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x'yaar “Industrial Assembly" was im-'
mediately fired when his success in
the primaries was announced. Why
did Goodyear resort to this act of ter-
rorism in this "parliament of the
workers?” The reason is that Good-
year realises that the workers know
what is going on in the industry and
are beginning to sense the need of
organization in »rder to put an end
to the effrontery of the bosses.

43,000 Workers In Akron.

WHAT is the situation in Akron?
There are 43,000 workers in the

rubber tire industry of Akron, rep-
resenting the vast majority of the
rubber workers of Ohio—the biggest
rubber state in the country—and pro-
ducing 62 per cent of the rubber
tires of the country. More than half—
30,000—of these workers are employed
in two plants—the Goodyear Rubber
and Tire company and the Goodrich
Rubber and Tire company, the re-
mainder being in the Seiberling,
Firestone, Mohawk, General, etc. .

These rubber workers are among
the worst exploited in the country,
that is, regarding exploitation from
the point of view -of production and
remuneration. In 1923 the average
pay of the workers was $1,686. From
1923 on, the profits of the rubber bar-
ons increased, until in 1925 they earn-
ed the highest profits in the history of
the rubber industry. At the same
time, the production increased from
$391,000,000 to $656,000,000 or 42 per
cent while the wages declined from
$1,584 to $1,519 or a decrease of 4.1
per cent.

The Workers Know.

THE workers in the shops know
what the exploitation is. Thus, in

one department, they used to employ
a mold turning out one tire, the hand-
ling of the tire requiring three work-
ers. Now they employ six molds turn-
ing out six tires, and only four men
are required.

Speed-up is the curse of the rubber
industry. The foreman and supervis-
ors stand behind the men, driving
them on. But there is something
more coercive than the foreman’s
warnings: the fact that if the work-
er* do not work at maximum speed,
they will not earn enuf to live on.

“Base” Rate Scale Used.

THE work is based on the base rate
—a scale established arbitrarily.

That rate,, however, has no meaning
whatever. A worker knows that he
must turn out products for that
scale, but the amount changes from j
day to day. Thus by speeding up the
workers, and demanding an ever
greater production, the base rate will
remain the same, but the worker is
exploited to an ever higher degree
The experiment is tried out on one
worker, and when it is discovered
that he can produce a larger quan-
tity than hitherto, all the workers are
compelled to equal that production.

Scale Also Reduced.
rpHERE are Instances, however, in
-*- which the base rate itself is low-
ered. Thus a year ago a worker re-
ceived $1 for an operation, three
months ago it was reduced to 82
cents, and now amounts only to 66
cents. Production has increased, for
the rubber barons use this stimulus,
in addition to the one mentioned
above, to force the men to work
harder in order to earn the money
that they did before.
rpHE rubber industry is working at

fast pace, owing to the fact that
the spring season was slow and now

the demand must be met. In spite
of the fact that local men are being
discharged, more men are being put
on. The companies prefer southern-
ers—men who know little about or-
ganization, and who will "appreciate’"
the "fine" conditions in the Akron
rubber industry. These men are am-
enable to the foremen and bosses in
the shops for a while, but then they
too begin to understand the cutting
system undef which they are work-
ing.

These men are fighters—individual-
ists, who have been compelled to rely
on their own resources, and when
they find that the “Eldorado” that
they expected is only a plain field of
battle, on which the workers at the
present time are getting worsted, they
turn to the same methods that the
northerners are using.

TIfHAT are the workers doing to
* ’ counteract the effect of the situa-

tion? The workers are organizing,
and the Rubber Workers Union of
America is the goal they have set
themselves. A large number of work-
ers have already found their way in-
to the union, despite the terrorism of
the bosses, and the other intimidating
methods that they employ.

Thus, for instance, the men on one
shift are sometimes told that there
will be little work, whereas the com-
pany takes on more men on another
shift. The reports of the rubber com-
pany officials indicate at times that
conditions are not what they should
be. The purpose is clear: to create
a spirit ot insecurity in the minds of
the workers, so that they will accept
any conditions. in order to hold onto
their Jobs.

Men Are Militant.
rpiTESE reports, however, have no

■** effect on the workers. Many of
them are disgusted, and do not hesi-
tate to express their disgust. A sharp
spirit of discontent gave rise to the
union, and now the union is giving
organized expression to it in the form
of a weekly paper called “The Rub-
ber Worker.” This paper has created
a sensation among the workers, and
according to reports, even the rubber
manufacturers recognize that, the rub-
ber workers are on the right path.

The “Rubber Worker” has formu-
lated the demands of the workers —

demands that arise out of the situa-
tion in the rubber industry itself.

Formulate Demands,
rpHESE demands are S4O a week
-*■ minimum wage, equal pay for man,
women and young workers for the
same 8-hour day, 40-hour week, no
speed-up, guaranteed full year’s work,
right of organization. These demands
are meeting with a lively response \
from the workers, who in 1925 helped
to make the $21,000,000 profits for
Goodyear, $17,000,000 for United
States Rubber, $17,000,000 for Good-
rich, $3,500,000 for Miller and
$1,244,000 for Sieberling. What has

perity? A reduction of wages and In-
tensified speed-up.
VU HAT is going to be the outcome?

The “Rubber Worker” states that
without organization nothing will (be
accomplished, and therefore the right
of organization and recognition of the
union by the employers is the central
demand. From all appearances and
judging by the manner in which the
rubber workers are carrying on their
work, they will soon realize it.

RUBBER BARONS RUN CLOSE RACE
WITH FORD IN EXPLOITING MEN

TO SUPPLY TIRES FOR FLIVVERS
By I. AMTER. '

rpHE situation In the rubber tire Industry ot Akron is beginning to derrelop.
Both the nibber manufacturers and the rubber workers realize that the

situation Is getting more intense day by day.
Perhaps the best evidence of this is the fact that a member of the

rubber workers' organization who ran for election as member of the Good-

Comrades in Boston
Doing Their Bit to

Save Daily Worker
(Spscial to Tho Daily Worker)

BOSTON, Oct. 6.—The following
appeal was issued to the Lettish Party
faction In Boston:

Responding to the present emerg-
ency of The DAILY WORKER, the
comrades of the Boston Irtish Fract-
ion are rushing their bit of support.
Bn clwM please find a check for SIOO
*a a contribution from the Lettish
oomrades of Boston. We pledge our-

_

eel-res to work hard during the com-
ing days and to raise more funds for
oar DAILY WORKER, for this is the
rory first, and foremost duty of every

. •'omrade at the present time TO
SAVE THE DAILY WORKER AND
KEEP THE DAILY WORKER ALIVE?
for the revolutionary movement. All

l together, comrades: All for (he
.DAILY WORKER. The Lettish corn-
trades of Boston will do their sharp to

the beet of their ability.

HELP THE BRITISH MINERS’
~ CHILDENI

iV* •- ifc

Speed-Up Kills Three
Workers Every Hour in

Industry, Says Expert
(Special to The Daily Worker)

ATLANTIC CITY, N. J„ Oct. 6r
Three workers are killed on an aver-
age every hbur by Industry in the
TJuitffi States, according to figures
submitted by P. H. Lewlnski Corwin,
director of Hospital information Bu-
reau of New York.

Corwin gave- his statistics to the
28th annual convention of the Amer-
ican Hospital Association. Every year
700,000 workers are disabled for at
least four weeks, he said. Industrial
accidents are increasing, despite em-
ployers’ so-called safety campaigns,
Corwin showed.

The reasons he gave: general speed-
ing up of workers; increased number
of new men taken on after the last
depression; safety work retarted
since war and safety engineers taken
off company payrolls to allow welfare
departments without expert technical
knowledge to handle safety.

Dept, of Agriculture
Cites Armour Grain Co.

WASHINGTON. Oct. *'6.-Charg-
Ing that the Armour drain Company
attempted to manipulate the price of
grain on the Chicago Board of Trade,
Secretary of Agriculture Jurdlno hus
Issued u citation under the grain fu-
tures act calling upon the company
to show cause why an order should
not be Issued directing all contracts
markets to refuse It trading prlvl-

j leges.
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By THURBER LEWIS.
■fTTHEN Henry Ford dramatically

made the announcement that his
two hundred thousand
would work five Instead of five and a
half days a week, thousands of
people who don’tknow anything about
the Ford system thot Henry made a
monumental contribution to human
progress. In doing this, Ford did
make one contribution: he placed the
question df the five-day week out in
the open and got millions of workers
to thinking about it. But the five-day
week that they are thinking about is
not the five-day week that F<jrd is
“giving” his workers.

The workers in the Ford plants
work as much, if not more, than any
group of workers in the country. The
difference is that they work in a
more concentrated form. It is true
that they have remarkable and effi-
cient machinery and tools. The co-
ordination of the function of every
worker with that of another could not
be more perfect. Production goes
forward smoothly, methodically, and
with certainty. But it also goes for-
ward rapidly. The big cost in pro-
duction is the labor cost. To cut this
down, labor has to be speeded-up and
mproved machinery introduced. Ford

is the world’s greatest master at this
art. He can squeeze more effort out
as the marrow of his workers’ bones
:n a shorter time than any other boss.

Work Harder.

WHEN Ford decides to give his
workers two days rest a week it

is a sure sign that-he is preparing to
work them harder for the other five.
A worker in the Ford plant, despite
the eight-hour work day, needs at
least two days a w'eek to recover
from the terrific drain on his vitality
that the steady and exhaustive labor
in the Ford factory takes. There is
no such thing as a standard system
in the Ford plant. Methods and ma-
chinery are changed as rapidly as
newer, methods and machinery are
found that will cut down labor costs.
This means speed-up for the men.
The five-day week is the direct rehult
of this Ford policy. It means simply
that every man working for Ford will
hereafter do the same work in five
days that he formerly did in five and
one half. This being true, there is
not much benevplence to be found in
the fact that the pay of the men will
remain the same.

Ford Is Survivor.

HOWEVER, despite these facts
which prove that Ford has given

his workers nothing that they are not
paying for in full, there are certain
additional and informative facts
about Ford’s five-day week. First,
there are very few other manufactur-
ers in the country who could do what
Ford has done in this regard. There
are certain characteristics about the
Ford industry not common to most.
For instance, Ford and his immediate
family control the entire Ford indus-
try and all it 3 subsidiaries. He con-
trols every share of stock in the in-
stitution. He has no board of direc-
tors clamoring for dividends. He is
the sole boss. This gives Ford a lot
of leeway in management not en-
joyed by many bosses. *

Ford is the king of free-lance cap-
italists. The huge personal profits of
the industry and the fact that it is of
a vertical nature has placed Ford less
at the mercy of the banks than any*

MANY people read In the daily press
the stories of the fortunes being

made In the automobile Industry. Pacts
and figures are given to prove It and
is true. How many stop to think
about the many who make the mil-
lions for the few?

The automobile Industry Is not very
old, about twenty-five years, but in
those few years Henry Ford has be-
come one of the richest men in the
world. There are many lesser lights,
but as he Is so well known ho_ will
do as an Illustration.

Ford Get* The Difference.

FORD’S workers produce the cheap-
est car on the market, and for

that reason If no other Henry gets
the repotet'on of being the greatest
men in tlie United States. His car is
cheap, but his enormous fortune was
made on the difference between what
he paid the workers and what ho
charged for the car they made.

Ford has made some clever moves
when it comes to getting publicity,
and one of the greatest was when he
made the announcement that all his
employes would be paid five dollars a
day. That whs an increase to some
bul many of his workers would have
made twice that amount for the samo
amount of work In many other shops.
In fact In one trim shop the men work
lug on Ford work made more then
twice as much as did a Ford worker.
Did the press say anything about the
six months a Ford worker put IVi at
$2.73 a day before getting tjio five a
day?

When Ford announced he would em-
ploy men who were freed from the
Michigan state prison again he was
plven the world’s blessing. But, who
would fit Into his prison like system,
better than men who had already been
trained in a prison school?

Ford Takes It Out of Their Bones
[other independent producer. Ford is
one of the few big survivors in the
war between the industrialist and the
financier. He is still free to take ex-
perimental steps that but few other
large producers could afford or would
be permitted to make. .

rPHEN there is this to be considered:
Ford Is now engaged in a tjade

war. His opponent is the General
Motors Co. which has started a pro-
gram of cheap production calculated
to take some of his business away

Ford’s Competitor

R
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Fop the first time in its industrial
career, the Ford Motor Co. is faced
with the most powerful combination
of capital In (he world, backed by
Wall Street, which Is competing with
Ford in cheap car production. Here
is the king of Wall Street.

! from him. Ford has gotten home the
first blow. He has hit the General
Motors Ce. in their weakest spot—-
production, precisely where Ford is
strongest. This will immediately give
Ford the pick of the labor market''and
assure him a less expensive labor
turn-over. At the same time he will
maintain his production level and
when it has become sufficiently sta-
bilized under the newi system he will
go about increasing-wrpduction. There
is also the huge adWßiitising value of
this “philanthropic” concession to the
workers. It is hard*, for most people
to understand that every time Ford
GIVES his workers something he
takes it out of their hides.

THERE is an the five-day
week that outside V>f fairly sound

conjecture can only be definitely
known by Ford’s engineers them-
selves. But here it 13:

When you work men five and a half
days a week you use five and a half
days worth of equipment. Ford is
now working his men five days a
week. In that time they are produc-
ing as much as they did in five and
a half. There is (hus a half day
saved on plant and equipment outlay.
The maintenance is cut down, the
overhead is reduced., It is a distinct
saving to the owner. Thus Ford is
saving money by GIVING his men the

five-day week. But what are the
workers saving?

All this helps Ford in his battle
with General Motors. It also in-
creases his personal prestige and adds
to his already very large personal
vanity—at the expense, mind you, of
his 'workers.

Five Days Work.
rpHE five»day vjeek is good. Sooner

or later all workers will have the
five-day week and mayHte less. But
not Ford’s kind. Ford gets the extra
day or half day right back out of your
bones. The' kind of a flvo-day week
that militant unionises want is a five-
day week with FIVE DAYS WORK
and when later the workers go after
a four-day week they will want that
many days work. You can expend as
much energy RUNNING a city -block
as you can WALKING a mile. That
is the lesson that Ford’s workers are
learning.

The only way the slaves in the
great Ford industry will get a REAL
five-day week is by organizing and
fighting for it. That was the way the
organized American workers won re-
cognition for the eight-hour day.
They had to fight many long and bit-
ter struggles to get it.

Workers Powerless.

NOTHING suits the bosses better
than to have a willing lot of un-

organized human material with which
they can do as- they please. That is
what Ford likes and that is what he
has. His two hundred thousand work-
ers, collectively, haven’t a single word
to say about the Ford plant for which
they are mainly responsible. Ford
pays his men six dollars a day be-
cause he can get more work out of
them. They haven’t got anything to
say about it. It is entirely up to the
management. Ford has found it more
profitable to 'give them six dollars a
day, an eight-hour day and a five-day
week. But he gets it back and then
some. His annual profits are astound-
ing. A big portion of them he puts
back into the business, which grows
and results in ever more profit each
succeeding year. All this on the
sweat and blood of the workers in
his plant. And they haven’t got any-
thing to say abput it.

Workers Have Rights.
rpHE point is that they have a right

to a say in the plant that their
muscles and work and time make
possible. It is true that management
is necessary. It is true that the work-
ers can benefit by improved methods,
labor saving-machinery and efficient
production. Bait when that production
has as its main purpose profits and
when these profits come from the
labor of the workers—they have every
right to have something to say about
the conditions of their work.

A ND until the workers in the Ford
x plant assert this rig'ht they will
continue to be automatons, entirely at
the mercy of “efficiency experts” and
speed-up methods, instead of MEN
selling a commodity, labor power, to
the boss on the highest terms that the
power of organization can extract.
This is the right of all workers. Until
the workers in the- Ford plant, and
in the entire automobile industry for
that matter, make this plain to their
bosses they shall have to be satisfied
with GIFTS, such as Ford has given
them and for which they pay double
iin return.

The Future for Workers in the
Automobile Industry

Head of the Automobile and Aircraft Workers’ Union
less of the amount of his labor, the
auto worker will boa poorly paid
worker. While many other workers
are gaining a 40 or a 44-hour week
the auto worker still works 48 and 50
hours a week aB a rule.

A few figures will prove some in-
teresting facts. In Y924 the General
Motors made over 51 millions and in
1925 they made over 116 millions of
dollars. The first half of 1926 was
more then fifty per cent better the
first half of 1925.

The Chrysler made in 1924 over 4
millions and In 1925 over 17 millions
with prospects for a much better profit
in 1926.

On all cars with the exception, of
Fords, 43 dollars more on each car
was mnde In 1925 then in 1924. This
regardless of the fact that every com-
pany was reducing the price of the
car.
'"PHIS will continue as long as the

auto worker thinks he does not
need an organization. Wages in the
trimming department of one of
Fisher’s plants was $1.25 an hour in
1920. Now*by working a great deal
harder they make a dollar an hour at
a pace that kills. In the Packard plant
26 men putting on deck who were paid
70 cents an hour ware fired and 26
men at 54 cents an hour replaced
them. The two mentioned items are
only a small fraction of what can be
heard of every day in the city of
Detroit. 1

The day for the auto to
unite with.otherworkers must be near
at hand, he has been a bear for hard
work and punishment. How much
more lie will stand is hard to say, hut
with the competition in the automobile
business getting keener and keener he
will surely get badly handled for he
pays the bills of tho employers*
battles

V A ft i

Most Recent Bunk. 1
rnHE most recent bunk is about the i

five days’ work with six days’ pay.
Men are speeded up, less time allow- i
ed for their tasks. The conveyers '
move faster, for when Ford wants a i
little more speed, more production, he
speeds up the conveyers and the men
must move faster. The worker works
five days and he feets paid for just
five days at his old rate per day. i

More could be said about Ford and ■
his system, it would fill a good big
book, but of other automobile firms
a little roust be said too.

' Most Efficient.
rpHE automobile industry grew very

rapidly, and as it cgino at a time
when other industries had paved the
way to modern efficiency it took ad-
vantage of the opportunity. So It be-
came tho most efficient and can get
more work out of a man then any 1
other industry. It* needed men and it
paid more than otter Industries. Vliat
is, a man could earn more money by
having the opportunity to work
harder.

There was little opposition to the
will of the employers becuuse the In-
dustry grew fuHtor than a labor or-
ganization could, and many workers
felt they needed no (Organization be-
cause they eurned as much or more
then they did at their old trade or
line of work. Muny of them were
from farms or small towns and they
not only felt they could stand as In-
dividuals, but big town condition*
seemed wonderful to them. The movie
und the dance hall made life worth
living and they jvtjre young and strong
and could work ti^rd,

48-Hour Week
pißflE-WOUK Brices are cut every
L so often, more work demanded for
the same money'finder a task system,
ami It will not Wj lohg before, regaril-

|Ml

FORD FIVE-DAY WEEK MANEUVER
DIRECTLY CONNECTED WITH FIGHT

OF WORKERS AND A. F. OF L. MEET
(Continued from page 1)

day week at the Ford Motor Co.? Re-
member, first it was $5 a day, and
now it is five days a week.

In the first place, continuous strug-
gle on the part of organized labor in
all industries has brought the skilled
worker in a few instances within
reaching distance of the Ford stand-
ard and in some instances has carried
him beyond it. The five-day week is
now demanded as labor's next ad-
vance in the slogans of the vanguard
of the American labor movement.

No Longer Safe.
The militant union furriers of New

York have already won a 40-hour or
five-day week and more pay. The
Ford $5-a;day wage has been advanced
to $6 a day. But the $6-a-day wage
alone would no longer safeguard the
Ford Motor Co. from dangerously sug-
gestive comments on the benefits to
the workers of trade unions. '

The annual convention of the Amer-
ican Federation of Labor is meeting
this year in Detroit, the center of the
automotive Industry. For two years
it has been mildly suggested In the
councils of the A. F. of L. that the
automobile industry is open-shop and
should be looked into from an organi-
zation point of view. In the report
this year to the metal trades depart-
ment of the A. F. of L. President
O’Connell recommends that’the atten-
tion of the A, F. of L. convention be
called not to the desirability but the
“necessity” of organizing the automo-
bile industry. In announcing a five-
day week the Ford Motor Co. is meet-
ing union labor’s newest threat.

The Ford Motor Co., moreover,
found it fortunately convenient at this
time to shut down to five days a week
because of a reduction in its orders,
continuous since last spring. The
company was forced either to adopt
a five-day week or to lay off perma-
nently a large number of men. The
organization experts of the Ford Mo-
tor Co. thus killed two birds with one
stone.

Experimentation with the five-day
week began several months ago, and
the schedule has been gradually ex-
tended thruout all departments, so
that to men in the Ford shops this is
an old story as far as actual practice
is concerned. But the permanent
adoption of a five-day week as a com-
pany policy is obviously strategic.

Other Factors.
Consider other factors. The strike

of the Passaic textile workers taught
the Ford Motor Co. (and also taught

the automobile Workers) that “official,?
strikes are not the only possible
strikes. The company concluded also
from the Passaic strike that the Amer»
lean Federation of Labor is capable
of recognizing and adopting a found-
ling “illegitimate” strike, placed on
its doorstep by Necessity’s forlorn
outcast daughter, the Black Ewe ot
Desperation.

And the British miners’ strike fol-
lowed by the general strike stimulated
the imagination and potential class
consciousness of 100,000 Ford work-
ers as nothing else has ever done.

Workers Feel History.
Face to face in their own lives with

what we call history, officers of the
British Trades Union Congress were
afraid. They found history was some-
thing they could not shut between
the covers of a book, not excepting
the book of the minutes of their de-
liberations. Afraid of the general
strike and of history, they capitu-
lated, calling all of Great Britain's
proletariat except the miners back to
the machines—officers begging the
king and the powerful industrialists
and Punch, M. P„ and the Earl of
Judy to wash the incriminating soot
of the coal mines from their faces.
But ttie Ford workers understood this
kind of history and felt it had some-
thing fundamental to do with them.
The sale of The DAILY WORKER at
the Ftord gates doubled in a day. The
‘physicians” in the "examining” and
‘first aid” rooms of the Ford Motor

Co. always have their fingers on the
pulse of the workers. And the stetho-
scope showed a quickened heart beaL

The “Ford Worker.’
The news of the Passaic strike and

the British strike were world news
that could b« read in a prejudiced
light in the capitalist press from day
to day. But this kind of news has
been communicated to the Ford work-
ers this summer and fall in a light
that is new to the Ford shops, the
clear light of class struggle, class
awareness. The new version has been
communicated nos only by The DAILY
WORKER, but by the Ford Worker,
to which many of the rank and file
workers have contributed. It is pub-
lished by the Ford nuclei #f the Work-
ers (Communist) Party. In spite of
interference by the police of Highland
Park and Fordson and by Ford Motor
Co. guards, nearly 20,000 of the last
issue of the Ford Worker were sold at
the factory gates for a cent apiece.

Thus are there now only five days in
a week.

WHY DOES FORD FEAR UNIONS? j
sere with good management. On the
contrary, they might help good man-
agement—by protecting the worker
from being the creature of a manage-
ment whose chief motive is profit and
cheap production and speed-up. The
best management is that management
under which the worker in the plant
is the first consideration and his well
being the first charge. The only way
that such management can be assured
is by the worker himself having the
power to dictate these questions affect-
ing his well-being.
rpo do this he must organize. He has

a right to organize. It is all he
has. Against "the ownership and tha
right to hire and fire of the boss his
only strength lies in joining with his
fellows for his own protection. Some
day the Ford plants will be so organ-
ized. Henry doesn’t like It. But did
you ever hear of the boss that did
like it?

Ford Gives Fifteen
Minutes for Lunch
(Continued from page 1)

clothes or furniture on the installment
plan? Is he going to buy a house?
How is his life insurance? What
company? What kind of a car has
he, etc., etc.

And although he makes It appear
that he does all this in the Interests
3f the employes, needless to say it in
bunk. »

AH Attention on Job.
I asked the guy that was question-

ing me what was the idea of wanting
to know all about »my private affairs.

“Well," he said, "when you are
working here, we want all your mind
on the work —100 per cent—and how
can a worker do that it he has other
things on his mind?”.

Anyway, those workers that come
to work at Ford’s soon find out that
instead of being the best '>osb in the
tl. S„ Henry Ford is the worst kind
of a slave-driver possible and the
world's champion bunk-shooter.

. Commerce Commission
Denies Indiana Cut

WASHINGTON, Oct. o.—The inter-
state commission has denied the peti-
tion of the Indiana state chumber of
commerce for a reduction in freight
rates on bituminous coal, tn carloads,
from certain points in Ohio and from
the so-called InnwvCrescent region,
embracing portions of Pennsylvania.
Maryland, West Virginia. Tennessee,
Virginia and Kentucky, to all points
ITT the state of Indiana.

Why not a small bundle of The
DAILY WORKER sent to you reguler-
ly to take to your trsdo union meeting?

(Continued from page 1)
there than he does of the physical
capacity of the men he employs. It
does not require many testimonials
of men working in the Ford indus-
tries to prove that the highly exhaust-
ing, repetitive labor performed by
Ford’s workers in eight hours is'easi-
ly comparable to the work done in
most plants in ten or even more
hours.

Unions Needed
rpRADE unions are needed in the

Ford plant to protect the men
from the ghastly Ford system of ex-
haustive labor. They are every bit
as necessary in the Ford plant as they
are in plants that take their pro-
fits of the workers in another way—-
low wages and long hours. What
is more, Ford’s highly efficient tech-
nical methods of production, the per-
fect synchronization of the entire in-
dustry, is directed, not for the benefit
of the thousands of men who slave at
the tasks, but to create a cheaper and
more marketable commodity to make
profits greater. Ford is as much a cap-
italist as the next industrialist. He is
not in business for his health. He is
not in business for his workers*
health. He is not in business, despite
all his noble claims to. it, for the pub-
lic. Ford is in business to make that
business grow larger, to extend his
power and to increase his yearly
profits. As proof of this we need only
to relate that Ford’s personal fortune
is growing at the rate of $100,000,00b
per year.
'ITTHEN Ford says that trade unions
""

have no place in his Industry, he
is saying that the thousands of men
who slave in his many plants have no
part in the industry except as mere
machine cogs in a great, co-ordinated
system. Now we have no quarrel with
Ford's technical achievements, his
time-saving processes of production
or his labor-saving machinery. These
ore all to the good. From tha point of
view of industrial engineering Ford
and his engineers have made a great
contribution to world progress. But
thU does not give Ford the rights of
a feudal baron. This does not make'
it necessary for the workers in Ford’s
plants to be dumb and disfranchised
tools of a great machine.

Workers' Right to Union.
VTO. Every worker in the Ford plant

contributes his share towards the
organization. The humblest worker
gives there the best that is in him, his
youth, his brawn and bis brain, just
as in every other plant. This man
should have something to say about
the plant, about the wuges, about the
working conditions that he mfst un-
dergo.

It is a fake argument when Ford
says that trade unions would inter
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