me your
next V.P.’

‘'We're running people who are
pledged to principles. Sure the
people who were in there before
had principles too: self-advance-
ment, personalized power, a rela-
tive in every office, keep the family

Would you believe what this man says? Here’s what Jackie Presser had
to say when interviewed by Workers’ Power reporter Gay Semel:

WP: Excuse me Mr. Presser, Could you tell me why you are demon-

strating today?
Presser: We're not demonstrating. We're marching to show our

Presser: We’re marching to show the public we support the Teamsters

did you pick tﬁis day and this place?

solidarity.
WP: Oh, With what?
Union.
WP: Wh
Presser: Why not today?...We live here.

WP: Do Fou regulally march around' coliege campuses to demonstrate
1

to the public your solidarity?
Presser: We've done it before.
WP: When?

Presser: Last yéar at Kent State.

WP: You mean to tell me that the fact that you marched around Kent

State last year and Cleveland State this year has nothing to do with the

fact that that is when the TDU has held its conventions?

Presser: TDU?. .

.1 never heard of them. a

in_the local.

“We have principles of a differ-
ent kind, principles we mean to
stick to, that we mean to push. And
if our people stop living up to their
principles, they’re not our people
any more and you can throw them
the hell out.”” a

TEAMSTERS
OF ALL ACES
STAND BEHIND
OUR UNION

# 5L

Jackie Presser, International Teamster Vice President and one of the
highest paid union officlals In the country, descended to the streets of
Cleveland September 24. With about retiress, union officiais, and
other Teamsters from all over Ohlo, he set up a picket line around the TDU
convention site.

The protesters carried llﬂl‘ll such as, ‘‘Dad, Mom, Kids—Teamster
Unity’’ and ‘‘Best Buy in U.S. is Teamster Membership.”’ Most were
under orders not to talk to reporters. But one retired couple was willing to
speak to Workers' Power. When asked whl they were demonstrating
against TDU, they quite genulnely repliad that they didn't realize they
wege there demonstrating against anyone at all. -

his is the second time in a year that Presser has appeared on a picket
line, noted TDU. Last year he took a group to Kent State University to
picket TDU’s founding convention.

TDU members interpreted Presser’s demonstration as a sign they are
doing something right.
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'BAKKE DECISION — QUESTIONS AND |

AFFIRMATIVE AC

by Marilyn Danton
Allan Bakke is a 37-year-old

white male civil engineer with a—"*

salary to rhatch, |

‘Bakke is charging that he has
" been victimized by “‘reverse dis-
crimination’’—held back solely be-
cause he is a white male. He is
taking his case to the Supreme
Co

Bakke was denied admission to
the University of California Davis
Medical School.

The school has a special admis-
sions program that sets aside up to
16 class openings out of 100 for
disadvantaged students.

Bakke is not alone in his
“‘reverse discrimination’’ claim.
Many people believe that *'affirma-
tive action"' programs such as this
one deny white men an “‘equal
opportunity™ to get ahead.

Where did affirmative action
programs come from? Have they
really gone too far? Is it really a
handicap to bé born white and male
in America?

A VICTORY FOR EQUALITY

Affirmative action was one of the
victories of the Black liberation
movement. Affirmative action says
that this socicty creates obstacles

for women, Blacks and other
minorities. obstacles that begin
‘with birth.

All sorts of education, training.
and individual encouragement is
determined by each person’s race
and sex. Whites and men simply
get more breaks.

Affirmative action recognizes
that obstacles exist, and sets out
special programs and policies to
compensate for the discrimination
that has been suffered.

Special recruitment programs.
Improved on-the-job training in-
stead of special hiring require-
ments. Re-writing entrance  or
employment exams so thal® a
Spanish-speaking or Black persop
is not at an automatic disadvan-
tage. Adjusting unnecessary physi-
cal requirements so that women
can apply for good jobs.

All of these are examples of
affirmative action. It took a h
and militant battle by the Black‘and
women’s movement te win affirma-
tive action, to knock do unfair
practices that kept them locked into
inferior, back-breaking and poorly
paid jobs.

But, says Bakke's supporters,
affirmative action did its job. There

is no serious racism and discri-
mination anymore.

White men, they say, are now
being denied the best jobs and
college admissions. Blacks, Latins
and women are getting far ahead.

This is nonsense. Racial discrim-
ination is still as American as mom
and apple pie. White people still
get the best jobs with the best pay.

Discrimination in jobs begins
with whether you get one at all.
Black™wnemployment is more than
twice as high as white unemploy-
ment. :

This is not because Blacks don't
want to work. It’s because the

‘‘We don’t need unqualiffed doctors.”

Right. No one wants unqualified doctors. But, we're talking about
admission to medical school, not graduation. Anyone who
completes four years there and a year as an intern and graduates is
as qualified as anyone else.

A recent study dono.l:{ the Assgciation of American Medical
Colleges showed that Blacks who'd successfully completed the first
two years of medical school started out with lower scores on
entrance tests than many whites who'd flunked out in the same first
two years.

The teal problem is that there are not enough openin?s to begin
with. Medical school admissions are kept artificially low by
orgapizations like the American Medical Association. Then when’
docfors. begin to practice they can charge outrageous fees.

But with the present 6w number, few whites gain admisgion to
medical school—and almost no Blacks and women. Even when the
number of openings increases Black and women are still excluded.
The Black liberation and student movements forced the increase
of literally tho ds of new ings Iin dical schools'across the
country a few J“r’ ago. Seventy-seven rcent of the new
upo;lngs. created solely to spur minority admissions, went to white
students.

industries and corporations are
fleein‘g\&e central cities as fast as
they cany

And it's because racism prevents
Blacks from getting jobs as easily
as whites. In fact, the Bureau of
Labor statistics says that today. it
is twice as easy for a white to get a
job as it is-for a Black.

|

Affirmative action has improvea
the situation by a couple of
percentage points. But there is still
a long way to go. #”

Racial minorities, including
Blacks, Latins, Native Americans,
and Asians, are about 35% of
the population.

Yet after almost eight years of
affirmative_action they still hold
39% of the lowest paying jobs and
only 7-8% of the best paying jobs.
Check out the table.

Yes, from time to time, a
company or city will refuse to hire
white men until it has first hired a
certain percentage of women and
minorities.

This is to make up for decades of
refusing to hire anyone but a white
man, and it is the exception rather
than the rule. . ]

Think about it. If one Black
person actually got a job for every
white male who today believes that
**his'' job has been taken away by a
minority, Black unemployment
would be practically zero. Instead
of 14.5%.

The median income of a Black
family is 60% that of a white
family, unchanged for 20 years. Far

. from taking privileges away from

white people, Black and Latins and
other minorities have been losing
ground in the last five years.

Why then does the average white
working person look around and
see his or her own living and
work conditions are getting
much, worse, if they are not getting
better'for Black people? Somebody
must be benefitting.

Affirmative action was first won
in  the late sixties when the
economy was booming: The federal
government judged the strength of
the Black and women's movements
and decided that it could afford
affirmative action.

There was enough money in the
system to improve conditions for
both Black and white workers.

But by the end of 1975 America
had suffered the worst depression
since the 30's. Black people in
particular have never recovered
from it. %

Today the economy is in terrible
shape. The job market is getting
smaller and smaller in comparison
to the work force, which keeps
growing. As the economic crisis
deepens this will get even worse.

Black and white workers are
competing for fewer jobs. It is no
wonder that every job available—
especially the better paying ones—
has many applicants.

NEED UNITY -

If a whole group of people can be
separated out because of race or
sex and labelled *‘not qualified”’,
then there's fewer people to
compete against.

If Blacks and women workers’

Occupation
Professional & Technici
Skilled craft workers
Vehicle drivers
Laborers

Domestic

QUOTAS VS. GC

A lot of people maintain that
they are for affirmative action
programs with goals, but not
those with quotas. What makes

~the difference?

Quotas specify that a set
number of minority people will
be hired—say two Blacks for
every one white—until the racial
proportion of the work force
reflects the racial proportion in
the surrounding community.

This means that whites are
excluded from competing from

some of the jobs available. In
this éase two out of every three.
It is an *‘exclusionary quota.’’

Goals. on the other hand, do
not specify hard hiring figures.
They simply state that the goal
is to reach the desired propor-
tion within a certain period—say
5 years. To achieve the goal, the
empleyer may promise to seek
mino‘xiily applications, through
advertisements or setting up
recruiting stations in minority
communities, or some other
method.
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ANSWERS -

This page prepared by Marilyn Danton, Kate Stacy, Margaret Jarmes and
Jim Woodward. . -

TION: WHAT'S AT STAKE?

Pm cutting my own throat. I didn’t
discriminate, Why should I have to-pay a
debt?” : :

You are cutting you're own throat as long as you keep bdlieving
that some Black or some woman has taken your job away—when it's
clear that there simply are not enough jobs. And no industry or

ration seems particularly hot to pravide any.
ainly the bosses should pay. Not you. Not some Latino worker
who needs a job just as badly as you do.

Butas as there isn’t a force out there in the field, capable of
‘demanding , and demanding better ment for all workers,
then Black and women and all the other disadvantaged
p.orh are going to be the first ones to get the axe. .

_If white working people stopped thinking that eyery fight against
discrimination is a plot to take something away from them, we could
begin to put some real pressure on the companies and the govern-
ment. .

Minority people are going to fight.
problem not to fight.

There s no reason why minorities, more than others, should
continue to see their children deformed from malnutrition, bitten by
rats, poorly educated, and unemployed after their school years.

The question is whether you are going to be part of their problem

:- or part of their.solution:

““You’re a hypocrite. You’re supposed to be

Racism is too serious a

white men
against.”’

are ~ being discriminated

The white men who now complain about discrimination and say
they are opposed to all of it, have reaped the benefits of racist and
sexist practices for years. Whether. they personally have been
racists or not. They are the hypocrites.

1t is dishonest to say, ‘‘We'll stop discriminating now and every-
body will have an equal chance at all jobs. That will end the
problem,’’ and expect equality to be the result.

Say an employer needs an apprentice electrician and interviews
two men. '

One young man was educated in a well-financed suburban school,
and worked summers for his uncie's contracting firm. Another
young man was from the ghetto, and educated in a destroyed school
system. Then the employer decides on the basis of qualification.
Guess who will get the job!

Racism and sexism are still a dally part of our society. Minorities
and women need special prog and p y if
they are to get a real chance—not a pretend one. .

eople who oppose special programs because they *‘discriminate
against white men'’ are content to maintain inequality in our
society. i

\

r -
‘“Why should I support affirmative action‘."

against discrimination, but you don’t care if

too few jobs on a racial or sexual
basis.

Look at the recent closing of
Youngstown Sheet and Tube. Last
week 5000 jobs were eliminated.

The owners of the steel mill said
they couldn’t afford to keep the mill
running. They were not getting
enough profits.

It's not Blacks or Latins or
women who take away jobs from
white men. The employers cut their
payrolls, and refuse to create new
jobs. i
To turn this situation around we
have to fight back. But we simply
cannot do that if we are all tied up
over race and sex..Black and white
workers, male and female workers
have to fight together to win more
jobs out of the employers.

But why should Black workers
want to unite with white workers
who cry ‘‘foul” or '‘reverse dis-
crimination’’ every time a Black
worker gets a better job?

LOOKING BACKWARD. ..

‘As long as there is so much
mistrust what's to stop employers
from using unemployed women,
Blacks and other minorities from
scabbing against white workers?

If you think it can’t happen
you're wrong. Look at the South
today.

During the 30’s, when the last
major union drives took place, the
South was much more racist than
the north. As a result the bosses
could use the divided work force to
keep unions out.

Today businesses are still *‘run-
ning away'’ to the South, where
wages are lower and workin,
conditions are worse for both Blac
and white workers.

..+ AND FORWARD

Affirmative action is about fight-
ing racism. Blacks and other
minorities fight discrimination in
order to survive.

y

right to a job were not legally

and busting wages left and right. .

They will continue to fight. The
question is, will they fight alone?
Or will white workers join in their
fight against discrimination and for
ore jobs?

INTERVIEW <

protected it would mean more jobs  And h

for white men fiow. But in the long
run, they would lose too.

The employers would go tor the
throat, smashing work standards

Minorities

1964 1973

6% 8%

6% 7%

13% 15%.

1% 20% g
9% 9%

In truth, the only really

effective affirmative action pro-
grams are those with quotas. Ut
is immediately obvious, and
enforceable, - if an employer
breaks the system He agreed to.

With goals It is very difficult
to prove until those five or more
years of mo progress against
racial  discrimination® have
passed, and it's time for the
specific program to be evaluated
by the court. Goals rely totally
on the employer’s good faith. ]

repla;
wonfen if there were any com-
pléints.

The more difficult but necessary
task is to get more jobs. Then we
would not be forced to compete for

Hing out the threat of '} ’ _— —
i#ig everyone with Blacks and That's what defeating the Bakke

case is all about—creating the
brother and sisterhood we/need to
build the movement of working
people that can win full employ-
ment and a better life for all of
us. 8]

f R
““Minorities, just want an easy break—]

Lhmilies.

something they don’t have to work for.”

Hundreds of years of racist practice have frozen minorities out ot
good jobs and good’ educations. Those practices continue to this
day. :

Many industries and unions (like the construction unions) admit
only the sons and.other male (white) relatives of their present
members.

Other industries or skilled trades programs have educational
requirements for jobs tha